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LEVEL I

Emphasis: 'Awareness

Goal. Increase the

awareness of students

of the llorld of llork

and its coliposition

LEVEL II

Ennhasis: Orientation and Exploration

coal Increase t,Le orientation of

junior high school students and berin

e:.'21oration of work opportunities and

necessary preparations

LEVEL III

Emphasis: 'Career Traininmand
Job Placement'

Goal- Enable individualized career

preparation and implemntation of

career plan
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VARIABLES BY LEVEL AND GOALS

Level I
Awareness of World of Work

Level I
a. Awareness of makeup of
World of 'fork
b. Attitude about Uorld of
Work
c. Awareness of manipulative
skills used in occupations

Level II
a. Exploration of self
interests, abilities, values
and needs
b. Exploration of economic
system
c. Exploration of opportun-
ities in working world

Level II
a. Amount of exploration of
career clusters
b. Lxploration of compulents
of career planning

Level II
Completion of a career plan

Level III
a. Initial implementation of
career plan
b. Mid-year assessment
c. End of year direction

Level III
a. Definite decisions for
two years of education
L. Continuation of career
education plan

Level III
a. Development of final
decisions about post - graduate'
action
b. Placement
c. Options for career as
related to interest and
skills
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I:ATRICULATION SEOUENCE
(Student Goals)

Level

'Uhat is the World
of Work?'

Level I

'What makes up the
World of Work?

Level II
Who am I and how
do I fit in the
World of Work?'

Level II
That are my
opportunities in
the World of Work
w-hic relate to
my interests?'

Level III
-What arc my first
steps in my train-
inr program and
should I alter
my plan?

Level II
'14;Lat-IF my career
preference and
how do I prepare?'

Level III
-How do I complete
my training
program?.

Final Goal

PostFraduation ni for career
development with eAlternativcs
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GUIDED OCCUPATIONAL ORIENTATION PROCRAM

7TH GRADE GOALS A.:I) OBJECTIVES

Who an I and how do I fit into the world of work?

at() am I?

1 The student will participate in the Careers Program and the
explanation of its purpose
A. The student will develop an uncerstandinR of the

progression of G.O.O.P. , grades 7 12

2 The student will explore the concept of careers and why he
should concern himself with it.
A. The student will distinguish between the definition of

'job' and 'career'.
B. After making a class list of different types of jobs,

the student will break these jobs down into thr,_te areas:
1. working with people
2. working with things
3. workinq with data

C. The student Till forecast the job market for future years.
D. The student will identify choices that have to be made

in career education.

3. The student will investiRate research and examine the ways
in which his education can prepare him for a career.
A. The student will define the meaning of a skill'.

B. The student will identify 'skills acquired in school,
work, and community,

C. The student will identify skills n, ,ded for cr.iven jobs.

D. Given a course of study, the stuclent will identify skills

that he will be acquiring in the seventh grade.
E. The student will identify skills that he needs to acquire

for a given job.
F. The student will recognize the necessity of having a

saleable skill Prior to leavinfT, school.

4. The student will assess his interests abilities and needs.

A. Given an instrument, the student will assess his interests.
B. given an explanation of needs thc student will identify

his needs.
C. The student will develop an inventory of his skills

interests and needs.

How might I fit into the world of work?

5. The student will demonstrate interest in the structure of the
world of work and his personal involvement in it.
A. The student will know the difference between the public

and private sector of employment.
B. The student will understand the difference between an

employee and employer.
C. The student will identify characteristics of employers.
D. The student will identify characteristics of employees.

6. The student will recognize that the world of work is made up
of a series of job possibilities.
A. The student will demonstrate how his interests, abilities,

and needs relate to each or any of job possibilities.
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GUIDED OCCUPATIONAL ORIENTATION PROGRAM

8TH GRADF - GOALS ATTD OBJECTIVES

What are my opportunities in the world of work which relate to my
interests, abilities, and needs?

1. The student will develop a process whereby he relates his
interests, needs, and abilities to career choices and develops
a method to investigate many career choices.
A. The student will evaluate or re-evaluate interests,

abilities, and needs as related to a career selection.
B. The student will identify and use available tools in job

selection.
C. The student will develop criteria such as people, data, calA

things to investigate job choices.
D. The student will demonstrate how he will support himself

until reaching his career goals--ircluding a saleable skill
at his high school graduation.

E. The student will list a sequence of steps for future job
and/or career selection. The list should include previous
objectives:
1. relating interests, abilities, and needs to job choice
2. using criteria in evaluating prospective jobs
3. using available tools of job selection
4. determining a saleable skill

2. The student will demonstrate that he has many career choices.
A. The student will distinguish why (how) jobs are grouped

in job clusters.
B. The student will investigate what skills are required for

the jobs in the cluster.
C. The student will be aware of the progression of jobs within

the job cluster.

3. The student will see the importance of what he is learning as
it relates to job selection.
A. The student will participate in activities in a given

subject that relates to job clusters.

4. The student will investigate tentative career selections made

in clusters.
A. The student will determine characteristics of jobs.

B. The student will relatr. preparation and requirements needed
to job choice.

5. The student will demonstrate that he can change his career
selection as his interests, abilities, or needs change.
A. Tha student will show how skills needed in ene clLster can

be applied other clusters.
B. The studen will develop tentative lifetime careers.
C. The student will forecast the retraining additional skills

and continual education necessary to maintain or change
his jobs.

1,3
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GUIDED OCCUPATIONAL ORIENTATION PROGRAM

9TM GRADE - GOALS AND OBJECTIVES

1. The student will made a self-evaluation.

A. The student will evaluate or re-evaluate his interests,
abilit5es, and needs as related to a career selection.

2. The student will identify different methods of job categori-
zations as they relate to curriculum.

A. The student will explore job categories by people, data,
ideas, things.

B. The student will explor job categories by interest areas.

C. The student will explore job categories by clusters.

3. The student will explore available opportunities for a proper
job selection.

A. The student will identify and use available tools in job
selection.

B. The student will be exposed to career oriented school and

work opportunities.

C. The student will demonstrate how he will support himself
until reaching his career goals, including a saleable skill
at high school graduation.

4. The student will develop a process from what he has acquired
in career education to investigate and select high school plans.

A. The student will list his interests.

B. The student will list the categories of work that appeal
to him.

C. The student will explore the opportunities that are
available in finding out and preparing for jobs.

D. The student will list saleable skills.

E. The student will write out tentative future plans for the
tenth grade and other segments of the future he is
interested in.

VI.
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Junior High Career Education Integrated Curricula

1. Sample of first year materials - Careers
Unlimited

2. Sample of Directions to Staff

3. Sample materials produced for Seventh (7th)
Grade (Goals 1-3)

4. Addendum to Seventh (7th) and Eighth (8th)
Grade Introduction Booklet

S. YOU Booklet sample for Ninth (9th) Grade

6. Satisfying Needs Through Work, Interests
Survey, and Cluster Interest Survey

B

1 5
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B. Junior High Career Education Integrated Curricula

The following pages are a chronological example of the curricula materials
produced by teachers to be integrated into'existing subject areas in the
seventh (7th), eighth (8th), and ninth (9th) grades.

The activities for the junior high program were more easily developed after
general goals (missions) were developed (see Appendix IV-A). The first
step for the writing team was to break down the general goal into more spe-
cific goals and objectives. All goals and objectives were written as be-
havioral (performance) objectives in order that activities could flow from
them. The activities were functions already being done by teachers and
integrated into a formal career education curricula. This process covered

a three year period. (Relevant Procedures - Nos. 15, 18. 19, 34, 35, 36).

All following materials are located at the Guided Occupational Orientation
Program, Syracuse City School District, Syracuse, New York 13202.

I ii
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w
 
a
 
f
e
l
l
o
w
 
s
t
u
d
e
n
t
 
o
r
 
p
e
o
p
l
e
 
d
o
w
n
t
o
w
n
 
f
o
r
 
t
h
e
i
r
 
v
i
e
w
s
 
o
n

t
h
e
 
s
t
a
t
u
s
 
o
f
 
v
a
r
i
o
u
s
 
j
o
b
s
.

b
.

C
h
e
c
k
 
w
i
t
h
 
e
m
p
l
o
y
e
e
s
 
a
s
k
i
n
g
 
t
h
e
m
 
h
o
w
 
t
h
e
y
 
v
i
e
w
 
t
h
e
 
s
t
a
t
u
s
 
o
f
 
t
h
e
i
r

j
o
b
s
.
 
(
S
e
e
 
W
a
l
l
 
S
t
r
e
e
t
 
J
o
u
r
n
a
l
 
a
r
t
i
c
l
e
 
i
n
 
s
u
p
p
l
e
m
e
n
t
.
)

c
.

L
i
s
t
 
r
e
a
s
o
n
s
 
w
h
y
 
s
t
a
t
u
s
 
i
s
/
i
s
n
'
t
 
i
m
p
o
r
t
a
n
t
 
t
o
 
y
o
u
.

d
.

L
i
s
t
 
t
h
e
 
s
a
l
a
r
i
e
s
 
o
f
 
1
0
 
j
o
b
s
.

D
o
 
t
h
e
 
s
a
l
a
r
i
e
s
 
a
l
w
a
y
s
 
g
o
 
u
p
 
w
i
t
h

s
t
a
t
u
s
?

e
.

M
a
k
e
 
a
 
l
i
s
t
 
o
f
 
j
o
b
s
 
a
n
d
 
e
x
p
l
a
i
n
 
h
o
w
 
y
o
u
r
 
v
i
e
w
 
o
f
 
t
h
e
i
r
 
s
t
a
t
u
s
 
h
a
s

C
h
a
n
g
e
d
 
a
s
 
y
o
u
 
h
a
v
e
 
g
r
o
w
n
 
o
l
d
e
r
.
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C
o
m
m
u
n
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c
a
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n
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a
n
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E
n
t
e
r
t
a
i
n
m
e
n
t

S
h
o
w
 
t
h
e
 
r
e
a
s
o
n
s
 
w
h
y
 
t
h
e
 
e
n
t
e
r
-

t
a
i
n
m
e
n
t
 
a
n
d
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
f
i
e
l
d

a
c
t
s
 
a
s
 
a
 
s
e
r
v
i
c
e
 
a
n
d
 
d
i
s
s
e
r
v
i
c
e

t
o
 
s
o
c
i
e
t
y
.

a
.

b
. c
.

L
i
s
t
 
a
l
l
 
t
h
e
 
c
l
u
b
s
 
a
n
d
 
a
c
t
i
v
i
t
i
e
s
 
t
h
a
t
 
a
r
e
 
i
n
 
y
o
u
r
 
s
c
h
o
o
l
 
i
n
v
o
l
v
i
n
g

e
n
t
e
r
t
a
i
n
m
e
n
t
 
a
n
d
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
.

L
i
s
t
 
t
h
e
 
w
a
y
s
 
y
o
u
r
 
t
e
a
c
h
e
r
 
u
s
e
s
 
d
a
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t

i
n
 
t
h
e
 
l
e
s
s
o
n
s
.

L
i
s
t
 
w
a
y
s
 
y
o
u
r
 
s
c
h
o
o
l
 
d
a
y
 
i
s
 
m
o
r
e
 
i
n
t
e
r
e
s
t
n
n
g
 
t
h
r
o
u
g
h
 
u
s
e
 
o
f

c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t
.

d
.

L
i
s
t
 
w
a
y
s
 
t
h
a
t
 
h
a
v
e
 
n
o
t
 
b
e
e
n
 
t
r
i
e
d
 
i
n
 
y
o
u
r
 
c
l
a
s
s
 
w
h
i
c
h
 
c
o
u
l
d

m
a
k
e
 
t
h
e
 
l
e
s
s
o
n
s
 
m
o
r
e
 
i
n
t
e
r
e
s
t
i
n
g
.

H
o
w
 
m
a
n
y
 
o
f
 
t
h
e
s
e
 
n
e
w
 
m
e
t
h
o
d
s

i
n
c
l
u
d
e
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t
?

W
h
y
 
d
i
d
 
s
o
r
e
 
o
f
 
t
h
e

a
n
s
w
e
r
s
 
i
n
c
l
u
d
e
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t
.

e
.

f
.

g
.

h
. i
.

J
-

k
.

L
i
s
t
e
n
 
t
o
 
a
d
v
e
r
t
i
s
e
m
e
n
t
s
 
o
n
 
r
a
d
i
o
 
a
n
d
 
T
.
V
.

H
a
w
 
m
a
n
y
 
u
s
e

m
u
s
i
c
i
a
n
s
 
a
n
d
 
h
o
w
 
m
a
n
y
 
d
o
n
'
t
.

1
.

C
r
e
a
t
e
 
a
 
b
u
l
l
e
t
i
n
 
b
o
a
r
d
 
s
h
o
w
i
n
g
 
t
h
e
 
f
a
v
o
r
i
t
e
,
 
n
e
w
 
o
r
 
s
p
e
c
i
a
l

T
.
V
.
 
s
h
o
w
s
.

C
r
e
a
t
e
 
a
 
b
u
l
l
e
t
i
n
 
b
o
a
r
d
 
o
r
 
f
o
l
d
e
r
 
f
r
o
m
 
m
a
g
a
z
i
n
e
s
 
s
h
o
w
i
n
g
 
t
h
e

v
a
r
i
o
u
s
 
p
r
o
f
e
s
s
i
o
n
a
l
 
s
n
o
r
t
s
 
p
l
a
y
e
d
 
t
r
.
-
L
a
y
.

C
r
e
a
t
e
 
a
 
b
u
l
l
e
t
i
n
 
b
o
a
r
d
 
o
r
 
f
o
l
d
e
r
 
s
h
o
w
i
n
g
 
1
0
 
c
r
e
a
t
i
v
e
 
a
n
d
 
i
n
-

f
o
r
m
a
t
i
v
e
 
a
d
v
e
r
t
i
s
e
m
e
n
t
s
.

C
r
e
a
t
e
 
a
 
b
u
l
l
e
t
i
n
 
b
o
a
r
d
 
o
r
 
f
o
l
d
e
r
.

S
h
o
w
 
t
e
n
 
a
d
v
e
r
t
i
s
e
m
e
n
t
s
 
t
h
a
t

t
e
n
d
 
t
o
 
m
i
s
l
e
a
d
 
t
h
e
 
c
u
s
t
o
m
e
r
.

W
a
t
c
h
 
T
.
V
.
 
o
r
 
l
i
s
t
e
n
 
t
o
 
t
h
e
 
r
a
d
i
o
,
 
g
i
v
i
n
g
 
a
 
l
i
s
t
 
a
n
d
 
d
e
s
-

c
r
i
p
t
i
o
n
 
o
f
 
t
h
e
 
m
o
r
e
 
c
r
e
a
t
i
v
e
 
a
n
d
 
t
r
u
l
y
 
i
n
f
o
r
m
a
t
i
v
e
 
a
d
v
e
r
t
i
s
e
m
e
n
t
s
.

W
a
t
c
h
 
T
.
V
.
 
o
r
 
l
i
s
t
e
n
 
t
o
 
r
a
d
i
o
 
g
i
v
i
n
g
 
a
 
l
i
s
t
 
a
n
d
 
d
e
s
c
r
i
p
t
i
o
n
 
o
f

t
h
e
 
a
d
v
e
r
t
i
s
e
m
e
n
t
s
,
 
w
h
i
c
h
 
t
e
n
d
e
d
 
t
o
 
b
e
 
u
n
i
n
f
o
r
m
a
t
i
v
e
 
a
n
d
 
w
o
u
l
d

m
i
s
l
e
a
d
 
t
h
e
 
c
o
n
s
u
m
e
r
.

G
o
 
t
o
 
a
 
p
u
b
l
i
c
 
c
e
r
e
m
o
n
y
 
a
n
d
 
s
t
a
t
e
 
t
h
e
 
v
a
r
i
o
u
s
 
f
o
r
m
s
 
o
f
 
m
e
d
i
a

u
s
e
d
 
i
n
 
c
e
r
e
m
o
n
y
.
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C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
E
n
t
e
r
t
a
i
n
m
e
n
t

m
.

C
r
e
a
t
e
 
a
 
s
e
r
i
e
s
 
o
f
 
y
o
u
r
 
o
w
n
 
a
d
v
e
r
t
i
s
e
m
e
n
t
s

f
o
r
 
r
a
d
i
o
 
a
n
d
 
T
.
V
.
,

n
e
w
s
p
a
p
e
r
 
o
r
 
m
a
g
a
z
i
n
e
.

M
a
k
e
 
s
o
m
e
 
i
n
f
o
r
m
a
t
i
v
e
 
a
n
d
 
o
t
h
e
r
s

m
i
s
l
e
a
d
 
n
g
.

S
e
r
v
i
c
e
 
a
n
d
 
d
i
s
s
e
r
v
i
c
e
 
t
o
 
s
o
c
i
e
t
y

(
c
o
n
t
i
n
u
e
d
)

n
.

H
a
v
e
 
a
 
t
a
l
e
n
t
 
s
n
o
w
 
i
n
c
l
u
d
i
n
g
 
t
h
e
 
v
a
r
i
o
u
s

t
a
l
e
n
t
s
 
a
v
a
i
l
a
b
l
e
 
i
n
 
t
h
e

c
l
a
s
s
.

S
o
m
e
 
m
i
g
h
t
 
t
a
k
e
 
c
a
r
e
 
o
f
 
t
h
e
 
o
r
g
a
n
i
z
i
n
g
,

a
d
v
e
r
t
i
s
i
n
g
 
,
 
b
o
r
r
z
w

t
h
e
 
T
.
V
.
 
v
i
d
e
o
 
s
y
s
t
e
m
 
(
s
p
e
c
i
a
l
 
p
r
o
j
e
c
t
s
)

a
n
d
 
p
u
t
 
i
t
 
o
n
 
t
a
p
e
.

o
.

L
i
s
t
 
t
h
e
 
v
a
r
i
o
u
s
 
w
a
y
s
 
e
n
t
e
r
t
a
i
n
m
e
n
t
 
h
a
s
 
m
a
d
e
 
o
u
r

l
i
v
e
s
 
e
a
s
i
e
r
-
(
h
a
t
'
l
:
s
r
)

a
n
d
 
m
o
r
e
 
e
n
j
o
y
a
b
l
e
.

p
.

L
i
s
t
 
t
h
e
 
w
a
y
s
 
c
a
m
m
u
n
i
c
a
t
i
o
n
 
h
a
s
 
m
a
d
e
 
o
u
r

l
i
v
e
s
 
e
a
s
i
e
r
 
(
h
a
r
d
e
r
)
 
a
n
d

m
o
r
e
 
e
n
j
o
y
a
b
l
e
.

q
.

E
x
p
l
a
i
n
 
t
h
e
 
v
a
r
i
o
u
s
 
t
i
m
e
s
 
w
h
e
n
 
y
o
u
 
h
a
v
e
 
h
a
d

t
o
o
 
m
u
c
h
 
o
f
 
c
o
m
m
u
n
i
c
a
t
i
o
n

a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t
.

r
.

L
i
s
t
 
a
l
l
 
t
h
e
 
c
o
m
m
u
n
i
c
a
t
i
o
n
 
m
a
t
e
r
i
a
l
 
(
s
)
 
u
s
e
d
 
i
n
 
a
n
y
 
m
e

d
a
y
.

s
.

L
i
s
t
 
a
l
l
 
t
h
e
 
e
n
t
e
r
t
a
i
n
m
e
n
t
 
y
o
u
 
s
e
e
 
d
u
r
i
n
g
 
o
n
e

w
e
e
k
.

t
.

L
i
s
t
 
a
l
l
 
t
h
e
 
e
n
t
e
r
t
a
i
n
m
e
n
t
 
y
o
u
 
a
r
e
 
i
n
v
o
l
v
e
d
 
i
n

d
u
r
i
n
g
 
a
 
w
e
e
%
.
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E
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e
n
t

S
h
o
w
 
a
n
 
u
n
d
e
r
s
t
a
n
d
i
n
g
 
o
f
 
t
h
e
 
v
a
r
i
o
u
s

r
o
l
e
s
 
g
o
v
e
r
n
m
e
n
t
 
w
i
l
l
 
p
l
a
y
 
i
n
 
t
h
e

a
r
e
a
 
o
f
 
e
n
t
e
r
t
a
i
n
m
e
n
t
 
a
n
d
 
c
o
m
m
u
n
i
c
a
-

t
i
o
n
.

a
.

W
r
i
t
e
 
t
o
 
t
h
e
 
F
e
d
e
r
a
l
 
C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
C
o
m
m
i
s
s
i
o
n
,
 
W
a
s
h
i
n
g
t
o
n
,
 
D
.
C
.
,
 
a
n
d

a
8
k
 
a
b
o
u
t
 
t
h
e

l
i
c
e
n
s
e
 
y
o
u
 
w
o
u
l
d
 
n
e
e
d
 
t
o
 
w
o
r
k
 
a
t
 
a
 
s
p
e
c
i
f
i
c
 
j
o
b
 
i
n

r
a
d
i
o
 
o
r
 
T
.
V
.

b
.

G
o
 
t
o
 
a
 
l
o
c
a
l
 
T
.
V
.
 
o
r
 
r
a
d
i
o
 
s
t
a
t
i
o
n
 
a
s
k
i
n
g
 
t
h
e
 
r
u
l
e
s
 
t
h
e
y
 
m
u
s
t
 
f
o
l
l
o
w
 
t
o

k
e
e
p
 
t
h
e
i
r
 
l
i
c
e
n
s
e
s
.
 
(
M
a
k
e
 
s
u
r
e
 
t
o
 
a
s
k
 
a
b
o
u
t
 
t
h
e
 
l
o
g
 
a
n
d
 
p
u
b
l
i
c
 
s
e
r
v
i
c
e

a
d
v
e
r
t
i
s
e
m
e
n
t
s
.
)

c
.

W
r
i
t
e
 
t
o
 
t
h
e
 
F
e
d
e
r
a
l
 
C
o
m
m
a
n
i
c
a
b
i
o
n
s
 
C
o
m
m
i
s
s
i
o
n
 
a
b
o
u
t
 
w
h
e
n
 
t
h
e
 
l
i
c
e
n
s
e
s

o
f
 
o
n
e
 
o
f
 
t
h
e
 
l
o
c
a
l
 
T
.
V
.
 
o
r
 
r
a
d
i
o
 
s
t
a
t
i
o
n
s
 
e
x
p
i
r
e
s
.

G
i
v
e
 
y
o
u
r
 
o
p
i
n
i
o
n

a
s
 
t
o
 
w
h
e
t
h
e
r
 
y
o
u
 
t
h
i
n
k
 
t
h
e
 
s
t
a
t
i
o
n
 
l
i
c
e
n
s
e
 
s
h
o
u
l
d
 
b
e
 
r
e
n
e
w
e
d
.

d
.

C
l
i
p
 
a
r
t
i
c
l
e
s
 
a
b
o
u
t
 
t
h
e
 
t
r
a
n
s
f
e
r
 
o
f
 
l
i
c
e
n
s
e
s
 
o
f
 
T
.
V
.
 
a
n
d
 
r
a
d
i
o

s
t
a
t
i
o
n
s
.

e
.

R
e
s
e
a
r
c
h
 
t
h
e
 
t
r
a
n
s
f
e
r
 
o
f
 
o
w
n
e
r
s
h
i
p
 
o
f

f
.

E
x
p
l
a
i
n
 
a
f
t
e
r
 
w
r
i
t
i
n
g
 
t
o
,
 
o
r
 
t
a
l
k
i
n
g

v
i
e
w
s
 
o
f
 
T
.
V
.
 
a
n
d
 
r
a
d
i
o
 
o
w
n
e
r
s
h
i
p
 
b
y

s
a
m
e
 
c
i
t
y
.

(
S
C
2
 
a
r
t
i
c
l
e
 
i
n

W
O
N
°
 
i
n
 
S
y
r
a
c
u
s
e
.
S
a
l
t
 
M
a
g
a
z
i
n
e
)

t
o
 
s
t
a
t
i
o
n
s
,
 
t
h
e
 
g
o
v
e
r
n
m
e
n
i
-
s

t
h
e
 
s
a
m
e
 
c
o
r
p
o
r
a
t
i
o
n
 
w
i
t
h
 
t
h
e

g
-

C
h
e
c
k
 
w
i
t
h
 
t
h
e
 
p
a
y
r
o
l
l
 
d
e
p
a
r
t
m
e
n
t
 
o
f
 
a
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
o
r
 
e
n
t
e
r
t
a
i
n
m
e
a
:

b
u
s
i
n
e
s
s
,
 
a
n
d
 
a
s
k
 
a
b
o
u
t
 
t
h
e
 
v
a
r
i
o
u
s
 
r
e
p
o
r
t
s
 
t
h
e
y
 
m
u
s
t
 
k
e
e
p
 
f
o
r
 
t
h
e

g
o
v
e
r
n
m
e
n
t

h
. i
.

S
e
l
e
c
t
 
a
 
s
p
o
r
t
 
o
f
 
i
n
t
e
r
e
s
t
 
a
n
d
 
f
i
n
d
 
o
u
t
 
t
h
e
 
v
a
r
i
o
u
s
 
r
u
l
e
s
 
t
h
e

g
o
v
e
r
n
m
e
n
t
 
m
i
g
h
t
 
p
u
t
 
o
n
 
t
h
e
 
s
p
o
r
t
.

R
e
s
e
a
r
c
h
 
a
n
d
 
e
x
p
l
a
i
n
 
h
a
w
 
t
h
e
 
g
o
v
e
r
n
m
e
n
t
 
r
e
g
u
l
a
t
e
s
 
t
h
e
 
r
a
c
e
 
t
r
a
c
k
s
 
i
n

N
e
w
 
Y
o
r
k
 
S
t
a
t
e
.

j
.

C
h
e
c
k
 
i
n
t
o
 
t
h
e
 
c
i
t
y
 
a
n
d
 
s
t
a
t
e
 
b
u
d
g
e
t
s
,
 
a
n
d
 
t
r
y
 
t
o
 
f
i
n
d
 
v
a
r
i
o
u
s
 
w
a
y
s

t
h
e
 
g
o
v
e
r
n
m
e
n
t
 
a
i
d
s
 
t
h
e
 
a
r
t
s
.
 
(
s
e
e
 
s
u
p
p
l
e
m
e
n
t
)

k
. 1
.

m
.

D
e
b
a
t
e
 
w
h
e
t
h
e
r
 
t
h
e
 
g
o
v
e
r
n
m
e
n
t
 
s
h
o
u
l
d
 
s
u
p
p
o
r
t
 
t
h
e
 
a
r
t
s
 
o
r
 
t
h
e
 
a
r
t
s

s
h
o
u
l
d
 
s
u
p
p
o
r
t
 
t
h
e
m
s
e
l
v
e
s
.

D
e
b
a
t
e
 
t
h
e
 
i
s
s
u
e
 
o
f
 
w
h
e
t
h
e
r
 
t
h
e
 
g
o
v
e
r
n
m
e
n
t
 
r
a
t
h
e
r
 
t
h
a
n
 
t
h
e
 
a
d
v
e
r
t
i
s
i
n
g

i
n
d
u
s
t
r
y
 
s
h
o
u
l
d
 
s
e
t
 
s
t
a
n
d
a
r
d
s
.

(
G
e
n
e
r
a
l
l
y
 
t
h
e
 
g
o
v
e
r
n
m
e
n
t
 
h
a
s
 
l
e
f
t
 
t
h
e

a
d
v
e
r
t
i
s
i
n
g
 
i
n
d
u
s
t
r
y
 
a
l
o
n
e
.
)

C
h
e
c
k
 
4
t
h
 
t
h
e
 
E
v
e
r
s
o
n
 
M
u
s
e
u
m
 
a
n
d
 
a
s
k
 
a
b
o
u
t
 
t
h
e
 
v
a
r
i
o
u
s
 
t
y
p
e
s
 
o
f

a
i
d
 
t
h
e
y
 
g
e
t
 
f
r
o
m
 
g
o
v
e
r
n
m
e
n
t
.
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C
a
n
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
E
n
t
e
r
t
a
i
n
m
e
n
t

S
h
o
w
 
u
h
o
 
w
o
u
l
d
 
p
a
y
 
f
o
r
 
t
h
e
 
p
a
y

i
n
c
r
e
a
s
e
s
 
t
o
 
t
h
o
s
e
 
i
n
 
t
h
e

o
a
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t

f
i
e
l
d
s
.

a
.

S
e
l
e
c
t
 
t
h
r
e
e
 
a
r
e
a
s
 
i
n
 
t
h
e
 
f
i
e
l
d
 
o
f
 
c
c
a
m
u
n
i
c
a
t
i
o
n

:
 
e
n
t
e
r
t
a
i
n
m
e
n
t

o
f
 
i
n
t
e
r
e
s
t
.

E
x
p
l
a
i
n
 
w
h
o
 
w
o
u
l
d
 
p
a
y
 
f
o
r
 
v
a
r
i
o
u
s
 
p
a
y
 
r
a
i
s
e
s
 
f
o
r

w
o
r
k
e
r
s
.

(
W
b
u
l
d
 
t
h
e
 
c
o
n
s
u
m
e
r
 
d
i
r
e
c
t
l
y
 
p
a
y
 
f
o
r
 
t
h
e
 
w
a
g
e
 
i
n
c
r
e
a
s
e
s
,

c
o
n
s
i
d
e
r
i
n
g
 
a
d
v
e
r
t
i
s
i
n
g
.

b
.

R
o
l
e
 
p
l
a
y
 
a
 
u
n
i
o
n
 
m
e
e
t
i
n
g
 
i
n
 
c
o
m
u
n
i
c
a
t
i
o
n
s
 
o
r

e
n
t
e
r
t
a
i
n
m
e
n
t
.

D
i
s
c
u
s
s

t
h
e
 
w
a
g
e
s
 
a
n
d
 
f
r
i
n
g
e
 
b
e
n
e
f
i
t
s
 
d
e
s
i
r
e
d
.

D
i
s
c
u
s
s
 
t
h
e
 
e
f
f
e
c
t
s
 
t
h
'
-
s

w
o
u
l
d
 
h
a
v
e
 
u
p
o
n
 
e
m
p
l
o
y
m
e
n
t
 
i
n
 
t
h
e
 
f
i
e
l
d
.

c
.

F
i
n
d
 
a
 
m
o
v
i
e
 
t
h
a
t
 
l
o
s
t
 
m
o
n
e
y
.

W
a
s
 
o
n
e
 
o
f
 
t
h
e
 
r
e
a
s
o
n
s
 
d
u
e
 
t
o
 
t
h
e

h
i
g
h
 
w
a
g
e
s
 
p
a
i
d
?

d
.

S
t
u
d
y
 
a
n
d
 
r
e
s
e
a
r
c
h
 
t
h
e
 
H
o
l
l
y
w
o
o
d
 
m
o
v
i
e
 
i
n
d
u
s
t
r
y
.

W
h
y
 
a
r
e
 
r
o
v
i
e
s

b
e
i
n
g
 
p
r
o
d
u
c
e
d
 
i
n
 
o
t
h
e
r
 
c
o
u
n
t
r
i
e
s
 
a
n
d
 
U
n
i
t
e
d
 
S
t
a
t
e
s
 
s
t
u
d
i
o
s
 
b
e
i
n
g

c
l
o
s
e
d
?

e
.

M
a
k
e
 
a
 
l
i
s
t
 
o
f
 
m
a
g
a
z
i
n
e
s
 
t
h
a
t
 
h
a
v
e
 
s
t
o
p
p
e
d
 
p
u
b
l
i
c
a
t
i
o
n

d
u
e
 
t
o
 
a
n

i
n
a
b
i
l
i
t
y
 
t
o
 
m
a
k
e
 
a
 
p
r
o
f
i
t
.

f
.

S
t
u
d
y
 
a
n
d
 
r
e
s
e
a
r
c
h
 
t
h
e
 
n
e
w
s
p
a
p
e
r
 
i
n
d
u
s
t
r
y
.

W
h
y
 
d
o
 
s
o
 
r
a
n
y
 
l
a
r
g
e

c
i
t
i
e
s
 
h
a
v
e
 
s
o
 
f
e
w
 
n
e
w
s
p
a
p
e
r
s
?

(
s
e
e
 
R
e
a
d
e
r
s
'
 
G
u
i
d
e
 
f
o
r
 
a
r
t
i
c
l
e
s

a
n
 
t
h
e
 
m
a
t
t
e
r
.
)
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C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
E
n
t
e
r
t
a
i
n
m
e
n
t

S
h
o
w
 
h
o
w
 
c
h
a
n
g
e
s
 
i
n
 
p
e
o
p
l
e
s

l
i
f
e
 
s
t
y
l
e
 
a
n
d
 
v
a
r
i
o
u
s
 
n
e
w

f
o
r
m
s
 
o
f
 
m
e
d
i
a
 
e
n
t
e
r
t
a
i
n
m
e
n
t

a
n
d
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
o
f
f
e
r
 
n
e
w

a
n
d
 
c
h
a
n
g
i
n
g
 
c
a
r
e
e
r
 
o
p
p
o
r
t
u
n
i
t
i
e
s
.

S
h
o
w
 
h
o
w
 
a
 
l
o
c
a
l
 
a
r
e
a
 
w
i
l
l

a
f
f
e
c
t
 
j
o
b
 
o
p
p
o
r
t
u
n
i
t
i
e
s
 
f
o
r

w
o
r
k
 
i
n
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d

e
n
t
e
r
t
a
i
n
m
e
n
t
.

a
.

R
e
s
e
a
r
c
h
 
t
h
e
 
h
i
s
t
o
r
y
 
o
f
 
a
 
s
p
o
r
t
.

b
.

R
e
s
e
a
r
c
h
 
t
h
e
 
h
i
s
t
o
r
y
 
o
f
 
r
a
d
i
o
 
C
V
.
V
.
)
 
p
r
o
g
r
a
m
m
i
n
g
.

L
o
o
k
 
a
t
 
o
l
d

n
e
w
s
p
a
p
e
r
s
 
(
m
i
c
r
o
f
i
l
m
,
 
S
y
r
a
c
u
s
e
 
U
n
i
v
e
r
s
i
t
y
 
o
r
 
P
u
b
l
i
c
 
L
i
b
r
a
r
y
)
 
f
o
r

a
 
l
i
s
t
i
n
g
 
o
f
 
p
r
o
g
r
a
m
s
 
o
f
 
1
0
 
t
o
 
2
0
 
y
e
a
r
s
 
a
g
o
.

c
.

S
e
l
e
c
t
 
a
 
p
o
s
i
t
i
o
n
 
i
n
 
c
o
m
m
u
n
t
c
a
t
i
o
n
s
 
o
r
 
e
n
t
e
r
t
a
i
n
m
e
n
t
 
a
n
d
 
t
r
a
c
e
 
i
t
s

h
i
s
t
o
r
y
.

E
x
p
l
a
i
n
 
h
o
w
 
i
t
 
h
a
s
 
c
h
a
n
g
e
d
 
a
n
d
 
i
t
s
 
f
u
t
u
r
e
.

d
.

C
h
e
c
k
 
w
i
t
h
 
l
o
c
a
l
 
u
n
i
o
n
s
 
a
n
d
 
e
m
p
l
o
y
e
r
s
 
a
s
k
i
n
g
 
a
b
o
u
t
 
v
a
r
i
o
u
s
 
c
h
a
n
g
e
s

t
h
e
y
 
e
x
p
e
c
t
 
i
n
 
t
h
e
 
f
u
t
u
r
e
.

e
.

C
h
e
c
k
 
w
i
t
h
 
t
h
e
 
n
e
w
s
p
a
p
e
r
s
,
 
m
a
g
a
z
i
n
e
s
,
 
c
o
l
l
e
g
e
 
c
a
t
a
l
o
g
u
e
s
,
 
G
U
i
d
a
n
c
e

C
o
u
n
s
e
l
o
r
s
,
 
t
e
a
c
h
e
r
s
,
 
y
e
l
l
o
w
 
p
a
g
e
s
,
 
f
r
i
e
n
d
s
,
a
n
d
 
p
a
r
e
n
t
s
 
t
o
 
g
a
i
n
 
a

l
i
s
t
 
o
f
 
v
a
r
i
o
u
s
 
w
a
y
s
 
t
o
 
t
r
a
i
n
 
f
o
r
 
a
 
p
a
r
t
i
c
u
l
a
r
 
f
i
e
l
d
.

e
L
i
s
t
 
5
 
n
e
w
 
f
a
c
t
s
 
a
b
o
u
t
 
y
o
u
r
 
c
o
m
m
u
n
i
t
y
 
u
s
i
n
g
 
t
h
e
 
H
e
r
a
l
d
 
J
o
u
r
n
a
l
 
a
n
d

t
h
e
 
P
o
s
t
 
S
t
a
n
d
a
r
d
.

b
.

M
a
k
e
 
a
 
l
i
s
t
 
f
r
o
m
 
t
h
e
 
H
e
l
p
 
W
a
n
t
e
d
 
a
d
 
o
f
 
8
 
j
o
b
s
 
a
v
a
i
l
a
b
l
e
 
i
n
 
t
h
e

S
y
r
a
c
u
s
e
 
a
r
e
a
.

c
.

L
i
s
t
 
n
a
m
e
s
 
o
f
 
E
m
p
l
o
y
m
e
n
t
 
A
g
e
n
c
i
e
s
 
(
p
r
i
v
a
t
e
 
a
n
d
 
g
o
v
e
r
n
m
e
n
t
)
.

d
.

M
a
k
e
 
a
 
l
i
s
t
 
o
f
 
t
h
e
 
s
e
r
v
i
c
e
s
 
e
m
p
l
o
y
m
e
n
t
 
a
g
e
n
c
i
e
s
 
o
f
f
e
r
.

e
.

M
a
k
e
 
a
 
c
h
e
c
k
l
i
s
t
 
o
f
 
t
h
e
 
v
a
r
i
o
u
s
 
a
s
p
e
c
t
s
 
o
f
 
t
h
e
 
S
y
r
a
c
u
s
e
 
C
o
m
m
u
n
i
t
y

w
h
i
c
h
 
s
h
o
u
l
d
 
b
e
 
c
o
n
s
i
d
e
r
e
d
 
b
e
f
o
r
e
 
t
a
k
i
n
g
 
a
 
j
o
b
 
(
s
e
e
 
t
e
a
c
h
e
r
 
g
u
i
d
e

f
o
r
 
i
d
e
a
s
)
.

f
.

C
o
n
t
a
c
t
 
v
a
r
i
o
u
s
 
G
o
v
e
r
n
m
e
n
t
 
a
g
e
n
c
i
e
s
,
 
F
e
d
e
r
a
l
,
 
S
t
a
t
e
 
a
n
d
/
o
r
 
l
o
c
a
l
 
f
o
r

t
h
e
 
l
a
t
e
s
t
 
s
u
r
v
e
y
 
o
f
 
j
o
b
 
o
p
p
o
r
t
u
n
i
t
i
e
s
 
i
n
 
t
h
e
 
S
y
r
a
c
u
s
e
 
a
r
e
a
.

(
T
a
k
e

8
 
d
i
f
f
e
r
e
n
t
 
j
o
b
s
 
t
h
a
t
 
i
n
t
e
r
e
s
t
 
y
o
u
.
)

g
.

C
r
e
a
t
e
 
a
 
s
u
r
v
e
y
 
a
n
d
 
t
a
l
k
 
t
o
 
v
a
r
i
o
u
s
 
b
u
s
i
n
e
s
s
m
e
n
 
t
o
 
d
i
s
c
o
v
e
r
 
j
o
b

o
p
p
o
r
t
u
n
i
t
i
e
s
 
i
n
 
a
n
 
a
r
e
a
 
o
f
 
i
n
t
e
r
e
s
t
.

h
.

P
u
t
 
t
o
g
e
t
h
e
r
 
a
 
b
o
o
k
l
e
t
 
w
i
t
h
 
c
o
m
m
u
n
i
t
y
 
a
n
d
 
j
o
b
 
s
u
r
v
e
y
 
f
r
o
m
 
a
b
o
v
e

f
o
r
 
o
t
h
e
r
s
 
t
o
 
s
e
e
.

i
.

W
r
i
t
e
 
t
o
 
s
e
v
e
r
a
l
 
C
h
a
m
b
e
r
s
 
o
f
 
C
o
m
m
e
r
c
e
 
i
n
 
s
e
v
e
r
a
l
 
c
i
t
i
e
s
 
a
s
k
i
n
g

f
o
r
 
i
n
f
o
r
m
a
t
i
o
n
 
a
b
o
u
t
 
t
h
e
i
r
 
c
i
t
i
e
s
.

H
o
w
 
r
e
l
i
a
b
l
e
 
i
s
 
t
h
i
s
 
i
n
f
o
r
m
a
t
i
o
n
?

w
h
o
 
e
l
s
e
 
c
o
u
l
d
 
y
o
u
 
c
h
e
c
k
 
w
i
t
h
?
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C
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
E
n
t
e
r
t
a
i
n
m
e
n
t

(
j
o
b
 
o
p
p
o
r
t
u
n
i
t
i
e
s
 
c
o
n
t
i
n
u
e
d
)

S
h
a
w
 
a
n
 
u
n
d
e
r
s
t
a
n
d
i
n
g
 
o
f
 
t
h
e
 
v
a
r
i
o
u
s

p
o
s
s
i
b
l
e
 
c
h
a
n
g
e
s
 
i
n
 
t
h
e
 
e
n
t
e
r
t
a
i
n
m
e
n
t

a
n
d
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
r
e
a
 
i
n
 
t
h
e
 
f
u
t
u
r
e
.

S
h
o
w
 
h
o
w
 
v
a
r
i
o
u
s
 
p
o
p
u
l
a
t
i
o
n
 
s
h
i
f
t
s

h
a
v
e
 
c
h
a
n
g
e
d
 
t
h
e
 
o
p
p
o
r
t
u
n
i
t
i
e
s
 
i
n

c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t
.

j
.

P
r
e
p
a
r
e
 
a
 
c
h
e
c
k
l
i
s
t
 
o
f
 
i
d
e
a
l
 
c
o
n
d
i
t
i
o
n
s
 
f
o
r
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
o
r

e
n
t
e
r
t
a
i
n
n
c
n
t
 
w
o
r
k
e
r
s
 
t
o
 
h
a
v
e
 
c
o
n
s
t
a
n
t
 
j
o
b
 
o
p
p
o
r
t
u
n
i
t
i
e
s
.

k
.

C
o
m
p
a
r
e
 
d
i
f
f
e
r
e
n
t
 
u
n
e
m
p
l
o
y
m
e
n
t
 
r
a
t
e
s
 
i
n
 
c
o
m
m
u
n
i
c
a
t
i
o
n
s
 
a
n
d

e
n
t
e
r
t
a
i
n
m
e
n
t
 
b
y
 
t
h
e
 
s
t
a
t
e
.
 
(
C
h
e
c
k
 
w
i
t
h
 
U
.
S
.
 
D
e
p
t
 
o
f
 
L
a
b
o
r
)

a
.

C
h
e
c
k
 
w
i
t
h
 
r
e
c
e
n
t
 
m
a
g
a
z
i
n
e
s
 
a
n
d
 
n
e
w
s
p
a
p
e
r
s
 
f
o
r
 
t
r
e
n
d
s
 
t
o
w
a
r
d
 
t
h
e

4
 
d
a
y
 
w
e
e
k
.

W
h
a
t
 
t
y
p
e
 
o
f
 
a
f
f
e
-
T
t
s
 
w
i
l
l
 
t
h
i
s
 
h
a
v
e
 
u
p
o
n
 
t
h
e
 
a
r
e
a
 
o
f

i
n
t
e
r
e
s
t
.

b
.

C
h
e
c
k
 
i
n
 
l
o
c
a
l
 
s
t
o
r
e
s
 
f
o
r
 
n
e
w
 
p
r
o
d
u
c
t
s
 
w
h
i
c
h
 
u
7
1
1
 
a
f
f
e
c
t
 
t
h
e

i
n
d
u
s
t
r
y
,
e
g
.
 
v
i
d
e
o
 
h
o
m
e
 
r
e
c
o
r
d
e
r
s
.

c
.

H
o
w
 
w
o
u
l
d
 
n
e
w
 
p
r
o
d
u
c
t
s
 
h
a
v
e
 
a
n
 
a
f
f
e
c
t
 
o
n
 
j
o
b
 
o
p
p
o
r
t
u
n
i
t
i
e
s
?

d
.

D
r
a
w
 
y
i
p
 
a
 
t
y
p
i
c
a
l
 
w
e
e
k
'
s
 
s
c
h
e
d
u
l
e
 
a
n
d
 
s
h
o
w
 
a
l
l
 
t
h
e
 
t
i
n
e
s

c
o
m
m
u
n
i
c
a
t
i
o
n
 
a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t
 
w
i
l
l
 
b
e
 
i
n
c
l
u
d
e
d
 
i
n
 
t
h
e
 
l
i
f
e
 
s
t
y
l
e
.

e
.

C
o
m
p
a
r
e
 
a
 
p
e
r
s
o
n
'
s
 
e
x
p
o
s
u
r
e
 
t
o
 
c
o
r
m
u
n
i
c
a
t
i
o
n
 
a
n
d
 
e
n
t
e
r
t
a
i
n
m
e
n
t

t
o
d
a
y
 
w
i
t
h
 
a
 
p
e
r
s
o
n
 
1
0
,
 
2
0
,
 
3
0
,
 
e
t
c
.
 
y
e
a
r
s
 
a
g
o
.

f
.

D
o
 
r
e
s
e
a
r
c
h
 
s
h
o
w
i
n
g
 
h
o
w
 
w
o
r
k
e
r
s
'
 
c
o
n
d
i
t
i
o
n
s
 
h
a
v
e
 
c
h
a
n
g
e
d
 
f
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'lb junior rig% school Personnel

This booklet is intenaed (Is an introudetion to thc, ilex; (;ui c;cd Cccupa-

iional Orientation Program" 7th and 8th Grades.

In the Yooklet are senarate sect:co%s Tritten for the princinal,

guidance counselor, jumior high r2nalish, social sturlies, science, are
mathematics teachers.

reading through the booklet sNauld nrovide the reader with a general
understanding of the program's operation. Specific sections are intenaea
to introduce the roles of the key ineividualscounselors, teacher',
and principals--in the progra's creration.

Those of us nrepared materials for the kits firmly jn
and recorniza the need for cccunational education, an we s4ncereiv
hope that our colleagues throughout the 'District will share our feelinaq.

Eopefullv, the raterials nrepared and presented will Ile helnful to
the cool staff. Irrortantly, they are all surrasstedthe results of
our on clac;srcom eynerionce. Our major ary,l is to hole svracuse's
students hegin serious thiddna ansl nlannina to/7ard thei r eventual
nlace in thellorld of 1101:C. 7'nv instruction and help furthers
this goal has its place within the program.

rlrit5nr, Team

Guirled Occupational erientatioil rrocTra,-

tAlrriting Tear Coordinator

Social Itudies Teachers.

English Teacher'

path Teachers.

Science Teacherst

Guidance Consultant
Crou7:ationa1 '?ecurcc Cpccialists-

Curriculum Corsultant

Pon Cbcciole

Jo Ibrn7lluth (roosev?lt)
Len O "ler (TT.T7. qmith)

Dorothy Savo (Lincoln)
Leo RJecney (^. actleco0)
jam pal= (TT.ri qmith)

JOhn Pernanez (('larv)
Irma Tait; (grant)
Tam Forestead (Terry)

'Yom Colabufo (rlodgett)
rob Tiros.n

Farilee rossaccca
rran Traynor
Steve Phillips

Assistant Cu' ded Cccuoational
Orientatio Progrun Dick Panniaan
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1.LY COeCLPTS I. CA,Fi.e: LeUCTIO::

Fundamental to the Guided Occupational Orientation Progran
is tic unuerstandine of three key concepts-- career, 'career
education, aad occupational ',clusters.

A career in a neroe(11- catisfvin. lucccseion of pro-
ductive activitiee Liaeud toee-er over e life ti' ane encrally
ldaeio tuear, renter sati:;factioa aao contri.,atioe. inercforc
ceeer educatioa .reeeraLion for all -ecnineful and productive
activity, at work or at leisure, whether paid or volunteer, as
employer or employee, in private business or in the public sector,
or in the family. The key words are "productivity and 'achievement.

Central to the career education concept is recognition
that success in uorkini* life involves good rental and physical
health, human relations skills, a cconitpent to honest work as the
source of incone, and a uillingness to accept the discipline of the
work-place and to be notivated toeard achievement in the work
setting. It also requires all of the basic skills of communication
and computation and a basic familiarity with tne concepts cf science
and technology as well as a saleable skill in denand in the job
market.

Career education is a total concept uhich should permeate
all education, giving a new emphasis to the objective of successful
preparation for and develcpment of a lifelong, productive career.
Yet it must in noway conflict with ether important education objec-

tives. Its beneficiaries can still become good citizens, parents,
and cultivated and self-atlare human beings because career success
can augment all other sound education.

Career education should become part of the student's
curriculum from the clement he enters school. It relates reading,
writing, and arithnetic to the varied trays in uhich adults live and
earn a living. Ls the student proeresses throuh school, the skills,
knowledge, and above all the attitudes necessary for every student
are stressed. This stress is phased into every subject for every
student, not just in separate classes designed for those who are
-goine to work.

Career education replaces the continued postponement of
consideration of career goals vith encouragement of the choice of
tentative goals uhieh can Le cnaneed whenever necessary but t'hich
serve both to rodvatc 5r:arhir.f.; fosixr !uturity of purposc.
It denies to the school any mononoly ac a learning environment, yet
gives the school a key rLle in _Identifying the learning environments
which can further the eafeler goal.
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"Career clusters," a concept developed by .the U.S. Office of Education,
has a vary rostricted meaning when clearly defined. Briefly,
the cluster Is the total collection of jobs or occupations which,
working, together, provide a major s,irvice needed by individuals,
communities, or the nation. All the occupations and people needed
to provide one function are grouped together into one clustel .

Examnle:

A sample clustell- might b. "transportation." rrouned into this headinl,
are all those jobs and occupations which, together, provide the transportation
network and functions of the nation. The cluster would includP
traffic engin.ers, bus drivers, ticket agents, maintenance personnel,
railroad engineers, shipping clerks, airlines pilotr:, stewardesses,
and any office pefsonnel working for transportaton firms.

llithin the cluster are locand individual jobs--th work 'lerformed
by any one person within the cluster. A job, thusf is the individual's
specialized work contributing to the cluster within which he works.

fr,
4.11-4
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TO TIE PRINCIPAL:

GuTnED OCCUPATIONAL ORTM:TATIOm

The Guided Occupational Orientation Program now has materials prepared

for all three junior high school grades--7,8, & ') - -in all four academic

areas, English Social Studies, Science, and Mathematics. Details on these

parts of the program are located in senarate sections of tl-is packet. This

introduction seeks to sunply information you may need in coordinating your
schoo

school's program.

CURRICULIPI OVER VIE!,

Materials have been prepared so that teachers may use them in many
different ways. There is no single curriculum ruiee, but rather a
set of activities, resources, and objectives which can he adapted by
individual teachers in a variety of ways. Introductiong written for
English, social studies, science, and math teachers give more snecific
information.

CURRICITI,T1 Kits

The materials prepared for classroom use are collected in kits, which
have bean distributed to schools. Though materials vary from subject
to subject, they all follow a central format:

1. List of ObjectiAes and Foals for the program:
2. Suggested Activities for pursuing selected objectives
3. Resources to help teachers develop activities.

Replacements for materials in additional coPios of some items.
are available through the project office, Levy School, (Pxt. 353).

PrOJECT PERSONNEL

Project Director - Richard 13annic,11, Levy School, Ext. 353
Occupational Resource -

Robert .Brown - Ext. 153
Ronald Cocciole - Ext. 353
Tierilee Fossaceca - Ext.
Fran Traynor - Ext. 153

COUNSELOR'S ROLE

Counselors are in intes,ral part of Oulaci Oacupatiorol Orientation.
A dcLait(A description of choir roles is incluaLd in this nacot,
f3vncrally, princioals should oncouniq-2 couaclelols ncomtnt

prcpram and to act Ls con,,ultantq to tone' r!rs thronrl,r,it.



www.manaraa.com

TI'IE REQUIRETNTS

Materials have been provided each teacher for approximately 4n class
periods during each school year. Time requirements, however, are
flexible, and no-one expects to enforce them rigidly. Our alm is to
give students a good program, whatever time that takes. In the seventh
and eighth grades, all four academic teachers evenly contribute
to the program. In the ninth grarlo, we are askinp that one teacher he
designated "advisor" to each student; this tear: her will uork most
closely with the student and will b,2 the individual responsible for
granting credit. The advising teacher will also call on other teachers
to work with certain students.

CREDIT

Grades 7 & 8 - No formal credit is granted, thouPh teachers are asked
to reflect the student's career education work in his last report
period for the year. Details should be worked out in schools.

Grade 9 - Students may earn 1 unit credit for Guided Occunational
Orientation. Credit will be granted by each student's "advising
teacher," who may consult with other faculty members about particular
students.

T. !ITTENENTATIOn PORKS HOP S

Guided Occunational Orientation starts at a different date in each
junior high school. Richard Bannigan, Project Director, will find
suitable dates by consulting principals. TThfle the principals are
formally responsible for implementation of the program in schools,
project personnel will conduct orientation sessions, necessary
vorkshops, and will help principals in neetinp with school faculties
to start to operate the program.

bTRITDIG TT:P.m

Each junior h4gh school as represented by one faculty member ons the
summer writing team ploject. This member will have some coordinating
responsibilities and will be an invaluable aide to the nrimcinal
in implementation of the Yropran in the school.

aye
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TIME REQUIRMENTS

Materials have been provided each teacher for approximately 40
class periods during each school year. Time requirements, however
are flexible, and no one expects to enforce them rig.idly. Our
is to give students a good program, whatever time that takes- In
the seventh and eighth grades all four academic teachers evenly
contribute to the program. In the ninth grade, we are askin that
one teacher be designated advisor to each student this teacher
will work most closely with the student and will be the individual
responsible for granting credit. The advisin:, teacher will also
call on other teachers to work with certain students.

CREDIT

Grades 7 C 3 - No formal credit is granted, though teachers are
asked to reflect the student's career education work in his last
report period for the year. Details should be worked out in
schools.

Grade 9 - Students may earn 1 unit credit' for Guided Occupational
Orientation. Credit will be granted by each student's advising
teacher, who may consult with other faculty members about parti-
cular students.

IMPLEMENTATION WORKSHOPS

Guided Occupational Orientation st(rts at a difterent date in each
junior high school. Richard Dannigan, Project Director, will find
suitable dates by consulti n'7 prncipals. Tlhile the princi7,als are
formally responsible for implemer.tation of the pro ;ram in cchools
project personnel will conduct of,ientatiorl sessions, necessary
wcdrkshops, and will help principals in meeting with school facul-
ties to start to operate the program.

WRITING TEAN

Each junior high school was represented by one faculty member on
the summer writing team project This member will have some
coordinaing responsibilities and will be an invaluable aide to
the principal in implementation ofi the program in tl)e school.
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To: The English Teacher

aglish Career FOueaticn. Guided Occupational Orientation
Program

The aim of the En-lish activities found in the Guided Occupational
Orientation Program for 7th and l'eth grades is not specifically to
teach career education but to teach career education as an integral
part of the regular inglish curriculum for each grade.

Each objective has specific activities designed to carry out the
objectives. The activities deal with utilization of the skills
learned in English (reading, writing, speaking and listening).
Since different schools and teachers use a wide variety of textbooks
the individual teacher will have to browse through the school and
decide which materials (stories, etc.) can be used in addition to
what has been offered in the Guided Occupational Orientation Progrrua
kits.

The 7th and Oth grade kits contain a series of folders, one folder
for each objective Each subject area had one activity sheet and
related resource sheets for the objective covered. The English
Activity and Resource sheets arc color .coded (green). Additional
activities and resources can be added by any teacher at any time
during the year.

A possible way of usine: the kit in order to fulfill the goals covercc'
would be for the teacher to read through the entire Yth and 8th
ride Enz,lish prograLl of activities and then decide wIlere he can
best fit in the careers activities as he is covering the regular
course curriculu.

The major difference in the 8th grade program is the area of job
clusters. Thera are 15 job clusters or families. English deals
with only five

1. Fine Arts and
2. Recreation ar,C
3, Ccvmunicali.onLi and ;Iedia
4. ConsunLer anr1 Homanaking
5 Business and Office

Activities and worksheets are provided so that the individual stu.
dent can explore thase clusters and the Fnrlish shills needed for
jobs within This part of the Guided Occupational Orientation
Program is i;1(.7 zu1,1 the tee.enee m,r2ely acts as an advisor.

The ultiate o!_7,1 of the colcticil of 1-,oth 7th and 8th grade is
that the stu-lent is aware of his potential and that the world
of work offers him ::any opportunities which he can explore,
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Editors Addition

For the school year 1971-74, there will be added to each of the
7th and 3th grade kits English Workbooks. These workbooks should
facilitate indcpenucnt study and research. They were written by
Mrs. Tish Collins of 2. '1. Smith.

In addition to its goal of writing a structured 9th grade program
the 1973 summer writing team's English teachers expanded the
existing 7th and 3th grade English programs developed in 1973.
This involved values clarification and its importance in making
valid career decisions.

The previous English goals objectives, and activities were rener-
ally kept but when the writing team participants - including a
Values Clarification Consultant saw the chance to include values
clarification activities this was done.

The Values Clarification Consultant worked for two weeks with the
writing team. In addition, he has given a tvo hour orientation
and he will offer assistance in teacher workshops when the program
is introduced to the junior high schools.
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To:, To the Science Teacher
From: Science airt.er Education - Guided Occupational Orientation Prorram.

Introduction:

It wat, difficult for us to cover Loth carer ed'xitio.1 and our scicr.o.c currculu:
last yc.,ar. In vies of tnis, 'have tried to tie career e-.ucation &1,-r ally
into the sciLnce curriculum. Thib aprzared to bc..an iripossible at our
1st vie:, cf bcin- .illott:d only to t'oyl: on it. 'le ,hive'
up with that u thin}: is a ,c.r;:ab.lc prorrom. A (Tool renuires rorc
than 5 ekL, and 2 .feople to urite: it. for this reason, Ut eac,or Co rQ.ceiv,,
conm.:nt::; for improvcr,,,...,nt from al \''ou use the prorrram.

A few of our city schools teeth in the 7th trade; thareforc, ohr p(rt
of tnc 7th iy-1,-2c with tic:se schools in nind. t!e ;lope other
disciplines find it pos!,ilc., to pick up ,so:-e_ of the rviLerial in schnnin
where seicis.c.-:,. is not tLur.,:.1t in the 7th prad(.:. Our r rturic....ls in this
cover tile scicnce co'r riculto. as it app ears. in bodz.

I. Principle 3 of Scicr.ce

As well as the career oojectives, a Chart inclucicd which we horv. will allow
you to see ilCAJ ap:roached the probicm.

The 8th grade carer study is kritten around a difi(Tcnt set of carecrtut the 7th rrado. Ile have also ha.-1 to incon)orate mat..ric31 frall Bad,. I c.;n0.
Book II Prircipics cf Scic.r.c(.a. A chart: similar to the 7th rrade ch.-Irt. is'
includt.d. 81.11 cap_cr stu6v is not only a folloci-up of thc 7th rracle,
but asks the students to study in depth job clust.rs ae; they rolate to ca.:211
discipline. The chart incluc:ed sineuld explctin }low we have identific,1 units
of study in science .iith particular job clusters. The naterial d(:)2.5 overlap
into other clth-acrs, ho.dcycr, and you should point this our to your students.

The can.:cr Frei-ram is desipyll to teach science as it relates to carecr choice.
Both 7th and 8th gredes are set up as fcilou

Left Side of 1"olr',.21.,

Lach objective has at ledst onc
sheet of -,)apor idnetil led by
the objective nu11;:cr. This she.;...t
also has f:ci(-2nc.: focus an ic.
It is calla(' an activity sheet
because it pres,_nts a numLer of
activities in a possiLde lesson plan
font

Intraluctory Activities
Class Activitj ;2`;
Independent Pctivities
CulE,inating Pctivities

Side. of Folder

Fcich objective riav have a list of
raterials, field trips,

:,r,,CaLt.21^S, etC.

host of tre suiv,rc::stod chow activit?..e.s arc
written-up for ntudont use. TheFu
activities ark:' dc;sirnk.d for der,onstral:i.cn
or irnpup lab 1 .,oric and cover the scicnce
curriculum at the appropriate level.

It is not intLnded you use this exe,.:tly havo w-ri,ttchl unlcs you dr.:::p-d
to approach It tail way. A,Iy indiviavd1 tc,,cher r'-rcu.1d ft c1 to tr,e
or her own prefer\A rethod of tceicbillrl. 1..1c 11-1v,2: (way trier! to fler(41-,,:rfl'-2
how can:or educat:ion nr.v J. of cur s'.-.7iencr.! eurriculu.,1.
You n:Ly cater educltim in a "ole if you w;;',11
it tiacugnout yee,-. 1.'e hope the for J1 t.ae:,
arli th.t; r...e will Tk.:7
A 0 t,'Irly f Ir, s3th ,

for -. of- I); 1.:1C, TL! :,,;1
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FIELD TRIP nocuuRE

Eighth and ninth graders particpating in Guided Occupational
Orientation will be encouraged to go on field trips to gain "first-
hand' information about the job areas in which they arc interestal.
Teachers may choose from the Library file of colimunity resources
(see your school librarian) or suggest additional places of business
or training for visitation. Given the file of previously established
field trip sites, the teacher should follow the follo,ing steps in
arranging the field trip:

1. Copy onto the ORS request form the name of the person to
contact for a tour to the particular site and the phon
number. This information is available on a card it the
resource file. Indicate on the ORS request form a preferred
date and two alternate dates for the field trip, as well
as two different times of day convenient to you. Also
indicate the number of students to go on the tour, taking
into consideration any maximum nuliber uhich has been
suggested on library resource file card.

2. Secure a transportation (bus) request form from the
principal's office and fill out all the information
indicated. ;lotify the principal of field trip plans and
be sure to have him sign the transportation request form.
Send transportation request forn with the ORS request
form to COOP office at Levy Jr. hiah School There a
clerk will process them and make the necessary arrangements.
You will be notified by phone and/or by nail of the
finalized arranf:crents. Bus requests are so overwhelming
in the transportation office that as much advance notice
as possible is needed.

3. Arrange for any extra personnel you may need on the trip.
The City School District regulations state that there
should be one certificated staff rtember on each bus and
one adult for each tun c;.ildren.

4. See your principrl nC/or available teachers or other
staff to arrange for csva7age of classes missed in uhole
or in part on the day of the field trip.

5. Refer to the Teacher's Handbook for pre-planning ideas and
further orientation to field trips.

If teachars select field trip site not on list, please use OF,S
request form and have ORS make the contact and set up this initial
tour. lc is of utmost importance for the student to know thy ae is
going on the field trip and hcit he is supposed to find out. Throu,11

adequate prepal'aten in ti,a claasroom, t1 stl)dent should hz=va so-1(-
knonledr,e ahont tse typ.1 of place ha is visiting, for career inforia-
tion and i rc:ddy to as]'. jobrelated questiona 6:3 he participates
in the tour. a part of this preparation, tne teacher should
emphasize to all Students that they ala roprescatativea of their
school ano of junior hIgh wtudents ih genral and that tneir beh-Ivior
tai "i hQ noL1::c-d by the people on the field trip site. If behavior
is loud, roTdy or obnoaious in any way, a report be sent bac%
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Field Trip Procedure
Page 2

to the school and it is unlikely that these students dill be
allowed to go out of the school on a field trip for quite some tine.
In fact it is possible for really had behavior on a field trip to oe
considered a reflection on the school by the people at the field
trip site and for then to refuse other students from the same school
following an unfavorable ir,ciden-c, Students should be made aware
of these things in advance.

'! F
.11...?4,
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TEAChER ORIEHTATIOh TO FIELD TRIPS

rield trips have been found to be an invaluable resource for detailed
and realistic occupational information for students involved in
Guided Occupational Orientation. Ubat is learned about careers
through field trip experiences tends to be more meaningful and
motivating initially to the student than any other method of career
exploration. Hoyever, successful field trips do not just happen
accidentally they are the result of careful planning and preparation
in the classroom as uell as accurate communication between the teache.
and the person contacted for the field trip as to that kinds of
information the students will benefit from. Tberefora, before going
on a field trip with your students, the following ideas should be
cont_dered and carried out as completely as possible:

1. Do not choose a field trip site at random consider the
occupational needs and interests of your students and give
them a voice in selection of the site. For instance, if a
whole house is going to participate in field trips, perhaps
five or six field trip sites could be .selected which repre-
sent the major interest areas of the class and students in
the house could be given the opportunity to -sign up for
the one place he is mos interested in visiting. Such studen
involvement and decisien-ma;:ing is one of the most important
aspects of the Guided Occupational Orientation Program.

2. Try to get as mach information as possible concerning the
kind of business or industry it is and the different kinds
of occupations :.presented there. Perhaps it would even
be to the teacher's advantage to go to the field trip site
in advance so that he knows what to expect and how to prepare
the students.

3. Do not plan a field trip until the students have been involve
in GOOP for at least two or three weeLs and have had a chance
to choose a career area to study in more depth.
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LIBflARY RESOURCES FOR COOP

Each junior high school library has been cieuipped with the
following materials and equipeent for use by teechers and students
in the Guided Occupational Orientation Prozrem:

1) Library resource File - Card file containing a listiry of
proiessionel societies to write to for career information,
and local soueccs of speakers, field trips and other occupa-
tional materials. The resources contain 'lanes, addiceses,
telephone numbers and descriptive infonlation and arc filed
under career cluster catef,ories. All resources nave been
collected during the past year, so the information can be
considered up-o-date and accurate. In addition, there will
be a card catalog containing a list of all the written and
audiovisual materials which are mentioned in (2); these
trill be updated and added to as the year progresses.

2) Books, Pamphlets, filrisl ,:-e, and records - These career
ITI-3-rmation materials ,1a7=/ been ga=red by GOO? personnel
for use in each school. Librarians haw been instructed
to locate these materials in a separate section of the
library so that they may be easily accessible to teachers
and students involved in GOOP.

3) Cassette recorders and Headphones for use with career
audiTiVisuals.

4) Resources available through Occu;latienal r.esonrce Secelelists
rano-of-a-kind materials) - librarians 11,,:ve listing oi one-
of-a-kind resources avail.able upon request from ORS's.
These include career guidance cassettes, filmstrips (16mm
and other), slides, books and pamphlets.

43
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MAT 'int OCCUPATIO;IAL RESOURCE SPECIALIST IS AND DOES

Four Occupational Resource Specialists work throughout the city, one
individual as signed to each of the junior high schools. In general,
the OT:S's fulfill these tasks:

1. Assist in the dev-21opment of cnrriculum materials based on the
interpretation of input hy administrators, counselors, teachers,
students, bustness and industry.

2. Research, preview and rocomnend for purchase of audio visual
and printed materials cIppropriate for career education.

3. Act as a consultant to the writing team as to the feasability
of suggested student activities that directly involve the
community.

4. Act as a resource person in the implcm-ntation of the career
education pronram at the junior high and senior high levels in
the following manner:

a. Act as a consultant in the dissemination of program philosphy

b. Act as a consultant in dissemination and adaption of
locally develeped curis.eolum materials.

c. flake available to all junior highs a list of career oriented
resources, i.e. field trips, speakers, work experience
opportunities, AV materials, out of school career explora-
tion opportunities.

d. Act as a consultant to guidance ccunelors and librarians
in the updating of career guidance materials.

S. Act as a liaison bcq.ween the school and the community in the
developuent of cooperative activities relevant to career
education.

a. Dissemination of information concerning the career' education
program of the Syracuse City ''.shool District to the
community as a whole.

b. Establish commitments on the part of business and industry
as to their contribution to career education i.e. field
trips,speakers, written and audio visual materials, and
formal cooperative proLrsms.

c. Supply fsedback to ths School District from the community
regardin: poentisl cm,7,loync,nt and training opportunities.

G. Develop and implement effsetjvo ways of publicizing occupational
infomation to all stu:lents.

7. Act as a consultant to guidi,lco r-sonsel,srs in implementing
oceupaLjonal guich.lpue sA;L:vf.cies.

4' 3
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Objective 1/ The student will develop an understanding
of the progression of the G.O.O.P., grades
7-12.

Introduction to the Teacher. The idea of this objective is
to have the students become familiar with the Careers Program
offered in grades 7 through 12. This orientation will allow
the student to foresee various programs and general aims and
how he will benefit from them. !te also should see how acti-
vities have been developed to help him reach the overall goals
of the program.

It would be ideal for the Guidance Counselor or ORS to be in-
volved in these activities in conjunction with either of the
four major subject areas.

1. The student will participate in a discussion with the
Guidance Counselor (and/or the teacher) on the Flow
Chart for career education.

2.
A. The student will participate in a class discussion

linking his major subjects to the career program
objectives (with Guidance Counselor and/or teacher)

B The student will explore, with the teacher or
counselor, high school courses available which
lend themselves to occupational skill developments.
(a saleable skill before he leaves school)
ex. College prep

General 9th
Business

Business
Tech
PPCE, etc. 10th

'Fork- study Programs

C. Student will come to an a.,areness that the high
school dliaoria repres,:nts skill develoment and
is not an end in itso3f.
e<. various arE,d'Jction for'

saleable skills)

D. Student will participate in a discussion of careers
relaled to people, data, and things.

45
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SCIENCE ACTIVITY SHEET

Objective 2A The student will distinruish between the
definition of a "job" and a "career".

"ntroduction to the Teacher: ,:any times, "job" and "career"
are uFed ilirt:rch,;;geel)ly, but they mean very different thing2.
pith this cjer-ztivc, 4 c2 are 1-,1D:i.ng the student to see that
one must, p3iin :re:- a :ifclong sedu-oe of work
any individual fcalows to earn a living. "ithin this career,
he may hold r-thy "jobs", but unless he focuses on his lifelong
career, he may deprive himself of the advantazes of sound
planning.

Science Focus: From the lesson which follows, we hop students
will learn to distinguish between car rs and
jobs in science. For simplicity sake, ne
definition of a career is a progression of
jobs. In science specifically, a caree
volves a field of science. ie. Biology.
Tree Surgeon.
Most of the activities in this lesson will
emphasize subject matter covered in Chapter
One "Principles of Science" Dock One. Only
a few activities are suggested in the lesson
plan. Each teacher should also call on his
or her own resources.

Science Activities:

Introducto-ov ,activities: (Getting the class started)

1. Teacher will list fields of science on board. The
fields nay be F,uhdivided if wanted. Students will
respond to teacher direction by listing as many jobs
as they can think of under each field or "career".

Independr-nt Activities

(Students will gain experience and kno,ileage about some
tasks invo7ved in "jobs" "cal'er-rs" in science.)
Students will select one job in oze field, research the
problem and perform a task.

Career Area

Biology:

Chemistry:

1. J:)1.;--Tree Surgeon--E;:amplc of Task:
Research a disease effecting one
,j poles of tree suc!- as Dttcb Ein
in resper:j: to cause, treatent, etc.

2. Student: .I]! re5earc41 soar? 17,117ng

rrocedure, nocery
lents, and mai,e soap.

r
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SCIENCE ACTIVITY SHEET

Objective 2A (cont.)

Career Area

Physics: 3.

Meteorology: 4.

Astronomy: 5.

Geology: 6.

7.

Student will make a stringed instrument
and tune it using principles of Physi:.:s
involved.

Student will keep a daily record of
weather variables for a period of one
month and relate them to weather con-
ditions. -.

Student T/ill keep a record of the shape
of the moon over a period of one month
and relate to relative position of Earth,
Moon, and Sun.

Student will make a collection of rocks
or fossils and classify them.

Student will make models out of clay
of earth formations.

Culminating Activities

1. Students will prepare a report to present to the
class on their 5ndependent activities.

2. Class, under teacher direction gill discover how
the job of any scientist or technician uses the
scientific method.

3. Class will prepare (as a group) a shorl paragraph
to summarize what a "career" and a "job" in science
is. They will note similarities and differences.

4. Students will develop a composite list of all
careers and jobs the class has explored.

4R
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ENGLISH ACTIVITY SPFET

Objective 2A The student will distinpuish between the
definition of a 'job and a 'career'.

.
Introduction to the Teacher: Many times, 'job" and "career"
are used interchalreilbly, but they mean very different tlings.
With this objective, we are helping the student to see that
one must plan for a career--the lifeloncr seance of %Jr< any
individual follows to earn a living. !:Tithin this career, he
may hold many 'jobs., but unless he focuses on his lifelong
career, he may deprive himself of the advantages of sound
planning.

English Focus: The English focus for this objective is devel-
oping skills in looking at a word or words
and through various methods arrive at work-
able definitions.

English Activities'

1. Have each student write his conception of "job" and 'career".

2. Use a class discussion to arrive at a workable definition
for "job'' and "career'. (See filmstrip rWhat is A Job"- -
Singer)

3. Divide the class (depending on size) into groups which
will define either 'job' or "career'.

4. Using a dictionary, have student look up the definitions
of 'job' and :career', and in a paragraph explain the
difference between the two items. (Carry over into
other termo. e.g. 'occupation," 'worl-," etc.)

5. Have each student make a collage illustratng the
terms "job- and "career'.

451
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SOCIAL STUDIES ACTIVITY SHEET

Objective 2A. The student will distinguish between the definition of a
"job" and a 'career".

Introduction to the Teacher: ilany times, "job' and ''career'' are used
interchangeably, but they mean very different things. With this objective,
we are helping the student to see that one rust plan for a career--the
lifelong sequence of work any individual follows to earn a living. Jithin
this career, he may hold many "jobs", but unless he focuses on his life
long career, he may deprive himself of the advantages of sound planning.

Social Studies Focus: The student, by looking at various persons, will see
that people can have jobs, or careers, or both.

Social Studies Activities:

(Group) 1. Have students view film strip "A Job That Goes Someplace"
the show people involved in both jobs and careers. Through questions answered
through oral discussion, students will recognize the differences between
a job and career. (See resource sheet for suggested questions.)

(Small Group)

2. Break up in small grolps and read short biographies of
public figures and persons selected from the curriculum. Students Will then
discuss the biographies and determine whether the persons had jobs, careers,
or both. (See resource sheet for biographies and suggested questions for
students to answr in discussion.)

(Individual) 3. Have students go to library and look up biography of
some person. The student will determine the jobs and or careers this person
has had . (See resource sheet for sucTgested list of persons to look up
and questions for students to use in analysis of biographies)

General Social Studies Rescurces.

1. People and Choices - Harcourt, Brace, Javanovich - OS
Career Folios - Stories of: Pearl 3ailey, Gale Sayers, ruby Harvey - Nurse.

2. Biographical Dictionary - Library
3. Lincoln Library - Library
4. Who's Who in America - Library
5. Dictionary of American Biography - Library
6. Who was Who in Arerica - Library

Filmstrips -

1. Job Attitudes - A Job theGoes Someplace - Guidance Associates - Library
2. Choosing Your Career - Guidance Also - Library
3. Jobs i% tio, World of Work: A Good Mae:. to Be - Mcc;raw-Hill fiirs(16r1) -
ORS
4. Vocational Decisions - Society for Visual Educ-...tion - ORS
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SCIENCE RESOURCE SHEET

Objective 2A The student will distinguish between the definition
of 'job" and career.'

General Resources.

Encyclopedia of Careers and Vocational Guidance - J.G. Ferguson
Library.

Occuptional Outlooks Handbook - Supt. of Documents - Library

Occupations and Trends in the Dairy Products Industry - Supt.
of Documcncs ETErary

Careers in the Soil Conservation Service - Supt. of Documents -
Library

Job Family Series - SRA - Occupational Exploration Kit -
Library

Field Trip Possibilities' (Sec Library Resource Tile for local
sources of field trips and speakers related to Science.)

Examples!

I) Bristol Laboratories - Mr. Darnesc Bell - 470-2348
(speaker, small group tours)

2) Dairylea Cooperative Inc. - Mr. Donald Race - 472-5511
(tour of laboratory facilities, possible speakers)

3) Crouse-Irving Memorial Hospital - Mrs. Bartholomew
470 -6611 (specify tour of labs)
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=LIM ACTIVITY SHEET

Objective 211 After making a class list of different
typc-; or lo;,s, the student will break
these jobs down into three lreas:
1) working with people. 2) working with
things; 3) working with data.

Introduction to the Teacher- Our major aim here is to
introduce the student to the fact that different kinds
of jobs reauire different kinds of skills--an important
fact in career nlanning. Later in the progragi, students
will begin to connect these skill-areas to specific jobs,
by seeing ',at a person ought to choose a job depending
on his int, rest in performing required skills.

English Focus: The English, focus for this objective is
to look at the importance of oral commu-
nication througb different discussions
dealing with job categories.

English Activities:

1. The students will discuss the difference betlqeen
'people', "things', and 'Llatar.

2. Given a list of jobs, iivide the class into three
groups (1) lieople, (2) thi-,1;s (3) data. Fach group
will select jobs which belong in its group. (See
Resource Section for list)

. Have students make collages illustrat'ng the three
job areas (1)eople, date., things).

SupplementF.ry Petivities'

1. Have students write pexagraPhs on why one of the
above areas interests them FDPO then the other two.

2. After reaC.pg Dioen.3' Chv_stra:1 Crol, 113VF'? stndents
determine ioo erntchit's71) (peDple, data,
things) and tell whether or not they would enjoy
working in this category.

3. Discusr the tyre of person who would enjoy working
with people, data, or things.
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SCIENCE ACTIVITY sprET

Objective 2B After making a class list of different types of
jobs, the student wfl.1 1:reak the jc1)(1 dolin in-

to three areas: I) working, with people; 2) work-
ing with things; 3) working with data.

Introduction to the Tcecher: Our major aim here is to intro-
duce the student to the fact that different kinds of jobs re-
quire different kinds of interests - -an important fact in career

planning. Later in the proF:ram, students will begin to connect
these skill -areas to specific jobs, by seeing that a person
ought to choose a job depending on his interest in performing

required skills.

Science Focus: Students now have a working, self-created
definition of career and job and a list of
jobs. That we want to do now. is make the
student aware that these jobs employ different
categories of skills, some jobs require skills
working with people, some with things, some
with data, and some involve all three categories.

Science Activities:

Introductory Activities:

1. Class discussion on what is mee.nt by wor''ing with
people, things, or data.

Small group Activities:

1. Four to five students will write a short skit, directed
toward a particular job emphasis or skill required.
The group will perform the skit for the class. The
class(cs audience) will try to identify the skills
categories needed to perform the job.

2. Depending on whatever chapter you may be stuC1,:eg
at the time, qelecc a related job and brainstorm
involvement with people, data, or thiugs.

Culminating Activity:

1. Clace discussion of vericus talents or skills required
of an individual to work in any or all of the three
categories.
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SCIE!!CE P.:SOURCE SHFET

Objective 2B

Concrl Pesnurecs:

Your PE,-c:on:tilty and Your Joh - SRA - Occupational Exploration
Kit - Lilnary

Jobs in Your Frtur: rool, Services - LibrFxv

To Your nre's rat-2-, Your Talent? - SRA (Occupational Exnloratior

Filnstrips:

Choosing Your Career - Guidance Pssociates Librar7
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ENGLISH RESOURCE SHEET

Objective 2B After rakin a class list of different types
of jobs, the student win break these lob.:
down into throP areas: 1) worl-ing uith 1)00ple:
2) working with things. 3) working with data.

1. accountant
2. architect
3. biologist
4. dentist
5. economist
C. editor
7. engineer
8. fashion designer
9. lawyer

10. optometrist
11. pharmacist
12. photographer
13 psychologist
14. registered nurse
15. social worker

16. surveyor
17. veterinarian
18. fireman
19. beautician
20. meterman
21. cashier
22. bookkeeper
23. real estate broker
24. forester
25. custodian
26. meat cutter
27. stewardess
28. mechanic
29. bricklayer
30. taxi driver

Additional Resources:

1. Career Opportunities - noubleday -Library

2. Learning the Tool and Die Ilaker Trade -Supt. of Documents -
Library

3. I-lealth Careers - pamphlet - Patrick Dempsey, Pssoc.- Library

4. rack !'7orks in a Clothing Factory - Frank Richards - Library..._

5. Do Your Dreams Match Your Talents? - SRA -(0EN) - Library

6. Succeding in the world of 11ork - McKnif;ht & McKnight
T il-rary

7. Fncyclope(4a of C.,,rer---. ,,-12 Vocational Guidance - Ferguson -
Library

8. Occupational On:locs Handbook - Supt. of Documents - Library

9. Job Guide for Young !Yorkers - Supt. of Documents - Library

10. Jobs in Your Future Scholastic Book Services - Library

f)
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LISP ACTIVITY ST7FET

Objective 2C The student will forecast the job market
fo," futvre

Introduction to the Teacher. pith this objective, we
hope to teach students that the jo)) market is constantly
changing and that sound career planning will take these
changes into account.

English Focus. The Fn fish focus for this objective is
to show students how to develop the use
of their imaginations both orally and
written.

English Activities.

1. Pretend that you are Rip Van 17inkle and that you have
awakened in the year 2000. "hat difficulties would
Rip have in finding a job?

2. Divide the class into groups. One group will list
jobs that no longer exist a second group will list
jobs which will he needed in The future: a third
group w511 forecast what the job market may be in
ten or fifteen years.

Supplementary Activities

1. Using cassette tapes have students record interviews
with relatives, neighbors, etc. concerning their jobs
(likes and dislikes) and their possibilities far job
change.

2. Pretend that the student is living in the year 1776
and rite a news-:aper clasedfied section of jogs
needed in Eoston, during this period.

73
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SCIENCE ACTIVITY SHEET

Objective 2C The student A.11 forecast the job market for
future years.

Introduction to the Teacher: With this objective, we hope
to teach students that the job market is constantly changing
and that sound career planning will take these changes into
account.

Science Focus: 9e hope to make students aware of what a job
market is and the effect science has on it.
Students should be made aware of the relation-
ship between science and technology. Students
should realize that new discoveries in science
may create new jobs and careers. If a student
preparss early for a job or career in science,
he will most likely be prepared for new careers
as they becom available, with only slight
additional training.

Science Activities:

Introductory Activiti?s:

1. Class discussion Pow have discoveries in science
changed trIc role of the witch doctor?

Independent Activities:

1. Students nay cut out classified jol, advertisements
relevant to science, date them,and make a bulletin
board. Each teacher will decide the period of time
to be spent collecting. Teacher will lead a discuss-
ion on how the demand for certain jobs has changed
and what factors affect the job market.

2. '111atever unit the teacher is in students will make
a job list relevant to the area and explain how jobq
have changed _1-1 the past and how they will change
in the future.

Cu3minat-ion:

Class will relate the scientific method to the creation
of new jobs.

73
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SCIENCE RESOURCE SHCT

Objective 2C

General Re:iource

Activity 71 (In-ThDenicnt):

Class sets of newspopcss c,In be obtained from Jerald
Journal C:.rcul:Ition ',;(_4c. - rr. T.aih Barden or Nr. Greg Horn -
473-7801 (Pick up at Clinton St. entrance.)

1 so
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ENCLISP D2SOURCE ST-TEET

Objective 2C The 'tudrnt '3.11 forecast the job market for
funlie y(-rs.

Books and Filmstrip7,

1. Contour of Chelno,c - U. S. Dc-partment of Pcrrioulture - Library

2. Jobs in Your Future - Scholastic Book Services Librally

3. Occupational futlook an6book - Supt. of Documents - Library

4. 'Job Oprortunities Now - filmstrip - SVE - Library

5. The Odds on Tomorrou" - filmstrip ' 1(aufman and Assoc. - ORS

6. 'Vocational Decisions" - filmstrip - SVE - ORS

7. 'Preparin7 for the Jobs of the 70's" - filmstrip - Guidance
Assoc. - ORS

8. '1' Job that Goes Someplace`- filmstrip - Guidance Pssoc. -
Lil-rary

9, 'Career Onportunitics' - filmstrip Denayer - Ceppert
Audioyisuals - Library
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7NP.L1S.0 AC7IVTTY SnATT

Objective 2) The stunt 1.411 5Jentify C110iCc3
that hay, Lo be nade in career
aduc-ition.

Introduction to the Teacher Students slIculd re avare that
they are 1:.ehing car= de:H.:ions constantly Vhroughc..it their

lives--by course rh srlect in c_ceol, hobbies th2v pursue,
interests thr'v develon, tn rt-time iohs thcv select.
Students should Le c,'arc, too) tIldt rlany ilnportant decisions
lie in the future, and that sound career planning demands
that each deciiion be carefully made

English Focus. The focus for this objective is stressing
the importance of English skills.

En7lish Pctivities

1. !lake a blackboard list of choices the students make daily.

2. Ne:e a list of basic English skills studonts need for any
job. (See Resource Sheet fol. Basic Skills)

3. Examine Fnglish as a subject area and list what jobs it

helps rrenare a person for. (See 2 resource sheets)

Supple7entary Pctivitts.

1. Us3n7 the student's hohbies or Part-time lobs, each
stud,n-c il dercrmin:-: bnw En7lish skills help him
in his hobby or job.

2. The, teach,-._,- nrov5de a bus.ress letter filled r5.th

rr77::_ir:el, and 1..ttc--fcrm errors.. The

student, the lettal' correctly. (Carry oior
into intenver-s, salcsreopla roccTr and other
peorle uhr usE. or.
(A businrss iatte- is Plied)

3. InviLe a 0-!rconnel r1-2.ne.r- to sneak to the class about
the FnR1'sh sLls rveved -;(1 a job intervieu.
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SC1L-4a ACTIVITY ShaT

Objective 2i.) The student uill eiLc;iccs that have to be made in
cape,:r

Intreducti to Tea- Stuint3 sh<:uld be that they are m,-,Ling
carv.:cr c, tnrou-,Dut tneir lives--by courses they select
in sc.iosl, i c. Jit tn=ey in-tea tst5 they Ccy,:lon, and part ti2-c, jobs
they S LU .c. it: ELslid F , too, that many iF:-ortant decisions
lie in the future, t:. 1: 'shoulld caner plan_ nz deman-,::s that cP,c11
decision be carelell,,

Science Focus: that students have a INnotaedf-e of careers in science and
ho,? science affects tie job market, they should becorrle
of how parTic-;.p:Ition in present, hobbies relate to certain
careers in scien. They snculd also b-2ceme avare of :10.7
they 'lay dev.71cp ney hobbies and interests from, participatilqT
in sc:Lenc,,- a: ,ivitics. In brief, it ,s ho-cd the student

realizc ,),, science aff decisions he l' ].es
and in the futur.

Science Activities:,

Introductorni

1. Ore stud-.1.,ht in class can select the mst rL mote job from
science thini: of. The class try to defeat his selection by
pointin:7, cut wAys se:ience (.1c,es apply to that job.

Indr-2pen'ic2m.

1. Student, can select one of his hobbies and relate it to all
pOssi;d2e areas of science.

2. Lc.poncin7, on that urea the class is stol.,011. at
the tine, 1.avu stu:,.ents noLby from that area of science.

1. Class discusion to clarify the purccse of the activities
tney nave done.
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SCIUCE RESOURCE ST;EET

Objective 23)

General Resources.

Job Family Serics - Cobs in Science - SRA (Occupational
Ex ''1oration Kit) - Library

School Subjects and Jobs - SrtA - Library (Occur.,aticnal Exp7oratio.
Kit:

9
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ENGLISP R:SOUFTE SPFET

Ohlcetire 2') T1-, stuJent Rill id,ntifs, choices that
have to be made in career education.

Activit'

1) Reading Co--,rc_IPnsion (main idea, etc,)

2) Tiriting clearly and logicallN/

3) Speaking clearlr and intelligibly

4) Spelling correctly

5) Kno,Tledge of u,rammar and us
capitalization, etc:)

0) Listening

(punctuation,

Activity 3

A. Jobs there Fnulish is Essential to the Occupation:

1.

2.

3.

4.

A-tor-Actress
Advortising conyT4riter
Anthronot.ouist
Astrono-er

27.
22.

29.
30.

Iusic teacher
Pegistered nurse
Physical scientist
Political scientist

5. ,torn-',c Qcientist 31. Proofreader
32. Psychiatrist

7, PacterioloiFt 83. Psychologist
8. Pdolo7i.cal scientist 34. Puhlic administrator
9. C,rtograpber 25. Public relations director

10. Clergyman 36. Radio /r9 announcer
11. Cc,Thesitor 37. Radio director
12. Cotyread:r 38. Reporter
13. Court/conention 39. Researcher

reDort,:r 40. Scenario/scrint TT.iter
14. T),='ntist.-. 41, Secretary
15. Drametic coach 42. Singer
1E. 'Edit= 43. Social porker
17. T:literial Assistant 44, Sociologist
16. Fer2tur.c -riter 45. Stae director
19. Fort-ign Correnordent 46. Lcgal stenogralcher
20. Frce-lanec. 1.7riter 47. Ticdica: stenograpIler
21. Guidance, Counce:',or 48. Surveyor
22. Fi'ctorion 49, Teacher-Prr,-Scbool, etc.
23. gone ccoromist 50. Teiraph operator
24. Insurance. sa]esr,an 51. Telophone operator
?E. Intnpretor/trans1Fito.c Ty Diet
26. Lat,rer 53, 7ooloict
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ENGLISH RESOURCE SHRTT

Objective 2D The student will identify choices that
have to he made in career edaeation.

Activity (Supplementary)

BUSINESS LETTER

Montgomery 1;lard
Albany N Y

Sir

John Carboni
October 8 1972
Salina Street

A couple weekr hack you sent me a sweter I ordered

when I opened the box and looked at the sweter to my

surprize I saw one slcave longer than the other. Please

send me a new sTreter if you don t immedialy I will take

drastic action.

your friend

john S Carboni

Csi').Y.1
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PNUISF RESOURCE SHEET

Oblective, 2D (Continued)
Activity 3

B. Jobs v7here English is Important or Desirable:

1. Accountant 42. Lal-)oratory technician
2. Air flight dispatcher 43. Airplane rechanic
3. SteT.Tardoss 44. Auto mechanic
4. Airport nanaaer 45. milliner
5. Architect 46. Mill1Tright
6. Artist 47. Molder-Fat: ernnaker
7. Baker 48. nsician
8. Bank teller 49. ravig,ator
9. Barber 50. Oceanographer

10. Beautician 51. Office yorker
11. Bookbinder 52. Painter
12. Bookkeeper 53. Optician
13. Prick mason 54. Payroll clerk
14. Building contractor 55. Physician
15. Pus driver 56. Plasterer
16. Butcher/ meatcutter 57. Plumber
17e Buyer 58. Policeman-Poman
18. Cameraman/photographer 59. Politician
19. Carpenter 60. Production manager
20. Cartoonist 61. Post office clerk
21. Cashier 62. Radio operator
22. Chemist 63. Real estate salesman
23. Dancer 64. Radio 'echnician
24. Clothes designer 65. Receptionist
25. Crane operator 66. Safety engineer

Salcsrrin 67. Salesclerk
27. Dentol hygienist 68. Sculptor
28. Detective 69. Ship captain /mate
2q. Disniav designer 70. Shoe repairman
30. Draftsman 71. Sports instructor/official
31. EcoJcpist 72. Tai.lor
22. 7ngineer 73. Tool and Die maker
33. l'ar foreman 74. Travel guide
34. Farmer 75. T:,oe surgeon
3S, File clerk 76. Truck driver
36. Forester 77. Und(rtaker
37. Geologist 78. Upholsterer
38. Tllustrs:tor 79. Veterinarian
39. Irrju trial designer 80. Yatch repairman
40. Insurance. adjuster 81. X-ray technician
41. Intervieer

9.4
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711C,LISH FFSOURCF, SPFET

Objective 2) (Continued)

Mditioral Pesourcer,

1. no Ycur -atcn Yu)r Ta7ents? - SrA - Library

2. Occurtionui 17p2oration Yit -

3. School Sects and Jobs - S7A - Library

4. 'Career Onc,rttinit;es filme;triD Ponayer Clenpert

Audiovisuals - LiLf.ary

5. See Library Resource file for possible r,,ersonnel

mana71rs to spoal: to clays
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ENSLISH ACTIVITY SPrFT

Objective 3A The student Till define the meaning of a "skill'.

Introduction to the Teacher: The rain aim of this objective
is to hely students see that skills...not pecple...are
basically required to do a jch or serve a woring function.

some attention is given by ennlover to ...ho a potential
employee is, more attention is given to what necessary skills
a person possessec.

English Focus. The English focus for this objective is looking
at the individual so that he may pick out the
necessary skills that will enable him to express
himself clearly and logic;..11y, speak fluently,
and make his ideas knwn.

English Activities.

1. Through open discussion .che students will define a skill
(meaning or meanings).

2. Given certain games (jacks, seven up, card tricks)
students will demonstrate their preacouired skills.

3. Students can demonstrate or discuss skills they use Caily,
such es carrying on conversation on the telephone with
people they do not know.

4. After reading the 'Libbing of General Garbage' have class
decide ,:hich skills Herbie neeeed to carry out his role
as General qrant, (See Resource Sheet for a list of
Herhie's

5. Explain the use of figurative language to the class
(simile, metaphor, adjective, and adverb). rave the
students describe a given oh4cct and then read their
descriptions orally noticing, different methods used
to describe things.
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SCIENCE ACTIVITY SHEET

Objective 3A The student will define the meaning of a "skill".

Introduction to the Teacher: Th9 main aim of this objective
is to help students see that skills...not people...are basically
required to do a job or serve a working function. !Mile some
attention is given by employer to whom a potential employee
is, more attention is given to what necessary skills a person
possesses.

Science Focus: Students will acquire certain simple skills
used by scientists and technicians. For
example: lab skills involving measuring and
working with instruments, making observations,
calculations, classifying, graphing, and
employing the scientific method.
Emphasis is placed on science content found
in Chapter II of Principles of Science Book I.
(see resource materials for7Tetalls)-

Science Activities:

Class ; Activities: See resource materials for
activities in detail.

1. Teacher will suggest various problems and the class
will employ the scientific method to the solution of
the problems.
Examples: A. Black Box

B. That factors affect the period of
a pendulum? (rate)

C. How do you create a measurement system?
D. What is the relationship between heat,

pressure, and temperature?

2. The teacher will introduce systems of measurement,
units end standards.

3. "The metric system on, in and around your textbook."

A. Student will measure length, width, and height
of his textbook in mm., cm., meters, etc.

B. Student will determine area and volume of hjr
textbook.

C. Given a sheet of shelf paper, the student will
design and prepare a book cover for his textbook.

4. "Leafing into the Metric System --Given an irregalarly
shaped, flat object and a sheet of graph paper students
will determine the area of the object.

5. Student will determine the volume of an irregular
shaped object by crater displacement mothcd,

Gx 9S
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IIATH 1:MOUPC7 SJIEET

Object! 'c 3A Thc: stuthnt vill cicfine the meaning, of
a 'skill' .

Name

Activity P1

FRC, T FnL0'7INC: LIST or SKILLS CHOOSE, T:-E ONES THAT AF
RI.QUITT.0 LY 1'1%OF. JOT3 1))7I07.

) x kccaphlr.; Trigonometry

Using fracti:ns Enuation solving Statistics

Using decimals Problem &olving Computer math

Usin7 percent Logic Calculus

Measvrezent Geometry Topology

Sales Clcrk

Decin.zis
Percrt
Ecasurement

Plumber

Architer

La'irlOr

Nurse Aerospace Engineer

Accountant Meteorologist

Insurape Analyst Dress Mr11-cr Farmer Policeman

Doctor Socir,1 T!orl-r.,r Draft smen ctel lIenarmr
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Objective 3A '.otivity S:leet

Continuation of Class Activities

6. Given diaor,-....-13 of the three t=erature cales (1:e1vin, Celsius,
Fanrit) studonts ,..:111 develop omcc:ts of miationshirs and
learn to Tr.,3e. conversions.

7. Student vial perform a s± le 71.3 procei,::e roaEurLr t.erperatLre of

crushed ioe as it T:plts. E0 '7411 coll-et -iat a in ta5la and -rp'n

the relationship bet-7ec:r. ter.perature cnance and tire..

8. Selectinf; problem D from activity cne in intrcluctor7 activities,
students of three or four in c-reiaps:ill perform an exc,riment
to determine the relationship beten heat, pressure and temperaturc.

9. Classification Activity

10. Rock classification
A. Physical properties
b. rocks vs. density
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SCIEI;CE !:_SOURCE

Objective 3A: The student will define the meaning of a

Name Date Class

Activity 1 The System--On--Tn--And Around Your Textbook

Introduction: lA The purpose of this activity is to help you develop
a working knowledge of the netric systeln. The world of science measures

in the metric system and perhaps before long the U.S. will snitch
entirely from the English to the metric system. instead of referring

to yourself as so many feet tall, you will say you are so many

centimeters tall. Let's review a little about the metric system

before you begin this activity. You will be measuring length, width,

and height, which are all measures of distance. Below is part of a

meter stick. The left end is to scale, the right end is enlarged.
1 Con

'

Answer the questions below:

gmommain

1. The distance from letters A-B represents 1

2. The distance from letters A-C represents 1

3. If an object had a length from letter a to letter
D it would be mm cm.

4. He many mm. are 1 cm.?

5. iicw many cm. are there in one meter?
(Look at your meter stick on you desk.)

6. How many mm. an. there in one meter?
(Did you count them all or use your head.)

Method

1. Measure the length, width and height of your science book. Record

your data (meesurenehts) in the table under Observations below.

2. Pi& up a sheet of paper from the front of the mem. Xeasure

length and width of your paper and record data under

Observations 1)elow.

3. libel] you have finished di.' your rrasurements, recordea them and

answered the flues-dons under Obeervations you nay use tne paper

to cover your ociehete textLoc.
a. Place book on paper and fo2d paper over. Stick with tape.

140TE: DO WC ATTACH TAPE TO 'NE 1..;001:

(i)
rt,:- 102
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RFSCUP.CI:. SF=

Objective 311: The student will de5ine the mcmibla, of a 'skill."

Name Date Class

Activity g3: Volume cf an irregularly Shaped Object

Introduction: To determine the volume of a rermlarly shaped object
you must lilea:%m its length, width, and height and then rultiply these 3
values. The mathematical formula to determine volure V= LxIlx H,
and the unit of volu is always cubed. Pal objects do not have a regular
shape, however. How would you determine the volume of a chair, a rock,

a lamp or your body eve n? All of the objects -,:akc up a certain amount

of space, but how Iwo:, space? Uhat is their volume? Them is a way to
determine their volume without measuring. It involves a principle of

science first discov-..red by a Greek naned Archimedes. Actually, it is not

too difficult to grasp!! 'Aar snap pens wnen you fill a bathtub to the

very top just so no water spills out and you get into the tub? Since

you and me water c:-21 not be in the same Place at the sate time and the water

is free to nova, it does just that. If you completelY oubmerred yourself
in the water, now much water would spill cut? The saT-K1 as the space your

body takes up which is kno.,mas tie volume of your body. This in a sense

is known as Arcnimedes principle and lie is supposed to have discovered this
principle by filling his to too full!!

Ile will try this priciple out in this activity , but because of a shortage
of bathtubs in the lab, we All determine the volumic of a smaller object

like a rock.

Method:

1. Pair water into a :,:raker until the beaker is about half full.

Mark the water level in your beaker with a wax pencil.

2. Tie a string around your rock.
3. Gently !! Lower your reek ill Lo the beaker of water. That happens

to the water level in your beaker?

4. Mari,: the 1.1:,w water level 117:1 the wax p(7.rcii.

5. Remove the reek from the beaker. *Let the water drip of the rock !!

6. The water level should nc7. 1, be back at 1./IQ 1st mark.

7. Fill a graduated cylinder to the 2 mi. ro/4.

P). FyC'i L,cakca, witq the

water level is at the 2nd Ha:7 mich ,,ater did you have to pour

in?

:Note: The space betiwi your 2 markq on fie beaker represents the. anriint

^f your rock toc, up or its volume.
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Objective 3A Activity ;73 Continued

Questions:

1. What was the volume of your roc):? ml.

2. If 1 ml. of water equals 1 cm3, what was the volume of your rock

in cm3? cm3

3. An object which sinks in water displaces an amount of water equal

to its an
4. The metric unit of volume for a solid is

5. The metric unit of volume for a liquid is

6. What is the volume of a piece of lead whicraisplaces 48 ml. water?

07, 104
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SCIEPa R,'SOURCE Stall

Objective 3A: The student will eefine the meaning of a

Jame Date Class

Pctivity ;74 Weight and lass

Introduction! You all knew what you weigh in pounds. This is using

tne English system of measurement so ee will want to know what You

weigh in the metric system. The units of weight in the metric system

are graas and kilograms. A gram is a very small unit of weight and the

instrument used to neasure weight in the rntric system is very sensitive

so you will not be able to weign yourself on it, but we have another

method for you. Desides learning how to use a lab balance scale in

this activity and learning about the metric unit of weight, you will

learn the difference between weight and mass. Mass is the amount of

material in an object (like the nureacr of molecules). Weight depends

on !less but it also depends on the force which pulls an object toward

the earth. This force is kncwn as gravity. The force of gravity for

the ioon, Earth, and Sun is not tae same. LarF,er objects have a

greater force. On Earth, lass and Weight is the same. If en object

was roved from tne earth to tile moon tie mass would remain the same but

the weight would change.

Nethcd:

1. Pick up a balance scale as demonstrated by your teacher. Be

careful, remerrber, these instruments are fragile and expensive !!

Take balance to year table and examine it. You will notice 2 or 3

scales depending on your model.

2. notice there are 2 pans on most of the scales and an arrow which

floats when pans move.

This arrow must always be on tae center line for the scales to be

accurate. If it is not on center line have your teacher show you hay

to adjust it !!

3. When weighing an object, always place the object on tne left pan

Gently

4. Now pick up your rock, on your deck aeciTsItly place it on the left Fan.

5. Start with the smallest scale and slide the eeieht to the right until

the arrew balancee at the center line. If the rieht pan deee.not move,

slide small weight back and move heavier ;niC7tir to rielle until the

F;,oec, If 12,)t balzIncc, go Duck and move

little weigt 1O
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To: Junior High School Personnel

This booklet is intended as an introduction to the Guided Occu-
pational Orientation ProExam fo- the 9th grade.

The ninth grade program is written to follow the 7th and 8th grade
units on a concc'ptual basis. !:1.:ch of the background infor:iation
on career education is noted in the 7th - 8th grade_ G.O.O.P.
introductory booklet which teachers already have.

Those of us who prepared materials for the kits firmly believe in
and recognize the need for occupational education and we sincerely
hope that our colleagues throughout the district will share our
feelings.

Hopefully, the 9th grade curriculum will be helpful to teachers who
feel a need for career information in their classrooms. Much of
the materials contained in the 9th grade unit are r,-salts of cur
classroom e:rienccs. Our maior goal IS to help Syracuse's stu-
dents to begin serious thirldng and planning toward their eventual
place in tht world of wcr::. Any instruction and help which fur-
thers this goal has its place within the program.

Writing Team

GUided Occupational Orientation
Program

English Teachcrs

Social Studies.

Science:

Math:

Guidance:

Occupational Resource
Specialists:

Leo Sweeney Eastwood
Tish Collins - H. W. Smith
Lyman Pelkey - Grant

Jo Kornbluth - Roosevelt
Virginia Maroney - Levy
Len rbler - H. W. Smith

Joan Cregg - Clary

Steve Lutwin - Shea

Ron Speach - Blodgett

Bob Brown
Ron Cocciole
Jerry Van Vooren

Assistant Director,
Occupational a Continuing
Edue,5tion: Anthony Creme

1
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To: Junior High Teachers:

The 9th grade kit is designed around three options:

1) Career Education - Subject Related Kit.

2) A Student Booklet - in workbook formal:.

3) Careers UnlimiLed Booklets - An open ended series
or ideas on pl'ojeets for students and- teachers.

The first option is written in a kit format consistent with the
7th and 8th grade programs. Guidance type activities are found
in Goals 1 and 4, and academic c:ibject area activities (English,
Math, Social. Studies, Science) c,re found in Goals 2 and 3.

Option two is a compendium of activities written for the student.
This may be compiled by the teacher in workbook form.

Option three may be used as e complete program by itself. However,
it is probably morc valuable as a resource, to eith2r option one or
option two. The Carecrs Unlimited booklets are categorized by
interest fields and subject areas. Color coding is as follows:

Green - Enr,lish
Pink - Math
Yellow - Science
Blume - Social Studies

Option one ir; the kit itself. Options two and three are contained
within the kit. They ave placed in the back area of the box.

Al A: -A-1
D
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The following are the 9th grade program goals. You will also find
these listed on a sheet taped to the inside cover of the ,pit.

Goal 1. The studcnt.will make a self-evaluation.

a. The student will evaluate or re-evaluate his interests,
abilities, and needs as related to a career selection.

Goal 2. The student will identify different methods of job
categorizations as they relate to curriculum.

a. The student will explore job categories by people,
data-ideas, things.

b. The student will explore job categories by interest
areas.

c. The student will explore j_)b categories by clusters.

Coal 3. The student will explore available opportunities for
a proper job selection.

a. The student will identify and use available tools in job
selection.

b. The student will be exposed to career oriented school
and work opportunities.

c. The student will de-eonst,ate how he .:ill support himself
until reaching his career f-,cals, including a saleable skill
at high school graduation.

Goal 4, The student wil?. develop a p-ocess from what he has
acquired in caieer education to investigate an,: select
high school and post high school plans.

a. The student will list his interests.

b. The student will list the categories of work that appeal
to him.

c. The student will explore the opp-)rtunities that are
available in finding out and preparing for jobs.

d. The student will list saleal-.3e skills.

e. The student will write cu- tentativ' future plans fo,' the
tenth grade and other seFeents of thc future lie is interested
in.

3
A
1
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Time Requirements

Time requirements for the 9th r,rade segment of the Guided_ Occu-
pational Orientation Procra:q are flexible and should vary Irem
school to school. n'tterials pvovidod are adaptable to almost any
format the individual teacher may desire to implement. One may
approach the career program from a total claosroom approach, srall
group work, or independent study. Time spent on the pro ram is
up to the dit.cretion cf the teacher.

Credit

Sece)ndary school credit will st;_11. he granted for successful
particil)ation in the Guided Oc,2upitional Orientation Program.
It will be ,,rontc(.l by each student's 'Advisin7 Teacher who may
consult with other faculty memb,2rs about pz,rticular strOents.

Implemontation Workshops

The Guided Occupational Orientation Program will start at a differ-
ent date in each junior hir,h school. Anthony Creme, Project
Director, will find suitable dates by consulLing principals. While
the princpals are formally responsible for implementation of the
proc;ra-1 in the chools, project personnel will conduct* orientation
sessions, n-.,cessary workshops, and will help p_incipals in mectin7,
witn school faculties to start to operate the program.

Teacher Representatives

Each of the Junior 1:!-1 Schools will have at least one teacher
represertative or tic Gui0ed Occupational Orientation Pro;irz!ri.
This rer3on will have coordinatinr, responribilities and will be
an iirialu;:ible (Aide to the principal in the :implementation of the
proram in the school.

11.
AR 9

4 A-.
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NINTH GRADE CHECK LIST

This sheet is intended for teacher or advisor to review completed goals
and objectives.

Complete Incomplete

Goal 1. The student will make a self-evalua-
tion.

a. The student will evaluate or re-
evaluate his interests, abilities and needs as
related to a career selection.

Goal 2. The student will identify different
methods of job categorizations as they re-
late to curriculum.

a. The student will explore job
categories by people, data, ideas, things.

b. The student will explore job
categories by interest areas.

c. The student will explore job
categories by clusters.

Goal 3. The student will explore available
opportunities for a proper job selection.

a. The student will identify and
use available tools in job selection.

t. The student will be exposed to
career oriented school and work op-
portunities.

c. The student will demonstrate how
he will support himself until reaching his
career goals, including a saleable skill
a' high school graduation.

Goal 4. The student will develop a pro-
cess from what he has acquired in career
education to investigate and select high
school plans.

a. The student will list his interests.
b. The student will list the cate-

gories of work that appeal to him.
c. The student will explore the op-

portunities that are available in finding
out and preparing for jobs.

d. The student will list saleable
skills.

e. The student will write out
tentative future plans for the tenth
grade and 8ther segments of the future
he is interested in.
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SURVEY SUMMARY SHEET
NAME

OAL 1 The information that you will put on this page will come from the eval-
uations that will be given by your guidance counselor or teacher. These
are not tests. Therefore they cannot be graded. The results you re-
cordEight change in a very short period of time. The purpose of these
evaluations is to start you thinking about yourself.

NTEREST AREA SURVEY

reas of greatest interest

reas of greatest interest

EDS AND SATISFACTION SURVEY

EDS

Needs for security, physical and psychological safety

Need for affection (love)

Need for self respect, prestige, independence,
respect for others

Need for knowledge and understanding, making the
most of one's self

f
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SOCIAL STUDIES HIGHLIGHTS

GOAL 1 The following activities will help you make a self-evaluation of
your interests, abilities and needs. The evaluations you take
cannot be graded but are only a means of finding out more about
yourself.

la. Keep a Slam Book. But this will have the serious purpose of really
having people write down their impressions of you.

b. OR Construct a series of sketches about important moments in your
rife. This can be kept lide a biography. It can be personal and
need not be shown to others. Try to explain how you see yourself
and what events have influenced you.

2. Review the various profiles you have taken: interest, needs, etc. and
make up a weries of questions yourself and give these profiles to
two ether people. Discuss the results. Each person should them
make up their own profile.

3a. Make d complete list of all the things you can do. Evaluate how
well you can do each thing.

b. Add to this list all the things you would like to learn to do.
Evaluate how well you would like to learn to do them.

c. Decide yow you could go about learning the things you want to learn.

4 Make a collage of all the things that interest you or make a series
of drawings that show the things that interest you.

S. Go to the library and select one biography(book, magazine, reference
book) that is about a person whom you admire. Read the material and
explain in a one page report why this person is someone you would
like to be like.

Think about the classes you are taking. Make lists of the things you
are learning that you like, the things you are learning that you don't
like,the things you are learning that will help you all your life.
Add to these the things you are learning elsewhere.
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GUIDANCE HIGHLIGHTS

Goal 2 Doing the following activities in Guidance will enable you to
explore different ways that jobs are grouped. This is done for
many reasons--to find information easily, to put interests into
categories, etc. The activities are grouped three ways:
a) people,data-ideas, things
b) interest areas
c) clusters

Activities:

1. Along with the help of a teacher, librarian or your guidance
counselor, write an explanation of each of the three categories
(people, data-ideas, and things).

2. Pick out four jobs you are interested in and see which cate-
gories they fit and explin why: (people, data, and things).

3. List eight interest areas and three jobs that would be in each
area (interest area).

4. List the clusters and their meanings (see counselor or librarian)

5. Think of four people you know personally that each have a
different job. List the four jobs and see what interest area,
cluster, (people, data, and things) category in which they fit.

6. Think of a favorite T.V. program or movie and list the jobs
the characters in that story play. (e.g. Gunsmoke-Marshall
Dillen, police officer, Doc-Doctor, Sam-bartender and store-
keeper). Now determine the interest area, job category
and cluster which fit these jobs.

7. Think of five neighbors or friends of the family and list their
jobs (ask them if you are not sure). Then determine what
cluster, interest area, and category (people, data, things) fit
these jobs. You may want to interview these people and ask
them if they feel these fit their jobs. (groupings)



www.manaraa.com

HICELICIITS
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Goal 2 English (con'd)

creativity.story_Write any one of the following:, poem, short , play,

dance, musical score.
c, Choose any current sone, you know and answer the following questions:

1. What is the purpose or the of the song?

2. What is the story line of the song?
;. How does the musical tone vary?
4. What is needed to write a s.7ng?
S. What preparation or experience do you need for being a mu,ician?

d. Answer the following questions:
1. What makes a dance popular?
2. Do all cultures dance?
3. Why do people dance?
4. What do you think dancing is an expression of?
S. Why do you dance?

e. Interview a person involved in the Fine ALts cluster.

CONSU7-ER AND HO!IE'IAKI:IG

a. Go to a member of grocery stores and make a list of grocery items

showing prices.
b. Call the better business bureau to check the reputation of a product.
c. Make a poster showing different ads and comparative prices.
d. Write a report using "Consumer Magazine" as a basis for your criticism

of a product.
e. Make a collage showing false advertising.
f. Interview a ecrson involved in your cluster who is already workir4-, on the

job (dietician, advertiser)

PERSONAL, SERVICE CLUSTER

a. Wrte a letter to a cosmetology or barber school asking for information

leading to a career in barbering or cosmetology.
b. Write a short sum..-..ry of methods of emhalrang.
c. Interview someone in the cluster who is involved in a job you are

interested in.

A ";.(1
41.4,n
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OAL 2 EnglIsh(L' It'd) ENGLISH HIGHLIGHTS

1st all jots available in Communications and Media and fill in the information
elow:

OB DUTIES PAY BENEFITS

News announcer

ameraman

Disc jockey

Newswriter

etc.

List all the jobs available in the Fine Arts and Humanities Cluster:

JOB DUTIES PAY BENEFITS

Professional singer

Song writer

Author

Novelist

Actor, actress

Poet

Fill

JOB

in the following information in the Consumer and

DUTIES PA7

Homemaking cluster:.

BENEFITS

Home economist

Dietician

Food advertiser

Interior decorator

t

i
Fill in the following information in the Personal Service Cluster:

JOB

Barber

DUTIES PAY BENEFITS

Cosmetologist

Waitress

Stewardess

Funeral director

Doorman
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SCIENCE HIGHLIGHTS

GOAL 2 The following activities in Science will enable you to explore
different ways that jobs are grouped. This is done for many rea-
sons--to find information easily, to put interests into cate-
gories, etc. The activities are grouped three ways
A) people, data-ideas, things
B) interest areas
C) clusters - In Science only 4 clusters will be used - envir-

ol,ment, health, hospitality, recreation and marine science

ActiYitiesr

The following activities are suggested for your use. After each
item in parentheses will be information showing how the activity can be
categorized (Ex. A. people, B. outdoor work, C. health)

Note: Please contact the CRS office for all field trip information.
Phone: 474-6031 Ext. 353

1. Visit a hospital or nursing home and list the ways science helps
people (people, scientific work, health)

2. Take a olocd sample and id,antifv the blooi type (data, scientific,
health)

3. Kee- an ant colony some sawdust under ;las: and observe daily
(things, scientific, environment)

4. Take a field trip to a nearby stream, pond or field area. List
the plant and animal life seen(things, scientific or outdoor work,
environment)

5. Visit the sco and list thP animals, their characteristics and
an article :or the school newspaper(things, out-

door work, environment)

6. Grow a plant or plants in the lei) and write up the results in cor-__
rect form according to: purpose, materials, procedure, observa-
tions and conolasions(data, ssientific, environment)

7. Intervie.; :Jo_if local ,harmacis or school dietician to see how they
use science_ -, their wark(people, scientific, health)

8. Invite a spPakPr from a local union through the of.fice(phone
474 -6C;- 353) to speak to the students sn how sciences are
needed in thPir prafession(Pepple, mechanica_. nerk, construction)

9. Write and, give a lecture to the class on 3:me ecology issue, trying
to persuade them to use(cr not use) a particular product(things,
persuasive work, consumer and home)

10. Talk -o g_li]ance counselor about the T_pstate Xe:"ical Trogram.
Enro:1 in i- if it interest: you(people, social servsces, health)

(things, wor>,
_ lsal art seorinn

12. Select 10 =7,71= that -oul i ho ta7e,: an! ,Dlayr, i in either a doctor's
office or nn.-sing -.cme(th4 , work, hoF:pitality, re-
creation)
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Goal 2 Science(con'd)

13. Invite a ski instructor or scuba diver to speak about science
skills needed (people, outdoor work, marine science).

14. Invite a local landscater to talk about the business with a
follow-up field trip (things, outdoor work, environment)

15. Investigate a unit on methods of body disposal in death (Ex.
cremation, mummy). Invite a funeral director to your school
(people, scientific, health)

16. Do a reaearch project of sewage treatment in your community.
(data, scientific, health)

17. Using the water testing kit in your science department, test
5 or more elements in the water and make a bar graph, using
different colors to explain your graph (data, scientific, health

18. Do a study on 2 or 3 industrial plants in the area. Find out
what anti-pollution devices are used and how effective they are
Write up this study (data, literary or scientific, environment)

19. Build a radio, using a manual (thing, machanical, recreation)

20. Draw up a detailed plan for the landscaping of your yard.
(data, machanical or outdoors, environment)

-
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SOCIAL STUDIES HIGHLIGHTS

GOAL 2 The following activities in Social Studies will enable you to
explore different ways that jobs are grouped. This is done
for many reasons--to find information easily, to put interests
into categories, etc. The activities are grouped three ways:.
A) people, data (ideas) , things
B) interest areas
C) clusters

The student can do the following activities that show his understanding of
this goal:

1. List the categories used in your textbook.

2. Given a road map, list the categories of information used on
the map.

3. Explain how A,B,C,D, or any other letter or the alphabet can be
used as a category.

4. Explain how a grocery store or department store is set up by
categories.

5. Given a graph or chart, list the categories used.

6. Using the following categories: People- related jobs, data-ideas
related jobs, thing related jobs, list FIVE jobs you know that
could fit into each category.

7. Using the index of the SRA Occupational Exploration Kit and the
Widening Occupational Roles Kit, select 10 jobs from each kit
for the categories:

People Data-ideas Things

When you finish with activities 6 and 7 you should have approx. 2
jobs listed in each of these categories.

8. Look at your completed list. Write a naragraph explaining why
these categories could help people looking for jobs related to
their particular interests.

9. Use the results of your interest survey and the indices of the
Career Kits and other Career Reference materials for this activity.
List each of the interest areas you have. Then select 1 job or
career for each of your interests and in a one page report explain
how your interests are related to this job or career area.

10. Make a booklet of stories, pictures, poems, drawings and experiences
you had that show the things that have interested you and those you
think will. This could be like a Biography Scrap Book. You might
pretend that you are 30 and show the things that will be part of
your life. Include job of career related materials.

11. Select one of the following clusters: Acri-Business and Natural
Resources, Manufacturing, Transportation, Public Services. Com-
plete the following activities for the cluster you have chosen:
a. Use your library resources to define exactly the cluster

category you have chosen.
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Goal 2 Social Studies(con'd)

b. Use career materials available to list as many jobs
or careers, in this area that you can find.

c. Put your list of jobs into the three categories;
people, data-ideas, things.

d. Check those jobs that you have some interest in.

e. Select at least one of the checked jobs or careers
and send away for educational and training materials
related to this job or career. Summarize the material
you receive in a one page resume. (job brief)

4,
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GL:T^ANC= HIGHL2-=HT

Goal 3 The following activities in 7,uldance will enable you to:

a) identify and use available 1-cols in -ct selection

b) be exposed to career oriented school and work opporluniti_es

c) demonstrate how he will support himself until reaching his
career goals, including a saleable skill at high school
graduation

These activities may be done in con: unction with English, of Social Studies

1. Compose a list of jcb sorues, "tocls in :cb selection)

2. Research and write three classified :cb as 'tools in job
selection)

3. Role play a job interview with the Guidance Counselor. The
student must present the Counselor with a detailed outline of
the particular job he is going tc interview for. (This may be
done in front of a class gro.:p :-b selection)

4. Compose a list of all career oriented pro:rams available in the
Syracuse School 2istrict. The guidance office can provide
background information for this activity. school and work
opportanities)

5. Research a -job in the 2ccupational 2.;t1cok Handbook and list
its most impormar,- -'=-=-tem.c---s and work opportunity)

6. Select a tentati hLgh -- (This may be a croup
guidance activity

A `-
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ENGLISH HIGHLIGHTS

GOAL 3 The following activities in English will enable you to:
a) identify and use available tools in job selection

b) be exposed to career oriented school and work opportunities

c) demonstrate how he will support himself until reaching his
career goals, including a saleable skill at high school
graduation.

Activities:

1. Use the library's OEK Kit and read and summarize any career you wish.

2. Using the Reader's Guide to Periodical Literature investigate
methods of choosing-3E13i.

3. Visit the New York State Employment Office and see if any jobs
are available for you.

4. See your guidance counselor about work programs.

5. Interview neighbors concerning jobs and why they chose them.

6. Write a few sentences on what you would do if you had to quit school
and support yourself.

7. List agencies given in the phonebook that help people get jobs.

8. Cut out ads in the newspaper related to jobs you are interested in.

9. Write a business letter to a training school or college asking
them for brochures of programs you are interested in.

10. Apply for a Social Security number and read the brochure describing
benefits of Social Security.

11. Make up ads for jobs you are interested in.

12. Tape an interview with a member of an employment agency and ask
the following questions:
(a) What are the sources for job selection?
(b) What does it cost to find a job?
(c) How do agencies make their money?
(d) Why do businesses come to an agency?
(e) How many people work at the agency and what are their duties?



www.manaraa.com

ENGLISH HIGHLIGHTS

GOAL 3 (Con'd)

13. Given the following hypothetical situation tell in a short
paragraph what you would do.

Jack is 18 years old and has just finished high school. Although
not a brain by any means Jack has had extensive training in auto
repair and mechanics and likes the field. Jack decides to get
married and live on the $100.00 a week he clears as a garage
attendant. His wife is expecting a baby and must quit her job
as a clerk in a department store. Given are all of Jack's
monthly bills:

Rent $ 110.00

Utilities 40.00

Car Payments 50.00

Food 100.00

Misc. 40.00

$ 340.00

(1) Is Jack's income enough to support his family?

(2) Is Jack qualified for a better job?

(3) Where could Jack go in Syracuse to get advice?

(4) Would taking out a large loan solve Jack's problems?

(5) Should Jack's wife go back to work?

(6) What would you do if you were in the situation?

(7) Visit Syracuse Savings Bank and find out what loans are availaLle
for high school students to go to trade school or college?

(8) Write down a list of high school courses you would like to take.

129
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MATH HIGHLIGHTS

Goal 3 Doing the following activities in Math will enable you to:

a) identify and use available tools in job selection

b) be exposed to career oriented school and work opportunities

c) demonstrate how he will support himself until reaching his
career goals, including a saleable skill at high school
graduation

Please have all requests for field trips handled by the ORS
office - 474-6031 Ext. 353

1. Refer to sheet of categories of information on jobs and careers
to obtain information on your career choice.

2. See your guidance counselor for information about school career
programs and work study programs.

3. Do volunteer work at a hospital office.

4. Do volunteer work at the office of a political campaign.

5. Do volunteer work for the United Fund Campaign.

6. Help a relative or neighbor who is building something at his
house.

7. Ask a school custodian to show you how to repair a plumbing
problem.

8. Do volunteer work for a consumer protection bureau.

9. Work at a child care center.

10. Make and sell children's clothes or stuffed toys.

11. Trick-or-treat for UNICEF.

12. Organize a muscular dystrophy carnival.

13. Find a job as a sales person.

14. Work on advertising for the Pennysaver.

15. Learn how to use Math quickly.

16. Learn low to use a cash register.

17. Learn how to use Math to measure items in carpentry, plumbing,
electricity, etc.

18. Learn how to use Math to measure in sewing, cooking,,
decorating, etc.

19. Use Math in purchasing.
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SCIENCE HIGHLIGHTS

GOAL 3 Doing the follcwing activities in Sc(,,ne will enable you tof.
a) identify and use available ools in job selection

b) be exposc-.1 tc orient,23 school anti work opportunities

c) demonstrate how he will support himself until reaching his
career goals, including a saleable skill high school
graduation

Note: Please contact the ORS office for all field trip information.
Phone:' 474-6031 Ext. 353

Activities

a. See sheet with list of available sources of job and ca-Peer in-
formation.

b. Career oriented school and work opportunities.

1. Your guidance department is your chief source of information
regarding possible courses that schools o:fer which lead to
specific jobs and careers. (Ex. Computer Program, Cosmotology,
Integrated Business Program, Academic)

2. Work-study programs are offered in the schools where a student
can attend school part-time and work part-time.

3. List jobs that can be found in a city park involving science.
Call Parks and Recreation Dept. (Environment Cluster)

4. Work as a candy striper in a 1-lospital or seek employment ex-
perience in a hospital laboratory. Call the Volunteer
Center. (Health Cluster)

5. Organize a group and take a tour around the city, pointing
iout fire houses, hospitals, big industry, ecc. or take a

group of senior citizens to Beaver Lake Bature Center.
(Hospitality and Recreation Cluster)

6. Obtain help from your science teacher and learn to identify
fish. Find a part-time job in afish hatchery or list the jobs
available at a fish hatchery. (Marine Cluster)

c. Saleable skills - These are specific skills such as typing,ac-
curacy, ability to observe that is essential to specific jobs.

1. Run some tests involving measurements. See how many times
you come out with the same answer more than once, testing
your skill at accuracy.

2. Take an item(Ex. a nail). List as many physical properties
as you can see, testing your skill at observation.

3. Learn to swim and skin dive.

4. Take a first aid course.
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SOCIAL STUDIES HIGHLIGHTS

GOAL 3 Doing the following activities in Social Studies will enable ycu
to:
a) identify and use available tools in job selection.

b) be exposed to career oriented school and work opportunities.

c) demonstrate how he will support himself until reaching his
career goals, including a saleable skill at high school
graduation.

KEEP A FOLDER WITH THE INFORMATION COLLECTED.

1. Review your highlight activities for Goal 2. Select one or more
jobs or careers you are interested in learning more about. Ex-
plain in a short paragraph your reasons for making this choice.

2. Look through the text books and materials used in Social Studies
classes. Make a list of page references by using the Table of
Contents, Index, List of Chargs, etc. that have information re-
lated to the job or careers selected in Number 1. If none are
available state this.

3. Use your card catalogue to find 5 references that might give you
selected in Number 1. List these references with the Author,
Title, Dewey Decimal Number.

4. Check current Reader's Guide and select 5 references of a general
or a specific nature that deals with the job or career selected
in Number 1. Write Author, Title, Magazine, Date and Page Numbers.

5. Use the New York Times or local paper and select up to 5 job op-
portunities related to your choice. Call 1 or more and inquire
if such opportunities exist. In addition, ask if part-time jobs
are available. Would they consider interviewing you for a job in
the future even if nothing is available now and considering; your
interest. Explain you are interested in the future even if no-
thing is available now.

6. Apply to local employment agencies expressing job interest related
to your choice. Ask for interview even if nothing is immediately
available.

7. Submit an ad to the Pennysaver expressing interest in job area.
Write brief resume. Ask people to call you.

8. Check file of available field trips. Call and set up field trip
to place offering an opportunity in your selected job area. Ask
at this interview what skills are especially desired for full or
part-time work in this area.

9. List skills referred to in No. 9. Explain what cources you
might take to develop these skills. Check with teachers, gui-
dance, lists of high school cources, night cources. Check
yellow pages for special training schools.

10. Research cost, time, courses, training, work, etc. involved in
acquir;.-ig skills necessary to become employed full time in job
choice area.

I 32
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NAME

JOB SHEET

GRADE DATE

This Job Study is on

1. On this job my most important duties would be:
a.
b.
c.

2 The minimum amount of education needed for this job would be:
(cirs.7.1e one)

a. 8th grade
b. high school
c. technical school or business school
d. 2 year college
e. 4 year college
f. 4 years plus

3. The average earnings for this job(yearly of hourly) would be:

How much could I expect to earn on an entry level(as a new employee)?

5. Is this a steady job or is it seasonal?

6. What are the wlrking conditions?
(e.g. dangerous, outside work, unusual hours, etc.)

7. Beginning as a
a

(job study), I could possibly be promoted to
, then to , then to

8. Some high school subjects that could be helpful in this job are:

9. Some similar jobs are:

10. Some places in Syracuse where people do this are:
(friends, Chamber of Commerce, yellow pages, classified, Guidance)

You may find information on these questions in the school library.
Look at the following:

Chronical Guidance Seried
Occupational Outlook Handbook
Guide for Young Workers
Occupainal Exploration Kit

(N4 4)I
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SOCIAL STUDIES HIGHLIGHTS

J3AL 4 Doing the following activities in Social Studies will enable you
to develop a process that allows you to investigate and select
high school and post high school programs.

1 Review activities done in Goal 1,2,3. Reaccess the job or career
areas you decide you might be interested in. Explain in a one
page summary you are or are not still interested in these areas.

2. It you decide you are not still interested in the job or career
areas you chose, make an appointment with your counselor or
teacher advisor to discuss how to go about selecting a different
interest and job area.

3. If you are still interested reviewing the programs available which
will help you develop knowledge and skills in your career area.
Select the courses and programs you desire. Make out tentative
schedule for your 3 years of high school. List your electives
that may help you develop additional areas of interests.

4. For each year - 9-10-11-12 - list the skills you may have that will
enable you to find employment in your career interest area. Also
list job experience and background.
Example:

Grade 9 - Skills: Secretarial typing, basic stenography, filing,
payroll, etc.

Grade 10 - Skills: Advanced stenography, speed typing, office
machines, dictaphone, payroll, filing, etc.

Grade 11 - Skills: Work experience in stenography and typing
and payroll, receptioniSt, distribution,
bookeeping, steno, typing, office machines,
dectaphone, computer operations, etc.
Knowledge of legal steno.

5. List other skills you might find useful in locating jobs if none
are available in interest area. Use local want ads as guide -
i.e. child care, cooking, waiting tables, cash register, selling,
ability to talk with people, write clearly, speak well on the
phone, drive car, paint houses, etc.
a. Write resume of present accomplishments for use in seeking

employment.
b. Write resume as you would like it to look at graduation from

high school.
Write up short interview which shows your knowledge of what kinds
of questions you should be prepared to answer at an interview -
Selling Yourself - Submit properly filled out job applicatior.

6. Complete your Career Planner by referring to information comp_led
in 1-5. (The Career Planner will be found later in Goal 4.)
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GUM :ED OCCUPATTONAL CRIENTATION

Syracuse City School District

MY CAREER PLANNER

This Career Planner deals with the different things that must be

considered in looking for and planning for a job. Choose a job or career

which you are now interested in and fill out this planner in relation to

that job.

Student Name Job or Occupation

Grade Date

Duties on the Job: (Use single words or short phrases)

Working Conditions:

Work Area - What is it like to work in this job area?(ncisy or quiet
indoors or outdoors, hot or oold, air conditioned, etc.)

Working Conditions - (steady, loss of time because of weather, seasonal,
dangerous, standing or sitting on job, odd hours, tiring, heavy or
light lifting, traveling, etc.)
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-2-

Personal Qualities 1 Would Need:

a) Mental abilities and aotitud-s ne-cded (how much sdholastic ability,
mathematical, clerical, v..rbal, science or mechanical aptitude, etc.).

Physical requLrements needed (active or sitting job, strength, height,
weight, etc.).

c) Interest requirements needed (in machines, ideas, people, outdoors, etc.).

Hours I Would Work:

Usual hours per day

Number of day per week

Number of hours per week

Night work (never, always, sometimes); circle one

Earnings (money) I Could Expect:

minimum (least) to maximum (most)

per (hour, year, month) circle one

Education and/or Training Required: Usual type of education (circle)

high school Senior college (4 year)

technical school Apprenticeship

junior college (2 year) special school or training

i :;.n
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-3-

Skills Required: (typing experience for a clerk or secretary, filing

expertence, driving experience)

Educational or 'Training Opportunities:

Names and Addresses of Schools Course Length Yearly Cost

Future Outlook: (Will there be a need for people trained in this area
10 years from ma.) Explain:

Pronvtions I Could Expect:

I would begin as a

then to

then awe to

Where Would I Wbrk: (circle one)

cities offices

rural areas factories

all areas other (specify):

1;37
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Mere I Can Get Pixe Information:

Material to send for:

Tide Source Address Date Price

When I lsight Be Able to Work in Syracuse:

Name of Firm Address

High School Program:

a) High school subjects I need in this career:

b) Courses Now Taking in 9th Grade

English 9

Social 9

Science 9

GYm

Other:

46.11 Take in 10th Grade

English 10

Social 10

GYm

Other:

Counselor's signature Date
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Biased -

Biography -

Blueprint -

Brochure -

Career -

Collage -

Culture -

Dietician -

Ecology -

.Embalming -

Geology -

Horticulture -

Hypothetical -

Illustrator -

Job -

Knack -

Marina -

Media -

Metric System -

Occupation -

Optometrist -

Pharmacist -

Possess -

GLOSSARY

Only showing one side of a question.

Story of a person's life.

A drawing of something that can be made.

Booklet describing something.

A life's plan including a person's interests and
abilities.

Collection of overlapping pictures.

The way different people around the world live.

A person who plans nutritional and appealing meals.

Relationship between people, plants, and animals.

The process used to preserve dead bodies for burial.

Study of the earth.

Growing of plants.

Something made up in a person's mind.

A person who draws pictures for books.

A specific duty requiring specific skills.

Ability to do something.

A garage for boats.

Means of mass communication.

A way to measure length, weight and volume used by
the rest of the world.

A general category that a person chooses to work in.

A person who makes glasses for people.

A person who fills prescription and handles medicine
in a drug store.

To have
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GLOSSARY (Con'd)

Quarry - A place where types of stone are mined.

Rehabilitation - Helping a person to recover from an illness or
accident.

Saleable Skill - A thing you can do that can help you get a job
before someone else.

Stencil - A way to produce many copies.

Surveying - Measuring land for boundaries or construction.

Tentative Something that has been planned to possibly happen.

Wardrobe - A collection of clothes.

140
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CLUSI7R ACTI7ITY c'H7".77

AGRI-BUSINESS AND NATURAL RESOURCES

The following activities shoult help you explore a cluster cr clus-
ters in which you show interest.

In groups of as y-. .-= -7e of the problems
listed below.: First decide what you wolt to about the problem. De-
termine all the jobs that people woult have to do to solve the problem
in the way you have decided. You may pretend the problem is taking place
locally or in a country in Africa, Asia or Latin America. Use 'mi
library and community resources to gather information that will help you
make your decisions and to set up a way 7C solve the problem Write up a
report. Include your references.

1. The lakes and streams in your area have become polluted by natural
diseases or problems or through sewer and industrial wastes.
Fish needed for food or sport are tying ant disappearing.

2. Bad weather conditions have caused the soil to be bleached of
needed chemicals and foot prodction has dropped to the point
where prices are too high or starvation may result.

3. Farm prices have dropped so low that many farmers are having a
hard time surviving. It is =caret that they will not have
enough money to plant next years crops and many people may be

movforced to leave their farms ant :e to :he cities.

4. Population growth has been so zreat that the land cannot produce
enough food with the use of the farming methods used at present.

5. In order to pay for neetet services to the people the government
wants to take control of he mining operations in the country.
This may couse international problems.

6. Wild life has been pr.c-:-.--y we throgh careless hunting
and overgrazing. How to you change this process.

7. Your farmers are faced with poor transportation and you cannot
expand your production which is needed until transportation
facilities are improved. :IS: the reason why many people give
up farming as an cocupaion.
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CLUSTER ACTIVITY SHEET

BUSINESS AND OFFICE CLUSTER

The following activities should help you explore a cluster or
clusters in which you show interest. Please arrange all your local
field trips through the ORS office 474-6031 ext. 353.

1. Learn how to file reports.

2. Learn to type and make stencils.

3. Visit an office at City Hall.

4. Visit an employment agency and fill out an application.

5. Interview a business professor at Onondaga Community College.

6. Visit a local bank

7. Visit the Post Office

8. Interview an executive secretary.

9. The following addresses may be contacted to give more
detailed information on careers in this cluster.

American Bankers Association
90 .Park Avenue
New York, New York 10016

Retail Clerks International Association
Connecticut Avenue and DeSales Street N.W.
Washington, D. C. 20036

Office and Professional Employees
International Union
1012 Fourteenth Street N.W.
Washington, D. C. 20005

United Federation of Postal Clerks
817 Fourteenth Street, N.W.
Washington, D. C. 20005

National Secretaries Association
Suite 410
1103 Grand Avenue
Kansas City, Missouri 64106
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CLUSTER ACTIVITY SHEET

BUSINESS AND OFFICE CLUSTER (Con'd)

Accounting Careers Council
National Distribution Center
Box 650, Radio City Station
New York, New York 10019

American Statistical Association
810 Eighteenth Street, N.W.
Washington, D. C. 20006

Association for Computing Machinery
211 East 43d Street
New York, New York 10017

National Retail Merchants Association
100 West 31st Street
New York, New York 10001

14.-t
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CLUSTER ACTIVITY SHEET

CCMMJNICATION AND MEDIA CLUSTER

The following activities should help you explore a cluster or
clusters in which you show interest.

1. Fill in the following information:

JOB DUTIES PAY BENEFITS

News Announcer

Cameraman

Disc Jockey

News Writer

Etc.

2. Develop any picture of your choice and write up a story to go along with it
assuming it will be placed in the newspaper.

3. Develop and tape your own radio show including, records, weather, news, etc.

4. Make up a news story that would be published in the year 2000.

5. Make a time capsule and place in it what you would think will happen in the
year 2000.

6. Make a slide presentation with rock music that centers around any theme.

7. List jobs in this cluster that you can think of and read about them in the
CEK Kit in the library.

8. Visit a radio or TV station and interview a member of the staff that works
in a career you are interested in.

9. Criticize a movie you've seen.

10. Listen to a radio or TV dhow for half an hour and make a listing of how
much time is spent on news, commercials, entertainment, etc.

11. Research the history of radio and TV programming.

12. Research the history of a sport.

13. List 10 advertisements that tend to mislead the customer. Explain haw
they did this.
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CLUSTER ACTIVITY SHEET

CONSTRUCTION CLUSTER

The following activities should help you explore a cluster or
clusters in which you show interest. Please arrange all of your
local field trips through the ORS office 474-6031 ext. 353.

1. Visit a construction firm.

2. Visit a road under construction and report on it.

3. Visit the city or county Department of Public Works -,d report.

4. Visit a state surveying crew.

5. Interview an S.U. professor of civil engineering.

6. Visit and report on a cement factory or stone quarry.

7. Visit the closest branch of the Army Department of Engineers.

8. Write a report about the construction of one of the new schools
in Syracuse (Fowler, Lincoln, Bellevue).

9. The following addresses may be contacted to give more detailed
information on careers in this cluster.

American Society of Civil Engineers
345 East 47th Street
New York, New York 10017

Associated General Contractors of America
1957 E Street, N.W.
Washington, D. C. 20006

International Brotherhood of Electrical Workers
1200 Fifteenth Street, N.W.
Washington D. C. 20005

United Association of Journeyman and Apprentices of the Plumbing
and Pipe Fitting Industry of the United States and Canada
901 Massachusetts Avenue N.W.
Washington, D. C. 20001

Bricklayers, Masons and Plasterers' International Union of America
815 Fifteenth Street N.W.
Washington,D. C. 20005

Window Glass Cutters League of America
1078 South High Street
Columbus, Ohio 43206
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CLUSTER ACTIVITY SHEET

CONSUMER AND HOMEMAKING

The following activities should help you explore a cluster or clusters
in which you show interest.

1. Visit different clothing stores and compare prices on the same
article.

2. Call the Better Business Bureau to find out the reputation of a
business.

3. Make up a diet that includes all the foods necessary for a balanced
weight.

4. Design your own clothes or make anything creatively with your hands.

5. Make a new dessert and try it out on your family asking for good
points and bad points about your creation.

6. List food ads in the paper and compare them to other ads for the
same product.

7. Design on poster board you own home and include furnishings.

8. Cut out items from old catalogs (Montgomery Wards, Sears, etc.) and
place them on poster board to show what your own designed room
would look like.

9. Use a calorie book and list all of the foods you like and how many
calories in each.

10. Make up a yearly budget and allow for the following items:

a) food

b) rent

c) auto

d) health bills

e) electrical bills

f) etc.

ammumpallisigisa
ISA llt
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CI..:75TER ACTIVITY SHEET

AN

Ev-in3tori, II:incis 60201

!-!anuract,re
6t,E; N-th lake Shore Dri,e
Co, Iiinois 60611

Edu,'ation,iL :Lundti,...n for the Tashion Indry
127 Wes- 27th Street
New Yurk, New Yor-- 10001

Lcinderir
cln.i Chicago Avenues

Illinois 60434

7'ort1and Cement Assoc_a-lon
Cli Crrchard Road
Sko-kle, Illinois 60076

Liricklayers, Masons and Plasterers International Unin .

815 1-iIteonth Street, N.W.
Washington, D.C. 20005

:Jal_ional Committee on H,...sehol:: Employment
1346 Conner:ticut Avenue, N.W.
Walington, D.C. 20036
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CLUSTER ACTIVITY SHEET

ENVIRONMENT

The following activities should help you explore a cluster or clusters
in which you show interest.

1. Learn to identify trees by using a leaf chart.

2. Write to the American Forest Institute, 1835 K Street, N.W.,
Washington, D.C. 20006

3. List all of the skills necessary to become a forest ranger.

4. Read some articles from The Conservationist on conservation
practices.

5. Invite a landscape architect to the classroom. Discuss the skills
needed for the job.

6. Write to the American Mining Congress, 1102 Ring Building, 1200
Eighteen Street, N.W., Washington, D.C. 20036. Investigate
kinds of work done by miners and the effects on the environment.

7. Wildlife management is interesting and well-paying work A college
degree and love of animals and outdoors are necessary. For infor-
mation you might write to the Bureau of Sport Fisheries and
Wildlife, Fish and Wildlife Service, U.S. Department of the
Onterior, Washington, D.C. 20240.

8. For people who have a knack for growing plants and an interest in
botany, horticulture could be a fascinating career. One important
qualification would have to be patience. The city has a horti-
culturist and there are many florists in the city that you could
visit to get some ideas. A field trip could be arranged through
the ORS to she city's greenhouse.

9. There is a need in every area for pest control operators. These
are important for the health of the community. Cities and rural
areas both have needs for their services. Write National Pest Con-
trol Association, 250 West Jersey St., Elizabeth, New Jersey 07207

..p41111w



www.manaraa.com

CLUSTER ACTIVITY SHEET

FINE ARTS AND HUMANITIES

The following activities should help your explore a cluster or clusters
in which you show interest.

1. Write a song using your own words and music.

2. Paint several pictures and make a list of other students' comments
both good and bad.

3. Write any one of the following: song, dance, short story, poem,
play.

4. Make up a script for a short one act play.

5. Using the OEK Kit summarize the information you find concerning
professional singers and dancers.

6. Visit the Everson Museum amd criticize work on display.

7. See a play at the Syracuse Repertory Theatre and criticize it.

8. Send in a poem or a short story to any magazine to see if it might
be published.

9. Interview any person involved in a career in this cluster and ask
them questions about their job.

10. Make up new commercials for fictitious products.

11. Summarize the life of a favorite writer and show how this person
became involved in writing.

12. Send away to colleges and trade schools for information as to
how to get in a program dealing with art or writing.
(See Guidance Counselor for information)

149
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CLUSTE:t ACTIVITY SHEET

HEALTH

The following activities should help you explore a cluster or clusters
in which you show interest.

1. Write to the American Society of Medical Technologist, Suite 1600,
HerLann Professional Building, Houston, Texas 77025. Find out
wyat opportunities and requirements are in the field of medical
technology.

2. If you are interested in seeking information about becoming an
optometrist, write to the American Optometric Association, 7000
Chippewa Street, St. Louis, Missouri 63119.

3. American Medical Association, 535 North Dearborn Street, Chicago,
Illinois 60610, can give much information on all types of health
careers (doctors, nurses, medical technicians of all types)

4. Enrole in the Upstate Medical Program through the guidance office
when it is offered in your school.

5. If you have artistic talent, yet like science also, maybe being a
medical illustrator would be good for you. The V.A. Hospital has
a department that you might like to visit called Medical Arts.

6. American Dental Association, 211 East Chicago, Illinois 60611
will give information about all kinds of dental careers.

7. Invite your school dietician to your class, or int,....view her per-
sonally. Find out what type of work is done and what education is
needed to be a dietician.

8. Rehabilitation Counselors can work with children, elderly people,
returning veterans in hospitals and centers. Arrange a visit to
a nursing home of hospital.

9. Medical librarians are a specialized field and very importat to
members of the medical profession. The American Library Association,
50 East Huron St., Dhicago, Illinois 60611 could give you infor-
mation about this field.

10. Hospital Administrators are essential to a community. investigate
what qualities a person would need for such a position.

11. People involved with Public Health can find many opportunities for
work. Write American Public Health Association, 1790 Broadway,
New York, New York 10019

Any of the above occupations lead to further extensions in the health field.
If you are interested in any of the following careers you can consult with
your teachers, librarians or guidance counselors for help finding infor-
mation.

doctor psychiatrist laboratory technician public health
nurse X-ray technician hospital attendant Ark optometrist
dentist dental hygenist nutritionist A :.-11

-.14 I
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CLUSTER ACTIVITY SHEET

HOSPITALITY AND RECREATION

The following activities shoL.,.d help you explore a cluster or clusters
in which you show interest.

1. Those people interested in professional athletics can find infor-
mation by writing the: National Association of Professional Base-
ball League, 720 East Broad Street, Columbus, Ohio 43215 -
National Football League, 1 Rockefeller Plaza, New York, New York
10020

2. Recreation workers fall into many categories. They may work for
Parks and Recreation. Rehabilitation Centers at Hospitals, summer
camps. Investigate these possibilities.

3. Cooks and chefs - a course is offered at Central Tech teaching how
to become a cook or chef. Another resource could be your Council
on Hotel, Resaurant and Institutional Education, Stetter Hotel,
Ithaca, New York 14850

4. Airline stewardess and stewards - Airline Stewards and Stewardesses
Association, Transport Workers Union of America, 205 West Wacker
Drive, Chicago, Illinois 60606

Physical Education Teachers - speak with your physical ed. teacher
and find out what different kinds of work they can do with this
type of education.

6. Some people with artistic talent can find much pleasure in a career
associated with art. One example would he a cartoonist. For fur-
ther information write Magazine Cartoonist Guild, 28 East 22nd Street
New York, rew York 10010

7. Radio and television present many career choices. Make a list of
possibilites and in a field trip to one of the local stations find
out what several of these jobs entail.

8. Hotels and Motels offer opportunities from managers to cleaning
personnel from office workers to maintenance staff. Check the re-
source file for contacts or write: American Hotel and Motel
Association, 221 West 57th St. New York, New York 10019

9. Throughout the United States there are many ballroom dance studios.
People with dancing talent might wish added information on quali-
fications and opportunities. Write American Society of Teachers
of Dancing, 1604 Chestnut St. Philadelphia, Pennsylvannia 19102

10. Coaching young people in athletic programs can be very satisfactory.
Many local groups are constantly seeking help in basketball, foot-
ball, baseball, and scouting.

11. People with dramatic ability might like to contact Syracuse
Repertory Theater.

12. Anyone who enjoys singing might like to inquire about choral groups
active in the city. Some of these people continue on with lifetime
careers.

A
k
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CLUSTER ACTIVITY SHEET

MANUFACTURING

The following activities should help you explore a cluster or clusters
in which you show interest.

1. Spend a few days looking around your home, school, and community.
Pretend you are thinking about opening a new factory. Make lists
of products people have that are manufactured and factories al-
ready here. Decide what kind of factory you would build.
Describe all the jobs that would be made available if you do
build this factory.

2. You are minister of Deve.lopement in an African country. Decide
which country you want to increase manufacturing in your country.
Look at the resource available and present a plan for the kinds
of industries you would start and why. Describe the job oppor-
tunities that will be made available if you can get these in-
dustries stated. Look ahead and outline the possible problems
that might result from this plan. What would you do to head off
these problems in advance.

3. Plan a model community. You need: schools
stores
manufacturing
transportation,etc.

Decide what jobs and materials dealing with manufacturing would
have to be done to set up this community. What other job oppor-
tunities will be created by this community?

Use your geography skills to give reasons for the location
of this community. Be sure you make-up a map that shows your new
community.

4. Select a manufacturing firm in Syracuse. With help of your coun-
selor or advisor, see if you can set up a day when you can spend
the day. There, keep a log which lists and describes the variety
of activities that need to be done to run the factory and pro-
duce and market the product. Interview people who are doing jobs
you might be interested in.

5. Use any text available in your class. Use the index and table of
contents to make a chart showing what kinds of manufacturing are
discussed in your book. Make up maps and keys showing the location
of the types of manufacturing discussed. Determine through use
of Career Materials the job opportunities that are probably a-
vailable in 3 areas of manufacturing discussed in your book.
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LUSTER ACTIVITY SHEET

MARINE CLUSTER

The following activities should help you explore a cluster or clusters
in which you show interest.

1. Commercial fishing is important to our economy. Write to the U.S.
Department of the Interior, Bureau of Commercial Fisheries.

2. National Maritime Union of America
36 Seventh Avenue
New York, New York, 10011
Merchant Marines, Merchant Seamen, Stewards, Engineers

3. Shipbuilders must be skilled crafts people. Contact the Shipbuilders
Council of America, 1730 K Street, N.W., Washington, D.C. 20006.

4. Oceanography is a very interesting field in geology. This could
also be included in the Environment Cluster. Contact the
American Society of Limnology and Oceanography, W.K. Kellogg
Biological Station, Hickory Corners, Michigan 49060 for infor-
mation regarding opportunities in this field.

5. Naval architects and marine engineers are concerned with designing
and remodeling all kinds of ships. American Society of Naval
Engineers, 1012 Fourteenth St., N.W., Wahington, D.C. 20005

6. Scuba divers sometimes have exciting careers. The periodical
Skin Diver, Peterson Publishing Co., 5050 Hollywood Boulevard,
Los Angeles, California 90028, can give information about
career opportunities.

7. Marina workers are found everywhere. These can be large or small
marinas with needs from carpentry to electricians. Boating Industry
Association, 333 North Michigan Avenue, Chicago, Illinois 60601
can give qualifications and opportunities.

.43
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CLUSTER ACTIVITY SHEET

MARKETING AND DISTRIBUTION CLUSTER

The following activities should help you explore a cluster or
clusters in which you show interest. Please arrange all of your
local field trips through the ORS office. 474-6031 ext. 353

1. Visit a beverage distributor.

2. Visit Master Charge offices.

3. Visit Bankamericard office.

4. Interview an officer of Avon Products.

5. Interview a distributor of Herald-Journal newspaper.

6. Interview a professor in advertising at Syracuse University.

7. The following addresses may be contacted to give more detailed
information on careers in this cluster

American Advertising Federation
1225 Connecticut Avenue, N.W.
Washington, D. C. 20036

Associated Credit Bureaus of America, Inc.
6707 Southwest Freeway
Houston, Texas 77036

National Association of Purchasing Management, Inc.
11 Park Place
New York, New York 10007

Sales and Marketing Executives International
630 Third Avenue
New York, New York 10017

Retail Clerks International Association
1775 K Street N.W.
Washington, D. C. 20006

American Marketing Association
230 North Michigan Avenue
Chicago, Illinois 60601

National Association of Direct Selling Companies
165 Center Street
Winona, Minnesota 55987

American Association of Advertising Agencies
200 Park Avenue
New York, New Y ,Ik 10017

1 r



www.manaraa.com

A'7:V7Tv SHEET

PERSONAL SERVICES CLUSTER

The following activities should help you explore a cluster or
clusters iE which you show interest.

1. Design your own hair style and try it out on a friend.

2. Set up a mock restaurant scene and pretend you are waiting on a
customer.

3. Send away to any airlines asking for information about careers in
service.

4. Interview any person involved in this cluster asking information
about what interests you.

5. Read in any encyclopedia the history cf embalming.

6. Using the OEK Kit in the library as a source send away for infor-
mation relating to any career yo...; are interested in.

7. Make a collage of as in the paper of 4obs available in Syracuse
in the Personal Service cluster.
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CLUSTER ACTIVITY SHEET

PUBLIC SERVICE

1. se your phone book to find out how many government services are
available locally.(See Onondaga, County of) Select and list 20
of these services that are most important to you. Then pick one
service and find out more about this service.. If possible, visit
an office involved in making this service available or contact
the office for more information. Write a report describing the
service, how it is provided and what people must do to see that
this service is provided. Be sure to list your references.

2. If you were planning a model P^mmunity describe the public ser-
vices that would be needer. .elect one of these services and
describe in detail how this service would be provided and what
must be done to make it available.

3. You are a government official in an "Underdeveloped" country.
You have 10% of your population unemployed. Decide what action
your government will take to deal with the problem. At present
you have no services availbale to these people including any form
of support. Draw up a plan and show what jobs must be done to
carry out your plan.

4. Put together a booklet with newspaper stories, articles, pictures,
interviews, information you have written away for. This booklet
should contain information about government projects and services
being preformed here in the U.S. or in any country you are
studying. In addition information on problems facing the govern-
ments should be included. A description of the jobs that will be
needed to deal with these problems should be investigated.

5. Select public figure in government here or in a country you are
studying. Research and find out as much as you can about this
person and the job he or she does. Then try to determine what
other jobs are related to the work this person does. Tell
whether you would like to be involved in a career similar to tha
individuals.
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TRANSPORTATION

1. Outline what jobs must be core to bui'd a ma'or road in he U.S.
Compare the building of a road here -cad in the
tropical areas of Africa. :ise your library and local resources
and include your references in a final report.

2. Interview an employee of a railroad Jr railroad union and report
the results of your interview. Ee sure you get information on:
The uses made of the railroad, future needs, the jobs which are
disappearing, the jobs which are being created.

3. Visit your local airport and interview employees and customers.
Draw a plan of an airport you might build. Be sure you have
included a list and explanation of all the "obs yo' saw being done
and why those people have to do these jobs to make the airport run
smoothly.

4. Investigate all of the work that goes into creating a harbor, or
waterway. You might use the St.l.awrence Seaway or a harbor being
built in Asia, Africa or South America. Show how you would set
up a plan why the harbor is needed. Explain what fobs are created
or job opportunities expanded by .^-'1-.'"nE this project.

5. Write an analysis of the oresent means of transportation available
here or in a country in Asia, Africa or South America. Yo, are
the director of transportation. Present an argument for changes
acid improvements needed in the future. Describe the job opportu-
nities that can be made available by these changes or improvements.
If so, explain what job opportunities will decline.

1 57
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SATISFYING NEEDS THROUGH WORK

Directions:

Put a plus sign (+) to the left of each satisfaction that goes with
one of your strongest needs, and a minus sign (-) to the left of each
satisfaction you feel you need not seek.

Feeling important (3)

Thinking deeply (4)

Being told what to do (1)

Being treated like a person (3)

Getting attention (2)

Being a member of a group (2)

Willing to work hard in
school (4)

Feeling sure of keeping your
job (1)

Feeling proud of yourself (3)

Knowing why you're doing
something (1)

Being liked by other students (2)

Getting what you want out of
life (4)

Working for a small company (1)

Feeling sure of yourself (3)

Being a leader (3)

Being able to do your work (4)

Being creative or orignial (4)

Influencing people (3)

Being honest (3)

Knowing there always will be
food to eat (1)

Liking other students (2)

Seeing your work completed (2)

TOTALS: 1 2 3

Always knowing what's next (1)

Being able to explain your
ideas (4)

Feeling safe from accidents (1)

Making your family proud of
you (2)

Having no responsibility (1)

Talking to other students (2)

Feeling part of something big
(1)

Knowing a subject well (4)

Feeling loyal to others (3)

Being promoted (4)

Working in a nice place (1)

Using your talents and
abilities (4)

Telling others what to do (3)

Living up to what you believe
in (4)

Liking the work you do (2)

Being with other people (2)

Working with ideas (4)

Feeling useful and needed (2)

Doing things others can't do
(3)

Having your work praised (2)

Being important in your
school (3)

Working for a large company (1)
155
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INTERESTS SURVEY

This survey is not a test, but a look at your interests. There are no

passing or failing scores. An answer is right if it is true for you.

Your answers tell you, your teacher, and your guidance counselor what

kind of job you'd enjoy.

Below you will find a list of things to do. Decide whether you like,

dislike, or are undecided. Beside each activity, put an "X" on the

first line, the one headed (L) or on the second line, the one headed

(?), or on the third line, the one headed (D). Pretend you can do all

the things listed, even those that need special training.

L (?) D

1. Repair cars (3T)

2. Design new cars
(8D-I)

3. Sell cars (5P)

4. Discover a medical
cure (2D-I)

5. Write an article
about medicine
(1D-I)

6. Work in the
medical field to
help people (2-P)

7. Work at a telephone
switchboard (4T)

8. Repair telephone
lines outdoors(6T)

9. Install telephones
inside homes (3TP)

10. Work on a big
farm (6T)

11. Write for a
newspaper (1D-I)

12. Work in a factory
(3T)

13. Draw a picture
of something you
like (8D-I)

14. Build something
from wood like
a treehouse,
doghouse (1D-I)

L (?) D

15. Write a story
about something
that interests
you (1D-I)

16. Plan a school
dance (5P)

17. Collect tickets
at door (4D-I°)

18. Decorate the
dance hail (8T)

19. Sort mail in a
Post Office (4T)

20. Grow VeL4etables
(6T)

21. Care for old
people (7P)

22. Work as a YMCA
counselor (7P)

23. Keep track of
dues and
expenses (4D -I)_

24. Write a news
article about
a club you
like (1D-I)

25. Teach a child
how to swim

(RP)

26. Fix a toy for
a child (3T)

27. Explain how a
bicycle works
to a child

(2D-I)
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28: Work with people
iA a.bospital(7P)

29. Repair small electrical
appliances(toaster,
gtixer)(3T)

30. Sell insurance
around the
country.(5P)

3]. Manage a political
campaign(5P)

32. Design posters'': 1.
(8D -I)

33. Answer the phone
at a business(4P)

34. Set up displays in
a store(BT)

35. Sell from door
to door(5P)

36. Write advertisemerts
or commercials

OD-I)
37. Prepare paychect.,

in an office
(4D-I)

38. Repair office
equipment(3T)

39. Prepare X-rays in
a dentist's office

(2T)

40. Write a play
OD-I)

4]. Direct a play

(5P)

42. Paint scenery for
a play(8T)

43. Do research on
improving a
product(2L-I)

44. Get people to try
using a new product

(5P)

45. Figure out the
cost of a
product(4D-I)

46. Teach first aid in
a camp(7D-I)

-2-

47. Teach arts and
crafts at
a camp(8T)

4. Teach sports
a campf6P)

"2 - ) ---
49. Make plans for

houses(2DzI)--

50. Help build"
hoilsca6T)

5]. Sell houses

52. Work in a chemic.al
laboratory(2T)

53. Work in a weather
station(2D-I)

54. Help prisoners
with their
problems(7P)

55. Write magazine
articles0D-I)

56. Deliver magazines
by truck(6T)

57.' >Send. bills ;to
people for
magazines(4D-I)

58. Fly an airplane
(3T)

59. Make airplane
reservations(4D-I)

60. Sell food at a
ballgame(5P)

6]. Repair factory
machinery(3T)

62. Check factory products
(Inspector)(2T)

63. Check factory worker's
health(7P)

64. Paint pictures
(8D-I)

65. Paint houses(6T)

66. Order bicycle
parts(4D-I)

t GO
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CLUS7E", TNT7i:T:ET SURVEY

INTRODUCTIC:

This survey col,tains only a f3w s.:).,e'fic jobs uru each of 15

clusters found th,.: world of worJ:, It mu:';t: b cl.arly under-

ctood by thc. studont Lh-it tht.ire arc many more jobs charactt.,ric

of thL,se c. .,-ters. For th.J2 si-2ke of bricfnLss th:Cs survey ha

been lillItm2d.

D1h7CTIWS

Mere sir ; lb ellIqt(r;-1 %,./r1; In each clust.?1,

10 '_;,i)cific2 jobs. Aft:1" z'ach lot; arc thrco spac.3s

11%2J1J, by (L), (?), (D). rur -heck mark in the blank undef

ono, of nu cholc:. You citp,,r (L) I i k the lob, (1) li

ab,Jut your intort, or (1) jol;. In ovcry ca 3c

you r' act;; 1,:vc th, training ncc,J,-, to p r the jo;).

Radio s Tul
vision Annollndcf.

Cow:)crcial Artirl,t

Copywritor

Litho)7rapher

Br, idr;as

T9cnv,ician

J. Cormu75c

(L (?) (P) (L) (D)

Callern
Teltzgroph-
Tcle7ho'.'
;:orl,c17

Reportcl

Photo,7nl.phc,r,

Ca"ronn;,7t

161
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CLUSTER INT=ST SURVrY (continued)

2. H,...lalth

(L) (?) (1') (L) (D)

D.2ntal Hy nit
Ho,_=nito.1

A.;:rial C UnLI-Yt..:r

Bcot Opc;!'di-on

CurtD;71--11:1-
Gccanc:-wdi

sca Scu1:a

Papon.-:1 Po-
(!uctin

Attk.-!n:Lints

Ccolog,ist

Pbarr1,-,cist

Physicc0

Pro-
fes5ional ;;L.Lnr:

3 nrine Sci(:nc2

rishurmFln-'

troic ur:

S_Ilv,1f7J

1)O1.1;1,

nt
Opecao:.

1 F.

(L) (?) (D) (L) (?) (D)

and 011

PoulTr-yn

Jiurs:-py;:.an

i



www.manaraa.com

CLUSTER INTEflEST SJP,VIA. (:ontinued)

5. anA. Rcrf_at4on

Zoo Attcyn,:.:Int

Athl,Aics-flortc

)Vi r'
Prc?jc,..ftjoLir':

t.?c,p1,:cr

TravLi Agcnr

/Crp],tno FLit

Rai]Yvld
Coniucior

aun,

tz'uc!:, taxi

workcy

rircman

Voction-i3 R 2b

Cusrcr;v3

r. t

(L) (?) (D) (L) (?) (D)

Eot,a1

Dir,2ctor

Altt,r1:3ant

Pilot, 3.:,,-111 air-
craft and ho;itE,

PotQl E. t..21

Rcom Clcrk

Gift & so1vi.1151-

ShDp Opertor

6. Tromportaticn

(L) (?) (D)

7.

trarf.:ic

Onto1.1( r

Privinc; F;c:)o-D1

Inatructoz,

Shippinz clerk

Lntor

r,rrhant':;,7,rin

(L) (?) (D)

(L) (?) (7)) (L) (?) (P)

Pcgiccwor-an

ntor naJer

City p1c.nncr

13
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CLU3T2K (cpntinuc..!)

Barber
Cc:pr

U:-.crator
Pcl,rter

St.ko...ardc::;

Actor-Ac trec.

Artist
Bcind vor

t_

( L ) ( ? ) ( D )

'2.1r...:c tor_

,:f4. rt2sn
ln

t-.1n/11.-: id

F: ne ArtF, a n - - - -

(L) (?) (D)

iii r: ct or

lriruicta1 :Lt

Ni- Fjtc'

l). : 4.11C

(L) ( ? (D)

11.
(L) C.:))

(L) (?) (D)

(L) ( ? ) (13)

(L) (?) (L)

C:-nf,cry It:Lords t

E

Cc1 or

0,1 r

(13
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CLUSTER INTFREST SU:OILY (continued)

12. rianuf,Icturi:v.'

(L) (?) (r") (L) (?) (D)

Assembler Uelcr
DraftsT:an Insp,2ctor

Ope:,ator_

Production Fore::ar, !1',,c1-12n)cal

KncrincerMarhinist

Retail

1,0uLc,in

Display ::an

Stook Clerk

PurcEisin

naintenance
Yorker

13. erL-tin c, _ ,_

(L) (?) (D) (L) (?) (0)

Payroll Clerk

Duy( r

Credit Clerk

Sal(LJ:Lan

Inventory Clerk

Con,:u-z_r and- He

(L) (?) (L) (?) (D)

Intericyr Fashion Designcr___

D'etjci-n S

Counsc,lor

Te,loL.72 Houseper

;LL LL..._

Food
insp,2clor

Child Car,.)

tt2ndc.nt

Cnnuotn
(L) (?) (D)

La1)nr,-

C01;:. Lj NCI"'
t01-'

Corp,.1,t(r

Dl-er
Roo:er

110-ct-L'c1an

(L) (?) (D)

.41
(1. %--=1
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Options in High School Program

1. Occupational Learning Center Program Script

2. Project PACE - Report of Follow-up Questionnaire

C
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OCCUPATIOAl LHARNI: C7MT7F, PPOCPAM SCRIPT

Thomas begins his day c.t the Occupational LE-7:rning Center

checking a folder that cont.-,ins corrections of the pork he

submitted the pr: 'ions day. If he did his assignment well,

he will find that he is sev,::ral creeits closer to the number

he needs for hi,-h school grac!uation. !low quickly he works

tcwad th:t graduation is lc.rgely to him, but these dilys

Thomas is anxic.,'s to make as much :rograss as possible. Es

will be eligible fcr a position wit:h the local division of

Chy,yslr Ocrpers._ion when ho f.fraetes. C4since transferrinit

to the OLO, Tho:le.s ha,. spent a';out 2C hours a week studying

sufriect:, in the a,-eas of bb is and life skills. Most days,

he has a confcco a teacher or co.'nselery, discussin;-,

-

+ or r,:vipuin,:: how he is

proi,ros on his job. Tho:.as v;'::atio.l.al class in T.-eldin -t

7(--sh a-.,1". a v;rt f; :e, ,or, c a bottling plant ,qre Th-,2 other

major as:)sct o: his emetic.._- 0:,C. His aspirations ar,.-1

to be a ::c1chin;st cr n wel;:cr and he ft.eas that botll th :se

learn tJ asol..:ee responsibility :-1,6

gc1n the self-con416: he will nccd in his career. Once a

week, con:.ast
Ti ...a emplo\er to discus:,

Trr.1 1:1-=,s , well "1:17,7 ,)=0b.1-J2 that may hnve de'reloped,

,nbc..1% : de:.r3 nil the job are ari

about the ,3..- JL L'

,h,,,,as :eels goce

wr=st, rak5ng

1
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it at the regular high school. Here I can get help when I need

it, and I'm making money while getting on-the-job training.

Also I'm using what I learn at the OLC on my job - it all

fits together."

The Syracuse City Schools recognized the problem that too

many secondary school youth were going unserved. In an attempt

to provide an education for every student, the district realized

the need for a meaningful optional learning environment. The

District's Board of Education and Administration acting under

Cc..missioner Nyquist's willingness to waive Commissioner Reg-

ulation where they inhibit the development of a meaningful

optional learning environment, facilitated the creation of the

Occupational Learning Center Program.

The OLC Rrogrem was initiated in 1970 as an alternative

secondar7 pro,,,,rcm qu-ilifyin[; students 'Jr a local high schoo3

dipla. It is an individualized program of occupationally

orienLed instrueLion, guidance and work experience that prepares

its studrnts for the world of uorh or for furt)1'.:: education.

OLC sLuerntf, have exparienc:6 difficulties in the regular

school progra!,. Almost invdpiablv they are, performing at

least twa or mole levels heicw The norm, they have low

self -e5 leer, uncle th:y c;I:rihitecu tIlesired behavior in the

regular plioi;ram. In sonial and academic matters, they require

inLensivc indivHduLl attenl-ion.

Stuclonto ox:sc,rjensHr,-, x.:.rEre difficulty in the

,(chool prorr,7:1:1 are -.7.ven the opportunry to p,:r-

tcipc, in Pvoi-;1%Ti h7 p-,-snciial or r,t1).
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personnel staf:.

clining to partici;-a7e,

program and who

One partirl:r__ ,,__

ferral is the

persons. Orientat:=

-3-

the c-_)-ion of de-

f-f:-.r=d to th--

J--4 s re-

:nterested

::e Learning

Center. It rrov",=,-- p-,rcns en

introduction to the staff, anc: p:ocedures

of the program -'e s-z:ff :-_,:o.2tunity 70

learn more about th atn4;. A ,:.planas:ic:', of this

program is given tc tho r,: OLC

Program think it e%1--re-,2:y the referred studen-

have a clear underst,:::.:1n7 it functions,

what requirements 7..7,-.:st ba ,d, he can

expect from trio sta'r staff t.11 expect from

him. The process al:c -= an of openness

and trust from the va--- :

An in -depth provides infor-

mation on th stu-'en-:t= ':'7.5 end Debona3

f -:ery program.

problerrs. it is at
. is asked to

make a decision cn

Proper and n-:7 5e provided

an individual w'th::;:-: evet of

development an :1 'n a;.-!inLstered

a series of A:--notic oomputation

to deter inn df achir,v-rent in i-he

basin, skills. 2,=:od on End the student' s

goals for the :ut-ul-.=, 2:n; .. _.dff c:.ve]cpc an

This .;

69
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style, level of achievement, areas of interest, personal

strengths and weaknesses. The materials used for instruc-

tion are chosen from a wide range of commercial and staff

developed materials.

Each student consults his assignment folder daily.

Recorded in it are the results of his previous day's work and

the specific assignments he must complete for the current

day. Assignments are planned to take two to three hours to

complete, and each student's assignments are unique. In the

course of a year, a student will use a large variety of

curriculum materials. The interdisciplinary teacher or coun-

selor directs a student to those materials that are most

likely to assist that student in achieving his objectives.

The main purpose of the OLC Program is to prepare a youth

to succeed in the adult world. Therefore, the career skills

portion of the student's day is as individually prescribed as

his academic studies at the center. It is the responsibility

of the counselor to design a program that will take the student

from his present status to a point where he is prepared for

full time skilled employment, post secondary training or

education. To reach this goal is a developmental process re-

quiring the integrated efforts of the entire staff. There are

three stages to this develcintent. They are Career and Self

Awareness, Career Planning and Skill Attainment. The Learning

Centu... z,tuff uses the resources of the school ,.nd the community

to help the student complete this portion of his program.

The two basic components of this student's day arc instruc-

tion in bE..uic and life, skills al- the Learning Center and communit;

170
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based career develent and Each 5tudent's

daily schedu:e is inc'iiduallv devc1c--:' "e student and

the Learning Cnt._r In 7.'..1; Learn:nc-- Center there is

a constant and cut-flow of students during the day

as they folle-.:n ce:-.cdules the center and

throughout the community.

John Smith speekinf-, - ":!y di":27 starts early in the

morning. I work at Cenera' 7lect-'o from. 8-12. I do various

tasks in the office there. Afte- that ' a_tent a bookkeeping

course at the Educational Cory Center. I am trying to

get as many office skiIls F'S "'m in h'gh school.

To top my day off, I do 7y eca'emie wo-k at OLC."

Robert Kelley opeakn:; "Ihis is 7y last year in high

school and it's a busy cne. yo-k at ARA Vending Machines

from 8-12. I am learn: hc-7 te 7=',ntein and service vending

machines. I attend te OLC =n the afte-,noon and then work

at a service station :rem 5-9 da'lv r=-5 cn Sunteys."

Joan Readlinc- soeakinc: - ": decided definitely

what career choice to make Sc 1'7 extlerin7 three different

vocations. I c eei a oar- cc-se at Home Aides of

Central New York part of which we.-.s ,-orkin5: four days a week

in a day care center. After thiE initial exposure, I dec!_ded

I'd prefer nursin,7 or cle-'cE_ wcrk. take an office practice

course at IY.Icetic--- -e--e- -" wol'k at Hutchingo

Psychiatric Hotal clinica' work. In

the afterno I do my studies at C:.C. cut I wculd

like to try y:Elr C2ntra...

171
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Since this type of pvo,,,rm-:.-ng recluires maximum, flexi-

bility, learning center hots' el-e determined by student

needs. Therefore, one Center may be open 9 a.m. to 7 p.m.

while another Center with different sLudent needs, may b

open from 8 a.m. to 11:30 p.m.

The OLC Program has a three phase evaluation procedure.

The first step is the initial E-trO.ent evaluation. This is

undertaken during the student's orientation to the Occupa-

tional Learning Center Program. At this stage, the student

is evaluated on the basis of his aril records, our own diag-

nostic tests and staff interviews to determine if the Learning

Center Program fits the specific needs of the student in

question. The Center keeps a complete record of the initial

evaluation.

Secondly, evaluation is continuous throughout the year.

This evaluation is based on the student's attendance, behavior,

academic and occupational prc,grer,3. Changes in instructional

strategies and materials are made when appropriate on the

basis of these evaluatns. Although this is a daily process

in the Learning Center, it is formalized in regular written

reports to tl-e student and his parents.

The OLC Program is a competency based program afd con:)e-

quent]y, diploma requi-,ements are competency based. A student

receives his diploma when he has acquired at least the minimum

required competencies in the areas of basic, life and career

skills. These competencies ere clearly outlined to the

student and he and his parents arc peflodically appraised of

his progres towards mooting them. (raduatioh Il1tc1413 careor

1
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successfully enter the adult world of work or a post secondary

institution.

Donna Sing3eton speaking - "The requirements of the OLC

Program are not as easy to meet as some people think. For a

regular student to pass they can score anywaherr' from 75% and

up on a paper and 65% and up on a test. Well you don't get

away that easily at the OLC. Anything below a 90% is failing;

it's just that simple. You do that same paper over and over

until you get 90% or better. Some student's work is easier

than others but it is not easy for that person. There are

different levels. When you first get into the program you

take a test to find what level you are working on. And that

determines what level your work will begin. Each student

knows what he must do to meet requirements graduation.

When he fulfills those requirements, he graduates immediately

regardless of the day or month."

The result of this program over its first four years

have been encouraging. The average yearly gE'n par student

in reading and mathematics has been two grade levels or

better. The majority of students' daily attendance has risen

from 35% or less in the regular program to better than 80%

in the OLC Program. From carefully written chronologica3

records of each student's behavior prior to and throughout

his enrollment in the prograni, it can be docuinented that

students behavior has improved drastically. However, the

3
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most significant indication of success is the fact that OLC

graduates are successfully taking their place in the adult

community.

Finally with changing times and student populations,

a functioncal educational program is not static, but always

in transition. The OLC staff is constantly examining and re-

evaluating the program to find better methods of meeting the

student population's needs through program. modification,

curriculum development, research and staff in-service. Staff

concern, involvement and capability are extremely important

ingredients for a successful Occupational Learning Center

Program. Belief that any CLC student can succeed is an essen-

tial staff characteristic. It should be pointed out and empha-

sized that it is this staff commitment focused on providing

an environment where each student is encouraged and assisted

in developing into an independent and responsible adult that

really makes the program work. In these ways, the Syracuse

City School District's Occupational Learning Center Program

is a unique alternative high school career education program

for students with special needs.
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PROJ= PACE

DEPORT OF FOLLM-UP QUESTIO=IFE

The project staff and the evaluation team noted that of the 55 PACE

graduates of June 1973, only 19 were enrolled at Onondaga Coc'nunity College.

It was decided that the 36 students who did not enter O.C.C. were a

potential source of infornation that would be useful to the project staff.

A follow-up questionnaire was cooperatively designed and mailed from the

Institute_ to nan supplied by S.C.S.D. staff. A s:amped addressed envelope

was enclosed for convenience of the respondent.

The February mailing resulted in 14 completed fors a returned. A

telephone follow-up was tmde by Mr. Ed Ward of 0.C.C.. This follew-uld resulted

in an additional seve.n returns. The su=ry data prc:lented tiT.son

21 cornpleted for:73 ;:ccoive.-1 by the In (60:"!, reter, rote),

The 21 ref:Tonent_L; includ-d sewn Nctin0a!a &rod.,.,atcs in businef.5, scv(n

Coreor,:n in !,ecretarial science and FA-yen fl(2noinger gr!J'ut:s in

secretarial scicnr.

The se, :"'.)"'j _:tot.jstics arc included in the attc,ehed cfleczicvnre.

The reader )'rA,rree 1 C the .t u! for detailed ry;;Fonst. .11c.

this 1:riLLz-n ze;:rt will draw iiading and cc.ncliisLo.-is from cue datd. We

solicit yeul

1. The mrljori.ty (71;,) of the resp,:mC-0 (nu:'0.C.C.-rACE atten:Ir.r,)

vn-k:nj opd ::,11x arc full-tim ot othel pi.;t-second:-.1y

sclaD1,f, Of th-!fL ork:w; jcht 1-1:tcc]

to tho.i.r

1:-)
A to*V"'
I
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2. The four ptedominant reasons listed for not continuing at C.C.C.

la re: a) able to get a good jots without continuing

b) chose another school/college

c) couldn't afford the expense oe College

d) tired of school

3. The respondents generally feel that the FACE program was interesting

and better than ocher options available. No one found it dull and all but one

found the course useful. The PACE experience revealed to nearly half of the

respondents that they did not need to go to college to get a job.

4. Five indicated that they are planning to continue their education at

a later date and two of tiloe are planning to apply to O.C.C.

5. The graduates sucgested some changes for PACE that related to their

specific area. One-third of the respondents suggeted more field trips and

college visits - nearly the same number responded "no changes". Very few

encountered special problem.; and other opinions or comments drew many one-of-a-

kind responses.

6. Over :ll the respondents were quite positive in their feelings toward

PACE. The majority of the reasons givcn for not continuing at o.c.c.-rv,cE

appear to be re,:;or-lhie Lnd 1.erc conselou.; choice. The relatively largo

nun:` 7..r tho.t are vorl;:nt; rather then g.,ing co eolleL;e supports the objeLtivo of

S.C.S.D.-71,C: or prcing al eltlicr wok or school. The 257; "that

uerc tired of r..ellool, and 'cic! 25Z- that could.l't afford col Sege are not to be

intelprtcd 3s pr.:Tr.:. fallure. Genel-ally, the dita sul-Tort the e-;r1c.!,,Ion

that the oj,...-tiv(s of FACT, essentially achieved as perceived by CI::

rr'sponC-nits.

Ii*
4,1



www.manaraa.com

f

SUMYARY

PACE S'llg17,11' rou (-IjEsr-ic::,\ IRE

Mailed -- 36
Returned -- 21 60% response rate

Name
41111.0.

Kairrng Address

Pleasc check the FACE prozrzi.:1 and the high school in which you cmpletd fin pIci7z1m.

A. 7 Business ti..limq:cenv. -----4C. 7 Nottingham E. 7 COn:Oran.,
.. 14

R. SK14 retaril Sc F. 7 Heanin,,er/ sec; Scien,ience D. Central -

iht are you dLLinz, now?

A. .__ Housewife D.. Un-nmloyei

B. 6 FUU-tirlz:. Si:::-.icnt (now) E. i r...... rer'king :al:I-time_
2 will be in st)ring

,
4.... Parc' -"ijz:,;: :.:tlia'2,1L. F. 2 Working pait-tin n:,

. Irtd Forces

H. Other (list)

yov c:leel-c ,r
,.:1 II or C, IL you chf.lc.1..c3 E or F,

it...1(.. I:"..,-;: -.,; h.-L-D1: Plca',0 ri2.2:1 1°1/: apparently fo)lowin2; their
Mnrrisv'lle A" & Tech, Car, R.B.I., PACE f:pecizlty trainin, sever,11 c.ach for
G1ct---;---..f.-t.)=-3chool, SUC ---grii :F.: 77.:776c-TC, 1-71-C7::-.1- ..3.1,1,-;7 -i cil L. z.': ry z,...3,,....; z..,--.).

Albany 3-medical at,sistants, ) owns trucl-An7 buci-.--:..F,:

. 1iar. or.;--.1 yz.-,.1!. to C;.:.C".0 3L-.)/: to co-JIL-.1;:11-'. with P.i.C.E at Or.y..,.:': Cc:,,r: 7.:-.1mity Coll,..'?
(if ri)ro, Ln.2.z-, c,i,c roz.F:::n, .:7.lic.c.t: il.-,z.,- 5:-nor tzip.t reo.on by 1,

-i--,,,,1.;,c.,t, .,...c.,

1/1: 1 ,/ 2 .../.... 1,11,2.:,-2,,-::,1 in T.11,t fic:1(1 of ).,,.-,r1:, af:-.er all -,... I ';'.. V...1' , L -11. 1 l'i;.,: 0.,[t....t.t.i. cc. I:-
...-.........

3/1,3/2 of
Alm.. ...I...ow

511._L? 1..,1e vet: (I c,

0 1;ez1 Ls) w;)1.1; In n,..11,:o.t

0 /0 /
*" 41 j .)

4/11 Co..114n. cf

1/3 *J1..11.1lr::1(..L

2/1,1/2 0,,1,%x

I, A -7.,3
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Please chock the statent in that LEST describes your foclinc.'s about your
high school PACE 1):0: TM.

GE.20 "A" (Check o:- in this gicq)

it bns renliv CUt;tainE-,

8 It intcrestilr

17 It was useful to me
9 It UTS better th5a other

1 It vCOUT!:CS o.l-en to V. as not useful to me

0 It ms dull

Croup "B" (Check on in this group)

As a result of this program I fo:md cut that I:

Groun "C" (Check one Jr. this gr.ap).. Didn't 1..link I le:-.rne.1 enough

1 Dicin't wznt that occu.;lational field

9 Didn't recd tu go i Colice to get

/ tmn; than PACE ot Ca; 1:auld give me

2 I cculC got the cra1:1:01g in ot.ar ClaL -yr,:re 1er:5 ,o)Tensivia and foster

5 041'c'' 1^ )"4-1: oretr d in itc. di t t hoy could meet OCC
, .

rc(),ti : ; t ,-;.nrf )::!r r"

Are pl=_:;-.1:0 19 -14. a 1Tt-_,:r.

5 Y,::, 1.:, I.:..
I.,: .-10, l'r,r.j.,11? 1-1(.)7,6 vnc:ere? 2-UCC_ ._

1.........,.....,

.............._ ...............____

-Airtincs
2--?.?

if yoq ',:,7. ..-In c ':."..','!")5,:Y., '.'s.4.: C::"C., l':,..-Iild yc.111::21.e ;il t:-,c rACI";
you ;,,r,:,:.:,.',:c.!? Pl..:;,,,, jif-r..

(--no cl.. .(:.; 7-::'- : ,-::....s; .72-d f-1,:!..1d t r::; s' ;It'1 e tc.',nc,n,sL, of add course,-; (41C.C.0L.; ''3,, . . ........, .. ............ ..... .... ... ........ ...... ............ ....... .d. ,...
See 1 ':'... 11:; 1 ..i ':1 ,,,'. r... ;...,.7-': -.2.:-.:2 ; t ''.1:,-, ft:ilf' ; -: ;t:, '':.07 ..r,1:1; 1.)0i...: er tencherituLat

...

I

undet..:-.1n.i:-1:: -::,,d stL,..ncs j..;.;,,)

. Arc ,-."...: 1;-:-..1:-.L /. ; (.:..:c...:,t..,-;.- .1. i?,. +ha cotirs': ef the PACE

rv-:..",, Lc:, c .--,...: t,,-.1-3-- t,r,:,:qc.1,.:,1 to Cri : t yc ,':,t:.;

__......_......
ot:'

. -
110: ( -- 7 , ' ' , . C '

17R
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Community Programs for Work Experience

1 Upstate Occupational Information Program

2, Sair Aviation Occupational Information Program

3. IBM Career Orientation Program

4. Transportation Club Occupational Information
Program

5 Career Scene (bimonthly newsletter describing
Volunteer Program)

D

1 79
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UPSTATE OCCUPATIONAL INFORMATION PROGRAM

PURPOSE

Upstate Medical Center and the Syracuse City School District's Guided
Occupational Orientation Program offer students a rea.istic work
orientation and information program within a medical- industrial com-
plex. The program was initiated during the 1970-71 school year as a
pilot program focusing on students identified as potential drop-outs.
It was found these students benefitted from the specially tailored
program by gaining vocational skills and developing areas of career
interest. The program has been broadened in succeeding years to
accommodate a larger student population.

GOALS

There is a recognized need in our schools for increased student aware-
ness of various career opportunities and for concrete experience
through which career interests and planning can be encouraged. Stu-
dent involvement in a program of career exploration in a medical-
industrial complex, such as Upstate, is a meaningful way of exposing
students to realistic work possibilities which may help them in their
own career choice.

OBJECTIVES

The Upstate Occupational Information Program has the following
objectives:

1. To determine aptitude, interest, and potential abilities
through systematic and supervised sampling in a variety
of occupations.

2. y6 stimulate interest in preparing for career work and
the need to develop work habits and attitudes necessary
for career training.

3. To help each student have a better self concept and to
make assessment of his aptitudes for career planning.

4. To develop vocational alternatives for school programming
including work-study.

5. To provide learning experiences that will help students
make educational decisions in line 'nth what is best
for them.

6. To make initial assessments for the student's work
readiness.

I Si)
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Upstate Occupational Information Program
Page 2

PROCEDURE

The Upstate Program will include 9th grade students from the nine
junior high schools, students from the four high schools and Central
Tech's Occupational Division. Each school will send six students
for a one week period; the students will spend the entire school day
at the hospital. The students will be responsible for bringing their
lunch and for making up all cIasswork missed while participating in
the program. Selection of students will rest with the Occupational
Resource Specialist and Guidance Counselor in the participating school,
based on teacher and administrator recommendations. Transportation
will be arranged by the school district.

The general emphasis of the program is on actual experiences within a
work setting. Through exposure to the various departments of the
hospital, the students can evaluate their interests, aptitudes, and
abilities to perform jobs found at Upstate. In certain situations
the students will have the opportunity to assist employees in their
jobs. Other settings may require that the student observe rather than
assist the employees. In all instances; however, the students will
receive complete explanations from employees on all facets of the job.
Each day the students will be placed in different job settings so they
can explore many occupational skill areas during their stay.

Counseling will be provided by Upstate and the Syracuse City School
District. A group meeting will be held by the Upstate counselor
daily to discuss students' experiences and to supply the students
with information concerning job qualifications, etc. Close liaison
with the school guidance counselor will be maintained by Upstate.
Reports will be furnished to the school, by the Upstate counselor,
concerning the students' participation in the program.

EVALUATION

The program will be evaluated by -

1. Totaling number of students who enter program

2. Totaling number of students who complete program

3. Oral and written feedback f,om Upstate personnel,
students, and school district employees.

iSi
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The following is a list of departments open for

placement in the Upstate Program:

Admissions

BioElectronics

Business Office

Carpentry

Central Sterile

Central Stores

Cleft-Palate Clinic (Thursday only)

Clinical Pathology

Data Processing

Day Care

Draftilg

DupliAating

* Emergency Room

Engineering

Escort Services

* Information Desk

* Inhalation Therapy

Maintenance

Loading Docks

Medical Illustration

* Medical Records

Nursing Floors (2)

* Occupational Therapy

Pa' ir.

* Pedia../ics

Pharmacy

Photography

* Physical Therapy

Plumbing

Security

Volunteer

X- Ray

*Depending on availability

41, 1S2
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SAIR AVIATIOfl OCCUPATIUAL ;FOPJ PPOGRAM
Page 2

Procedures

Beginning in October 1973 approximately 1020 students
from each junior and senior high school will be identified,
by teachers and counselors, as having expressed interest in
the aviation industry. These students will spend a 2 hour
block of time (see attached schedule) participatinF, in a
simulated pilot training session, inspecting airplanes and
learnin(7, of the various jobs in the aviation industry. Of
these 10-20 students, three will be selected to ro on an
actual flight. The selection Trill be made by the student's
home school throunh an essay contest on the subject Aviation's
Effect on Society Today . Transportation to Sair Aviation
will be arranged by the Syracuse City School District.

Evaluation

] The total number of students participatin7.

2. Verbal feedback from students and other participants.

3. Student questionnaires.

.111IMMOII
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Guided Occupational Orientation Prcaram
IBi Career Orientation Frozra-.
Status. On goin,, Project

Purpose

The IBH Career Orientation Program is movinF., into its second year
(1973-74) through the cooperation of the 'ottin7ham staff of the
Guided Occupational Orientation Pro7ram and :Ir. Robert :lorrison
and Mr. John 3artolo of .13:1.

The purpose of the pro7ram is tc 7ive senior high school students
an exposure to the business community and allied areas outside of
the school walls (community service, personal money mana7ement,
public facilities, etc.). This would assist students in the
development of an awareness that learrin'7 is a continual thing and
that the social mores of the school environment are not necessarily
universal. Also it is hoped that students will realize the
importance of personal career and social plannina.

GOALS

There is a need in our schools for increased understanding of the
business community and its responsibilities one must meet in order
to become a member cf that community, IT-3X has reco7nized this need.
They believe that students will _..crease their post- school opper-
tunities to a large degree if t7ev are cri7inally admitted to that
community on an equal basis

Objectives

The procTam planned by the Syracuse School District and IT! for the
school year 1973-74 would 'rave tfne following objectives

a. To expose students in the 1:th and 11th 7rades to the
business co-r unitv and t:le. Svrac.lse community at lar7e.

b. To wacquaint students with t'le ma...ce-up of a free enter
prise business concern.

c. To provide oral bet:een students and
business and,community leaders.

d. To provid.e, if possible_ summer em-)lovment for participants
in the group.

e. To allow students to observe (ar,-: 7ossil-le to participate)
the many and varied icb areas at

f. To increase the co-nicanee of career altrrnatives on the
part of the students.

Procedures

Approximately 20 students fro'.. each hi-h school will be identified
through their auidance counselcrs and t'ne occupational resourc
specialist for l'articipation in the pro-,ra:n. The :ro7ram will 5e
run on a six (5) week block basis nor one afternoon per week. Ono Afm:--

block will run in the Fall and one in .he Spring.,
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IBM Career Orientation Program
Page 2

Evaluation

A. Number of students participating
B. Verbal feedback from students and IBM staff
C. Student questionnaire.

Funding

12n will provide all program and transportation monies.

Robert T. Brown
Occupational Resource Specialist
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Occupational Information Program
Transportation Club and Syracuse City School District
Status: Pilot Program

Purpose:

The Transportation Club of Syracuse has expresses a desire to
contribute their knowledge of the transportation field in order
to provide students with a realistic understanding of the variety
of job opportunities within this area. The membership in
Transportation Club represent all types of industries including
railroads, trucking firms and airline companies. The Transpovtetion
Club would like to make students aware of the vast number and
variety of jobs in transportation,and provide realistic knowledge
of job qualifications and expectations. In keep:ng with our goal
of increasing the students awareness of the world of uork throug:.
first hand exposure to various occupational areas, we readily
accepted their offer.

Goals:

Considering the recognized need in our schools for more accurate
and relevant occupational information, we feel that through per anal
contact with various individua.s having varying job responsibilities
in different industries within Ine transportation field, the
students will have the opportunity to increase their knowledge
and understanding of the occupations offe: ed within this area.
Secondly, the students will be able to learn the means of obtaining
a desired job objective. Ilembers of the Transportation Club cone
from various levels of monagemcnt and operations, and will be able
to provide realistic information which will include their own
personal experiences.

Objectives:

The program planned by the Transportation Club and the Syracuse
City School District will have the following objectives:

a. The students will gain an understanding of the broad employent
possibilities offered in transportation.

b. The student will gain knoiledge regarding the general job
qualifications and employer expectations in this area.

c. The students will have an under,.' anding of specific realistic
job functions involved in careers in transportation.

d. The students will, after a general orientation to the entire
field, explore those specfic job areas in which he exprer:scs
an interest with a representative from the transport -ation
industry who is employed in thi:2, area

e. The studcnts will gin on understanding, of ,:he entry-level
jobs available and the long range. career possibilities.
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Transportation Club
Page 2

Procedures:

In October, 1972, approximately 20-25 Henninger senior students
will be identified through their guidance counselors as having
expressed an interest in the transportation industry. Representa-
tives from th.?. 'transportation Club will come into the school and
meet them for 1 or 2 class periods for the purpose of providing
a reneral ol,lantation in the transportation industry to career
opportunities. This session will include both an informational
lecture, and a general question and answer discussion.

At the close of this session, tha students will be asked to indicate
their interests in order of preference in the various jobs areas
within the transportation industry. A second session will be
held at which representatives of the various job areas selected
by the students will meet in small, informal groups with the
interested students. Based on the feedback of all participants
the program will be evaluated, revised, and perhaps expanded before
it is run a second time. It is hoped that we will be able to run
this program several times throughout the year with all senior
high schools participating.

Evaluation:

a. The total number of students participating
b. Verbal fecdba-k from students and other participants
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Careers in Perspective: An Employability
Orientation Program for High School Students

1. Outline Employability Orientation -
Experimental program - utilized
two years

2. Careers in Perspective - Finalized
program that will be offered school
year 1974-75

E
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211D SLSSIL:, - M.C:,/n.,ICS OF APPLYIliC FOR A JOB

A. CorrDletloa of application
.

B. resume

C. Discussion of correctness and judgment in completing
aprlication

p

liaterials to Le usecL:

Guide to Preparing a Resume (fl.Y..L.S.)
Cettini; a Job (tapes - 2d. Resources)

Meat you need to know to fill out an application
form
toms you must learn

Job Seci:in7 Skills World of ',7crj)
Blank application forms

2

19:1
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3RD SES!,JO: -

I. Lxplain tnat the joL interview is an artificially contrived
situation forced on the assumption that in a controlled
environment dietinction between people can be made. Inc:
purposes are varied:

A. .ne Interviewer:

1. Uill review, in rore detail, the job application
and resu me.

2. rill 3St3SS the applicant's personal anpearance
and punctuality.

3. (Till attempt to discover what the applicant
knows about the place (area) of employment in
question.

4. "ill try to find out something about tile attitudes
of the applicant toward work anc. ot,.ers.

5. fill explain the types of jobs available, benefits,
pay, etc.

L. The iT.plicant:

1. "ill find out fror the intervie,7cr what the job
in question is reallY

2. 11111 have a chance to state what his interests
and aptituL:es are.

3. lin be able to sho,7 the interviewer how much
(or hou little) kno,Ts about the colmanv or
place of elenlorclent.

C. In s:lort, the applicant is selling nii'self to the
interviewer. The interviewer is thinking of buyine
the applicant's services. Tnc interviewer is a very
uary consuL:er and the applicant rust be a persuasive
salesman.

II Pole Playing.

Directions:

Have the students cut OUT: some want ads from the paper.
Distribute these, ads, one to each three students
involved. Alloo the students a day or two to prepare
for the interview. Before the actual kole Playing,
let them Lnow %hat they are being scored on:

1. Appearance
2. Directness in resnonses
3. Ly2. contact with interviewer
4. Iducationa3 hrio;.groued
5. Attitude (uillinpness to work)
6. Posture ts- seated)
7. Uork experience

3 1 94
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3rd Session - continued

Students in the Role Playing ituation should be allowed to
fictitiously mold their qualifications ,to suit tie job in
question. The teacher (or someone. from outside the class)
could serve as the interviewer. The interviewer, and all
students in the class, will have a scoring instrument and
rate each applicant.

The interviewer and class members could then conpaee their
responses.

*Optional Resources for 3rd Session:

(*Owned by the school district's Guided Occupational
Orientation Program)

ii0OKS

Getting & Holding a Job: Frank E. Richards, Phoenix, 1;.y.

I pant a Job: Frank E. Richards, Phoenix, V.Y.

'fiat EmT)loyers Uout: S.R.A., Chicago, Ill.

SOUED FILUSTRIPS

Getting & neping Your First Job Guidance Associates,
Pleasantville, u.Y.

Your Job IntervieTi: Guidance Associates, Pleasantville, N.Y.

161111 FILMS

Jobs & Interviews. Getting Started:, ilcGraw.iiill Films

Li
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SCORE SLEET

The Job Interview

5 oxcollent
4 very good
3 good
2 fair
1 poor

Perfect Score 7 35

!Applicant /'11 #2 #3

1. Appearance

2. Responses (directness,
tone of voice, clarity

3. Eve contact pith interviewer

4. Educational Background

5. Attitude ftillingness to
c/ork

6. Posture (standing & seated

7. Pork Experience

Totals
I

1

Comments

196
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4Ti: J0,2; ..1.;1"0.7:: C ifECoL,M3 OF Si:El:II:0 r''PLOYIT:IT

I. lechavics of Sceldncr U7,plwinent

A. Self assessr'ent of interests, nee(ls, attitudes,
suasic skills, aptitudes, 1:noulege, and experience.

OlJtainin Infornation

A. Ilev Yor:. State Lnployment Service
Private Agencies

C. Federal, State, County, and City Civil Service
Offices

D. Yield Trips
L. ::edia nesnapers, TV
F. Guidance Counselors
C. Occupational LiLrar"
n. Jot) Fairs
I. Personal and Casual Contacts
J. Canvassino- Lnployers

III. in Relating to OT,eninps AvailafJle

A. Stat.! Erplovnent Cervice: Ouidance. Counseling,
Testing and Vocational Planninff

2. Sc!.00l Cuidance Department
C. Vocational Teachers

1 97
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5'i' SbSEIO:. , LA3O ST/c

I. Employee Rij,Lts (covernvient Lef'islated)

L. i.:n.plan:ttion of their purpose and irportance in
protecting c,or:.er

b. 1. Unemployment Insurace
2. Lisability Insurance
3. ColTensatiol,
4. Social Security
b. Idni::,un Overtil:le Pay, Labor Law
b. Laual Opportunity

bote This could be dandled throuRil a chart and
hanu-outs frog. appropriate. 7overnmental
agency and T,ut in pacet.

II. Frinre isenefit (Provicee by Lmplover)

A. Lxplanation of their ]-,urpose an6 i.rportance in
contriJutinr- to el:PloYee's IfelfarP and security

B. 1. Nedical, ,.ospitctl, Dental Insurance
2. Petirement
3. Life Insurance
4. Profit Sarinfr,
b. Credit Union
G. Paid HolidaYs
7. Paid Vacations
1. Sick Pay

bote: Per laps sartrle erwleYee handibooks coulc be
used for a brief discussion or cl.art
developed for pac:;,:et.

III. Jol) Security

L. Lay off
6. Seniu,c2.tv
C. Grievance
L. Termination

IV. PaycnrseK

A. Types cf wares
1. ,,ourly
4. salar
3. pi..ce ua-es
4. cor:-ission

7

19R
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bTli SLSSIO, continaed

D. Payroll LQuuctions
1. Federal intone 'lax
2. State Lisabilitv .,rsdrance
3. Social Security (r.i.c.A.)
4. i,eu Yor]; State Incono pia:.
!J. Union Dues
C. Garnis:.ees
7. Frin7c Benefits

::ote Perhaps teacher could go over and explain
is gencrol tends I, II, and III, and point
out -Cie inforration 1,rovided in talc nand-
outs. Me rain ertp!iasis and tine in this
session vould be used LI coin over E.

representative payc:Icels, starting witti cross
pay, T:orl.in- 7.1roll5";:l to nct Day.

C

194



www.manaraa.com

bTh SLSSIU - ESSLiiTIALS TO hOLL...C. I. JOB

I. Eiscussion of attitudes in f_eneral

II. Liscussion of attitudef: that aoplv to anv job

III. bmplo,rer's e:fpectations

IV. Lou to handle problems on a job

V. Dealing wit,' co-workers

i:e.terials to be used:

1. Uorld of !cprk Tapes - Ld. 1:esources

law' on the Job
Lealihr, tiith Supervision
Tne Rules of The Cane

2. You, Your Supervisor and Co-orl.ers ("orld of Stork)
3. ,:ow To Get and hold the Pi-,ht Jo!, (B.Y.S.E.M
4. ilhy Young People Fail to Get ane hold Jobs (:'.Y.S.L.S.)

9

9-'00A-,
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CAREERS IN PERSPECTIVE

PURPOSE

The Guided Occupational Orientation Program of the Syracuse City
School District serves students, parents, teachers, counselors, and
administrators by integrating career education into the students'
educational experiences. At the junior high level, through the use
of career education materials, field trips, and speakers, students
are exposed to knowledge of the world of work and how it affects
their futures. At the senior high, the major emphasis presently
is one of preparing students to enter the world of work when he or
she is ready by giving them the necessary knowledge and skills to
enter the employment field. This is accomplished by gearing stu-
dents' learning experiences to the preparation for economic inde-
pendence, personal fulfillment, social responsibility, self-aware-
ness, and an appreciation of the dignity of work.

SCOPE

The Guided Occupational Orientation Program's senior high segment,
"Careers in Perspective: An Employability Orientation Program for
High School Students" uses social studies as its vehicle for such
a program. By developing options for schools, either (A) quarter
courses (10 week courses) offered to any student (B) parts of
senior social studies electives (C) or through courses offered to
sophomores it is felt that students interested will have the oppor-
tunity to develop the mentioned skills and acquire knowledge to
prepare them for employment.

Six units have been developed to accomplish this:

1. Job Informational Sources

2. Mechanics of Getting a Job

3. Wages, Deductions, and Fringe Benefits

4. Labor Standards and Legal Rights

5. Successful Job Performance: Attitudes and Responsibilit5ss

6. Obtaining Future Counseling

TEACHER INVOLVEMENT

It is hoped that by the efforts of the Occupational Resource Speci-
alists a growing number of teachers will become more involved at
the high school level and adopt not only the "Careers" program but
utilize the ORS to the degree that each subject area has career
education integrated into the regular curriculum.

-1- 2of.
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FORMAT

Each high school has at least one person who has been involved in
developing the high school program and he or she will offer assis-
tance in developing the career education program.

The "Careers in Perspective" program takes the following form:
each unit is accompanied by a variety of approaches to instruction,
i.e., individualized instruction, group or whole class activities.
The intent is to provide alternative.; for the teacher to meet the
learning needs of individuals, encourage circulation of materials,
and develop new materials that are vital to students.

OVERALL OBJECTIVES

Listed below are general objectives of the program (each unit's
objectives are l'Isted separately under th. rationale found later
in this program description). At the end of the course the stu-
dent will:

1. be able to list a step by step process for locating
and selecting a job.

2. be able to fill out an application and interview fcr
a job which is satisfactory to any given interviewer
representing a community business.

3. be exposed to the demands and expectations of
employers and co-workers and be able to list at
least ten, deciding whether he or she can meet
any or all of them.

4. be able to identify at least one j'.6 that may be
partially meaningful to him or her, based on
self-fulfilling benefits and monetary benefits.

TEACHING TECHNIQUES

Each unit will use a variety of teaching techniques:

1. Video Tapes of resource people from the community
who will be able to provide realistic employment
information.

2. Audio Tapes of a variety of topics, dealing with
obtaining and holding. satisfactory employment.

3. Resource Materials from community, government,
and business organizations, e.g., New York State
Employment Service.

4. Instructional Materials developed by writing team.

5. Field Trips for realistic employment opportunities
and other situations.

The above information and materials are found in kits (mobile
footlockers) located in each of the four high schools.

In addition to the involved teachers, further assistance will b?.
obtained from two Occupational Resource Specialists (ORS) assigned
to the schools, and the school's counseling staff.

-4- r
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UNIT RATIONALES AND OBJECTIVES

UNIT: JOB INFORMATIONAL SOURCES

Rationale: To carry student through exercise of skills useful in
job selection and self-evaluation necessary in the researching
of available employment.

Objectives: The student shall be able to:

Why Work - Differentiate between the motivations in U. S.

society for work

Where To Find Work - Develop skills to locate available jobs.
Ra'ainne the Vaious sources of job information in Syracuse.
Discriminate in order to select those jobs suitable to their

needs, capabilities, and interests.

Self-Evaluation and Life Career Choice - Investigate the
demands ofIITJ-careers and compare these demands with the
student's abilities and present skills. Demonstrate the
on-going process of assessing personal skills and revising
career goals.

UNIT: MECHANICS OF GETTING A JOB

Rationale: By studying this unit the student should realize:

that there are certain basic tools he/she will need if he/she
is to be successful in getting a job, and also gain some in-
sight into why certain people are more successful than others.

that living and working cooperatively with others is important
to group survival; and thus gain some insight into the value
of cooperation as a way of acting.

that individuals benefit by the achievements of others.

Objectives:

1. To develop interviewing skills

2. To emphasize importances of appearance, vocabulary, and
attitude during an interview

3. To expose students to writing application letters, resumes,
and application forms.

-3-
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UNIT: WAGES, DEDUCTIONS, AND FRINGE BENEFITS

Rationale: To have the student recognize the difference between
gross and net earnings; the deductions---optional and non-
optional---that account for the difference; and to investigate
the wide variety of fringe ben-fits associated with jobs and
careers.

Objectives: The student shall be able to:

Demonstrate the ability to identify wage deductions and their
purpose.

Evaluate the effect of fringe benefits on income and job
satisfactio-1.

UNIT: LABOR STANDARDS AND LEGAL RIGHTS

Rationale: Students should be familiar with labor standards and
legal rights involved in seeking, securing and successfully
retaining employment. Students should understand that various
agencies of local, state, and Federal governments have estab-
lished these standards and rights for their benefit and are
responsible for their enforcement.

Objectives:

A student should be able to comprehend the vocabulary used in
discussing legal standards and legal rights.

A student should be able to recognize the major labor 1?..,;s
that may affect them as employees.

A student should he able to recognize his rights as an employee
and the responsibilities of the employer.

A student should be able to identify the agencies where they
may receive help if they believe the rights which the govern-
ment has legislated for their protection have been violated.

-4-
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UNIT: SUCCESSFUL JOB PERFORMANCE: ATTITUDES AND RESPONSIBILITIES

Rationale:

Since it is generally accepted by most people in our society
that work is an integral part of our lives, the selection of
and preparation for one's livelihood has traditionally been
the role of the school.

Certainly it is important for educators to expose students to
the kinds of job's available and the means by which they can
obtain them, but it is becoming increasingly evident that we
must also prepare them to find success and some degree of
satisfaction in their chosen occupations.

In order to do this, it is important for us to enable individ-
uals to realistically assess themselves in terms of the values,
attitudes, skills and abilities which they will bring to the
job market. Additionally, it is critical that they be exposed
to the demands and expectations of employers and co-workers, as
well as to specific kinds of work-related problems which may
arise.

Therefore, the thrust of this unit will be on the importance,
not only of finding a job, but 4.f holding on to it.

Objectives:(The specific objectives of each section are listed)

Self-Assessment: Understanding Values and Attitudes

1. Awareness of one's own values, especially in relation to
the way they may influence their job performance.

2. Understanding of the relationship between attitudes and
manner and accomplishment in the working world.

3. Awareness of the kinds of attitudes exhibited by themselves
and others.

4. Sensitivity to the behavior exhibited by people with
positive attitudes.

5. Understanding of the reasons why people work..

Employer and Employee Expectations

1. Awareness of the fact that a job must provide mutual bene-
fit for employer and employee.

2. Sensitivity to those characceristiz.:s and qualities which
employers seek in prospective candidates.

3. Sensitivity to the quirements and expectations of
employers and co-workers when on the job.

-5-
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UNIT: SUCCESSFUL JOB PERFORMANCE: ATTITUDES AND RESPONSIBILITIES

Objectives - continued

Dealing With Co-Workers

1. Understanding of the role of a job as an avenue for
evolving comfortable relationships with other people.

2. Awareness of the extent to which one must conform to the
demands of his fellows in order to survive among them.

3. Sensitivity to the traces of "prcblem people" character-
istics within themselves.

How To Deal With Specific Problem Situations On The Job

1. Awareness of several typical problem situations in world
of work.

2. Knowledge of correct, as well as incorrect, approaches to
solutions for these situations.

Job Satisfaction

1. To promote self assessment prior to the work experience,
in an effort to prevent possible dissatisfaction.

2. Awareness of the L,ualities of jobs which foster pride and
satisfaction.

3. Awareness of the circumstances - causes and results of

common worker discontent.

Promotion Potential

1. Awareness of promotion potential criteria used by most
companies in selecting candidates for higher level
positions.

2. To recognize attitudes and personal qualities that produce
both positive and negative results in the job market place.

-6-
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UNIT: OBTAINING FUTURE COUNSELING

Rationale: Students need information concerning career counseling
services in the Syracuse area; especially when they have post-
poned making a career decision until graduation.

Objectives:

To supply each student with a list of career counseling
services available in the community.

To supplement the career counseling a student receives in
high school.

-7-
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STRUCTURE OF KIT

The kit (mobile footlocker) located at each of the four (4) academic
high schools and at the Occupational Division High School is designed
with six (6) units that follow in sequence. Listed below are the
units and a brief description of the material that is included in
each unit. Much of the information was found in our local community.

UNIT ONE (1) Job Information:

Includes various reprintable articles about occupatiJnal
information, video tapes of an individual from New York
State Employment Service, Directory of Programs for the
secondary schools, various cassette tapes about job infor-
mation, a video tape explanation of the United States, .
New York State, and Onondaga County Civil Service.

UNIT TWO (2) Mechanics of Getting a Job:

Pre and post test for unit; New York State Employment
Service materials, e.g., "Job Seeking Methods Used By
Unemployed Workers"; cassette tapes, "Getting a Job"
series; application forms; video tapes on filling out
applications and interviewing.

UNIT THREE (3) Wages, Deductions, Fringe Benefits:

Includes pamphlets from public agencies, e.g., "Social
Security Information for Young Families", "Insurance -
What It's All About", video tape about unemployment
insurance, cassette tapes about pay checks.

UNIT FOUR (4) Labor Standards and Legal Rights:

Includes fact sheets on various laws for hiring minors,
transparencies, cassette tape, publications, e.g., "How
New York State Labor Laws Protect You", video tape which
would enable one to detect discrimination.

UNIT FIVE (5) Successful Job Performance: Attitudes and
Responsibilities:

Includes transparencies of job attitudes, video tapes of
community representation outlining expectations, cassette
tape role playing situations.

UNIT SIX (6) Obtaining Future Counseling:

Includes information especially designed to help students
obtain counseling after they have completed their education.

208
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General Secondary Materials

1. Sample Resource List

2, Cluster Descriptions

3. School-Work-Alternate Program
(S.W.A.P.)

F
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The following list has been provided by Mr Charles L. Anderson,
Education Director of the Urban League. These speakers would like
the opportunity to talk to interested students. Please utilize
the Occupational Resource Specialists to make contacts.

1. Mr. Val Archer, U. S. Civil Service Commission
2. Mrs. Mary Werts, U. S. Civil Service Commission

New York Telephone Company

1. Barbara Sak, Group Chief Operators Traffic Dept.
2. Ann Williams

3. Tony James, Installer Repairman
4. Norman Hill, Public Telephone Group

Contact: Mr. George C. Coates 422-2742

Agway

1. Miss Eileen Dewey, Recruiter, Interviewer
2. Mr. Roland Young, Data Control Supervisor
3. Mr. Kevin Phillips, Trainee

Accounting Firm of Peat, Marwick, Mitchell
Mr. Charles Carry, Accountant

Dwight Peebles Marketing Analyst Bristol Lab.

Emanuel Henderson, Director of Building Industry
Minority Employment Program

Allied Chemical Corporation

Mr. Harry T. King Employee Relations Dept.

Mr. Bobbie Stevens, Building Trades Council*

Allied Chemicals

1. Mr. Willie Banks, General Foreman of Maintenance Crafts Group
2. Mr. Joe Paul, Foreman: Production Workers

Delmonte Foods Company

Mr. Thomas E. Blunt: Advertising, Marketing &
Merchandising Account Representative for Delmonte Foods.

Peter A. Kearney, CTRS., USN
U. S. Navy Recc,uiting Station
321 Erie Blvd.

0



www.manaraa.com

-.2-

Ivan Powell, Graphic Artist, Photographer

Herb Williams, Director, Folk Art Gallery

Charles Anderson, Urban League Education Division
College Instructor T.V. / Radi3O Major / Education

Specialist Host

Mrs. Marguerite Peebles, Social Worker, Pioneer Homes
Day Care Center

Bristol Laboratories:

1. Earl L. Robinson, Accountant
2. William Thimpson, Chemist

James Rainey, Engineer, Carrier Corporation

Melvin Stith, M.P.A. (Public Administration)
Candidate at Syracuse University

Kenneth Jackson, Syracuse Savings Bank

Raymond Baird, AFL-CIO

New Process Gear

1. Mrs. Daisy Sherrill, Technical Training Administrator
2. Mr Herbert Thompson, Skill Trades Foreman
3. Marion Erwin, Scheduling Supervisor
4. Peter Tucker, Methods & Standard Engineer

General Electric

1. Robert Warr, Manager of Advanced Liability Studios
of Electvgnics Laboratories

2. James Brown, Supervisor, Employee Relations in the
Imaging Devices Operators

Urban League:

Earl Fraser Economic Development and Employment Director
Bill Parker Housing Director
Bert Aldampy, Director of Enrichment of Community Health
Charles Anderson Education Director
Joyce Tabb On the Job Trainin7, Project
Mr. Andrew Willis Executive Director Urban League of

Onondaga County
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GUIDED OCCUPATIONAL ORIENTATION PROGRAM

Please check the two areas below which most interest you Put 2

check marks for the area of most interest, and 1 check for the second

area.

1. Environment Muster - people work toward the goal of con-
serving and improving our environmental resourcev the air,

water, and soil, and maintaining a natural balance among our
plant and wildlife. Foresters, fish and game wardens, environ-
mental scientists, landscape architects, soil testers and
sewage treatment technicians all work in environment.

2. Business and office Cluster - takes in all types of cleric-

al jobs in various job settings. Some examples of job titles
in this area include a computer operator in an insurance com-
pany and a receptionist in an office.

3. Communication and Media Cluster deal with giving infoT-
mation or providing the means for other people to communicate
with each other. Newspaper reporters, printers, broadcasters,
and magazine photographers are all jobs in this cluster.

4. Construction Job Cluster - people working in this cluster

are concerned with builag physical structures such as sky-
scrapers, houses, bridges, and roads.

5. Fine Arts and Humanities Cluster - the major activity of
people is the expression of ideas, whether through art, music

or the written word. Some examples of workers in the cluster
are artists, poets, musicians, writers, dancers and actors.

6. Manufacturing Cluster - involves taking raw materials and
shaping and forming them into saleable products. Assemblers,
welders, machine operators and production foremen are some
examples of jobs in this cluster.

7. Transportation cluster - chiefly involves the moving of
people and products from one place to another. Drivers (bus,
truck or taxi), railway conductors, air traffic controllers,
airplane, auto and diesel mechanics, airline pilots, shipping
clerks, and rate clerks are all jobs of this cluster.

8. Agribusiness and Natural Resources Cluster - people work tc

utilize cur natural resources and produce raw materials.
Examples of workers in this area are farmers, metal and oil
miners, gardeners and groundskeepers.

9. Marine Science Cluster - focuses on the study and preser-
vatiOTEEF marine life.

10. Marketing and. Distribution Cluster - this job cluster deals

with the sale aiia distriFution of goods. Individuals in this

area would include sales managers, retail sales clerks, and
stock clerks. -"do
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11. Personal Service Cluster - the major activity of workers
in thli cluster is the performance of jobs to fill other
people's personal needs Barbers, cosmetologists waitresses,
airline stewardesses, funeral directors, doormen, bellmen,
and dry cleaning workers are all included in this cluster

12. Consumer and Homemaking Cluster - is aimed at providing
information and services regarding the everyday aspects of
life such as purchasing products, decorating homes, and nutri-
tion. Home economists, dieticians, interior decorators,
fashion designers, and child care attendants all belong to this
job cluster.

13. Hospitality and Recreation Cluster - major goal of workers
in this cluster is to provide leisure time facilities for
other people and to direct programs of recreational activities.
Individuals in this area would include hotel and motel managers
camp colnselors, ski instructors, athletes travel agents, zoo
attendants, and hotel room clerks

14. Public Service Cluster - people in this cluster, as em-
ployees of the government, work to dispense, administer, and
carry out governmental programs and service. Among the many
workers in this area are internal revenue agents, employment
counselors, members of the armed services researchers, judges,
labor dispute mediators firemen, policemen, social workers,
teachers, refuse collectors, a,13 postal workers.

15. Health Services Cluster - jobs in health services share
the common goa.ogiviFfinnnd improving health care. Among
the workers in this cluster are nurses, pharmacists x-ray
technicians, and health aides.

....'
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CITY SCHOOL DISTRICT
SYRACUSE, NEW YORK

PURPOSE OF THE S.W.A.P. PROGRAM

The purpose of the School-Work-Alternate Program is to encourage young
students to stay in school until high school graduation, and at the same time,
develop those attitudes, habits and saleable skills that will make them both
responsible and productive student employees. S.W.A.P. and its operation extends
very much beyond the confines of the school building. The Program is designed
pi an educational service for pupils who respond well to a curriculum combining
school and work. The program is not one which emphasizes making money but one
which emphseizee work experiences to help them understand responsibility, the
value of social skills, personality, and education skills necessary for further

life work.

THE PROGRAM

1. Students selected into the S.W.A.P. Program will attend academic classes in
the morning and proceed to their work centers in the afternoon.

2. A special schedule will be worked out for each student in the program; it will
include the common core courses - Mathematics, English, Social Studies, and
Science. The schedule of each student will be structured so that it includes
all necessary subjects to advance into the next grade providing he meets the
requirements of the school.

3. Each student participating in the work study project will take a course dealing
with personal and on-the-job adjustment entitled: "Personal and Vocational
diustment ", (Title given to S.W.A.P. classes.) The course will meet on a

weekly basis.

4. Students in this program are responsible to the S.W.A.P. counselor and to:

a. The principal of the school involved.
b. Individual teachers with whom school subjects will be taken.
c. The surerivisor assigned while undergoing work experiences.

in the community.
d. Counselor responsible for the 6tudents program.
e. And to the overall administrator of the program.
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5. Students will work within the confines of the New York State Labor Laws.

6. Students will be paid a stipend of $1.60 per ur.

THE AFTERNOON WORK-EXPERIENCE STATION

The station will be in a healthful enviornment in which the students can
experience good work habits and develcp attitudes which will help to make them more
successful as future employees.

10 to 15 hours per week is maximum (approximately 2 to 3 hours per day)
and 714 hours per week is minimum (approximately 114 hours per day).

An experienced supervisor, appointed by the employer, who possesses the
necessary personality and skills, will assume guidance of the student while at
the cork station. Team work will be emphasized on the part of both the school
and employer.
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